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ABBREVIATIONS AND ACRONYMS
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SDF
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Community Based Organizations

Co-operative Governance and Traditional Affairs
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Early Childhood Development

Emakhazeni Local Municipality
Environmental Management Frsopaamework
Expanded Public Works Programme

Free Basic Electricity

Free Basic Services

Free Basic Water
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Housing Master Plan

Integrated Development Plan
Inter-Governmental Relations

Integrated Infrastructure Development Plan

Integrated Transport Plan

Integrated Waste Management Plan
Local Economic Development

Land Use Management Systems
Management Committee
Mpumalanga Department of Education
Member of the Executive Committee
Municipal Finance Management Act
Municipal Infrastructure Grant
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Multi-Purpose Community Centre
Municipal Structures Act 1170f 1998

Municipal Systems Act, Amendment Act 18 of 2003
Nkangala District Municipality
New Partnership for Africa’s Development

National Spatial Development Perspective
Provincial Growth and Development Strategy

Service Delivery and Budget Implementation Committee
Spatial Development Framework
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Foreword by the Executive Mayor

he 2024/2025 marks the third year of the fifth term of local
Tgovernment, following the November 2021 local
government elections. This means that the 2022-2027
Integrated Development Plan (IDP) for eMakhazeni Local
municipality (ELM) is the strategic document to guide the
development agenda over the term. It is setting a binding
contract between the council and the communities of the
Municipality, committing how the municipality will be able to
render services to its constituency. The municipality
embarked on the processes for the reviewing of the Integrated
Development Plan in line with the Municipal Systems Act (Act
no.32 of 2000) and the Municipal Finance Management (Act
96 of 2003). This was done through a consultative approach
with the stakeholders and communities to appreciate and
understand the socio-economic challenges of the municipality
as well as emerging trends. It further inculcates participation
of the communities to consolidate their views as required by
the policies and prescripts guiding the genesis of Local
Governance in the country.

The 2024/2025 IDP serves as a beacon of hope to the communities of the district, directing the
municipality in its collective endeavor of building a better life for all. It further serves as a building block
for Vision 2030 and the District Development Model “One Plan” introduced by the cabinet in 2019. The
Municipality with its stakeholders such as civil society, labour, business, and political parties, identified
and recognized the challenges that undermine democracy which are:

e Unemployment,

e Inequality,

e Poverty and

e Gender Based Violence.

Emerging from these consultations the leadership and stakeholders committed in striving towards
ensuring “A prosperous, vibrant, innovative and people-centered Municipality”. Embracing the broader
municipal Vision, the document presents programmes and projects aimed at: - Providing clean quality
drinking water and decent sanitation services, improving our roads infrastructure, improving our
electricity infrastructure, ensure that our people are living in safe and healthy environment, promoting
radical economic transformation and creating vibrant communities, instilling good governance and
achieving clean administration and Building stable institution to deliver service delivery in a sustainable
and efficient manner.

The IDP then is the building-block towards achieving the Vision 2030 and embracing the District
Development Model (DDM) approach. Whilst it realizes the policy principles, commitments, and people’s
aspiration in driving the Municipal development, it needs to be acknowledged that there are institutional
difficulties that need to be addressed. They include low revenue base and lack of efficient systems,
aging infrastructure without master plans, cable and electricity theft, and vandalism to Municipal
Infrastructure. These matters have been considered by the leadership and strategies are underway to
deal with them.
Integrated Development Plan 2024/2025
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This will be done hand in hand with promoting public participation and improved communication.

CLLR N.A. MASHELE
Executive Mayor: Emakhazeni L.M.
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CHAPTER 1.INTRODUCTION

The Integrated Development Plan is the Municipality’s principal five-year strategic plan that deals with
the most critical development needs of the municipal area (external focus) as well as the most critical
governance needs of the organisation (internal focus).

Integrated development planning (IDP) is a process whereby a municipality prepares its strategic
development plan which extends over a five-year period, directly linked to the term of office of its Council.
The Integrated Development Plan (IDP) is a product of a planning process. eMakhazeni Local
Municipality’s IDP is central to the system of developmental local government and represents the
driving force for making the municipality more strategic, inclusive, responsive, and performance-driven
in character.

The 2022 - 2027 is the fifth generation IDP, that seeks to address the NDP vision 2030 - spatial
transformation, facilitate spatial integration, growth, inclusion and access, alignment and
implementation of one plan as well as the IDP that is based on outcomes in line with circular 88.

The Integrated Development Plan —

e is adopted by the council within one year after a municipal election and remains in force
for the council’s elected term (a period of five years);

e s drafted and reviewed annually in consultation with the local community as well as
interested organs of state and other role players;

e guides and informs all planning, budgeting, management, decision-making and
development, in eMakhazeni Local Municipality;

e |t seeks to integrate and balance the economic, ecological, and social pillars of
sustainability without compromising the institutional capacity required to implement and
co- ordinate the efforts needed across sectors and relevant spheres of government.

o forms the framework and basis for the municipality’'s medium term expenditure framework,
annual budgets and performance management system; and

e seeks to promote integration by balancing the economic, ecological and social pillars of
sustainability without compromising the institutional capacity required in the
implementation, and by coordinating actions across sectors and spheres of government.

The main aim of IDP is to facilitate improved quality of life for the people living, socializing, or working
in the municipality.

Through the Integrated Development Planning, which necessitates the involvement of all relevant
stakeholders, the municipality will:

e Formulate a clear vision, mission and values;

o |dentify its key development priorities;

e Formulate appropriate strategies;

e Develop the appropriate organizational structure and systems to realize the vision and
mission; and

o Align resources with developmental priorities.

In terms of Section 28 of the Municipal Systems Act (Act No. 32 of 2000) “Each municipality, within a

prescribed period after the start of its elected term, must adopt a process set out in writing to guide the
planning, drafting, adoption and review of its integrated development plan”.
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Accordingly, all municipalities have to undertake an integrated development planning process to
produce IDPs. The IDP is a legislative requirement, it has a legal status and supersedes all other plans
that guide development at local government level.

Through the IDP, municipalities are required to align with the provincial and national spheres of
government in the delivery of national and provincial developmental programmes at local level.
Furthermore, municipalities have to incorporate a wide range of sectoral programmes (e.g. water,
environment and municipal spatial planning) into their own municipal development programmes, and also
comply with the requirements of all national legislations aimed at facilitating development.

This IDP is therefore primarily about continuation of the work the council of municipality which started
in 2021, when council assumed office, however it is also informed by the following:

1. The municipality does not have a long-term planning framework and needs to develop one in line
with the national and provincial framework. The long-term planning is key and crucial in ensuring the
municipality has an over-arching narrative to guide the IDP planning process, long term frameworks
and long-term funding plan.

2. Addressing the national and provincial commitments which have an impact in how the municipality
delivers its services and which areas it must prioritize, whilst adhering to the national and provincial
frameworks, strategies and policies.

3. Project planning and implementation and these projects must continue to be supported in this interim
IDP.

4. The need to address the triple challenges, that is, unemployment, poverty and inequalities. This calls
for the well planned and coordinated strategy in the development and industrialization of the
municipality.

5. The scourge of the Covid-19 pandemic and it's socioeconomic implications on the economy of the
municipality and well-being of its citizens.

1.1 Process of the development of the 2022 — 2027 IDP

Subsequent to the adoption of the District Framework Plan, the local municipality prepare and adopted
a Process Plan to guide the planning, drafting, adoption and review of its integrated development plan.
The Process Plan sought to provide a mechanism that ensures certain minimum quality standards of
the IDP process and a proper coordination amongst and within spheres of government.

In the reviewal of the IDP the municipality considered national and provincial priorities as well as the
three-year Medium-Term Revenue and Expenditure Framework (MTREF). The municipality undertook
a process that involved all the stages of the IDP review, that is, analysis, strategies, projects, integration,
and the approval phase.

The municipality developed a Process Plan that was approved by council on the 26t August 2019 with
resolution number 27/08/2021, for the current review a draft process plan was approved by Council on
the 27t of July 2023, whilst a final one approved on the 31st of August 2023 ( Council Resolution
33/08/2023), contains clear deliverables and specific timeframes. The purpose of the adopted Process
Plan is to indicate and manage the planned activities and strategies that the municipality will follow to
review the IDP and ensure that the annual budget is aligned to it.
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It also co-ordinates the planning cycle amongst other strategic processes within the municipality such as
the budget, SDBIP and the annual report of the municipality. Furthermore, this Process Plan facilitates
improved co-ordination with the planning cycles of other spheres of government. It also identifies key
role players such as the local communities, ward committees and other key municipal stakeholders that
must be involved in the review of the IDP through an extensive process of public participation. This
enhances the credibility of the review process and enables the municipality to undertake development
plans and render services that are more responsive to the needs and conditions of local communities.

IDP Development Phases

The development of the IDP goes through five phases then followed by implementation. These are
arranged in such a way that planning processes are synchronized, duplications are avoided and role of
sector departments in the municipal space is clearly distinguished. It must be noted that there is a
preparatory phase which is the process plan. This phase was adopted by council as a guiding plan for
the development of the IDP. The five phases of the IDP development are as follows:

Pre-Planning Phase

Before starting the planning process, an IDP Process Plan must be drawn up. This plan is meant to
ensure the proper management of the Integrated Development Planning Process. The Plan must be set
out in writing in terms of the legislation and must comply with the provisions of the District Framework
Plan in terms of the binding National and Provincial Planning Frameworks, mechanisms and processes
stipulated in the Framework Plan of the District. All municipalities must adopt their IDP Process Plans/
Framework Plan by August every financial year.

Analysis Phase

During this phase, the municipality collected data on the level of services and analyzed it in order to
establish the current or actual level of service provided. We have also conducted an assessment of the
last financial year with regard to the actual performance. Information on the community service gaps
and backlogs has been researched and confirmed. The data source of such data and Community
Survey becomes crucial in providing baseline information. However, statistics (administrative data) on
the level of municipal development since the publication of Community Survey 2016 is not disregarded
and this information is clearly capture in the status quo. As per the approved process plan, schedule of
IDP meetings was developed and submitted to Nkangala District Municipality and Department of
Cooperative Governance and Traditional Affairs. eMakhazeni Local Municipality consultation process
was in the form of ward based community meetings and ultimately will be through IDP Representative
Forum meeting with sector departments and social partners.

Strategies Phase

We have mapped out the strategic approaches that the municipality will employ to respond to the needs
and gaps that exist in this stage. Strategies adopted reflect the long and short-term interventions to
tackle challenges identified. The municipality further conducted its strategic session to confirm the
relevancy of the municipal vision. Once strategies were developed, developmental objectives were then
crafted. National and Provincial development priorities were also considered during this phase.

Projects Phase
In this phase, Emakhazeni has clearly mapped out clear details of each project which will enable
addressing the needs identified. These projects clearly depict FIVE year targets taken from the 2022 -
2027 IDP (reviewed/affirmed annually) which are also informed by the identified gaps in the statistics,
national and provincial priorities as well as the electoral mandate. The identification of projects also
informed the allocation of budgets. In the spirit of Inter-governmental Relations, projects to be
implemented by other sector departments and social partners have been/will be included in the IDP so
as to prevent duplications.
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Integration Phase

Once all projects were identified, the Municipality confirmed that the identified projects will achieve the
desired impact in terms of addressing the identified challenges, are aligned with the objectives and
strategies, and comply with legislation. Sector departments and social partners projects are also
integrated in this stage.

Approval Phase

This stage involved the adoption of draft developed IDP which was subjected through public
participation for 21 days for written representation or inputs as guided by the MSA. One the 21 days
have passed, written representations/ inputs that have been received will be incorporated into the IDP
which will then be submitted to council for approval.

1.2 The Planning Process

Table 1: Structures set-up to guide the IDP Review

COMMITTEE/ STAKEHOLDERS
Roles/Responsibility

Council Approve Process Plan

Adjust IDP to MEC'’s requirements and adopt
Answerable to the community

Political co-ordination and monitoring

Approves the IDP

Municipal Manager/ Executive
Manager: LEDP/ Assistant Manager:
IDP

Manage and co-ordinate the process

Implement the IDP

Answerable to council and officials

represents the council at district level in the IDP co-
ordination committee

= ensure that all HODs and officials are capacitated and
involved in the IDP process

chairperson of the Steering Committee

responsible to establish Project Task Team

IDP Management Committee Chaired by the Executive Mayor

Comprise of all councilors

Consider recommendations made by the Technical
committee

= Makes recommendations to council

IDP Technical Committee = Chaired by the Municipal Manager

= Consists of all HODs, officials, Ward Councilor,
provides terms of reference for various planning
activities

= Commission research studies

= Consider and comment on inputs from subcommittees
and sector departments

IDP Working Group = Led by departmental heads
= Consider issues relating to specific priorities and
making recommendations to the Technical Committee

Representative forum = Ensures that priority issues of their constituents are
considered.
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= Ensures that annual business plans are based on the
reviewed [DP.

= Participates and be part of the decision-making within
the Representative forums.

= |sinvolved in the designing of reviewed projects
proposals.

= Discusses and comments on the reviewed IDP.

= consists of all organized formations including service
providers

= nominates representatives to the Projects Task Team

= Link the process to their constituencies and/ or wards

Ward Committees = Responsible for organizing public consultation and
participation

= Provide feedback to their respective wards regarding
prioritized projects and the councils implementation
plan.

The structures set up by the municipality during the drafting of the previous IDP remain relevant and
these were still endorsed in the IDP. These structures are set up for the purposes of compiling the IDP,
and managing the processes involved in the drafting of the same.

The above organizational structures can further be explained as follows:

IDP Representative Forum

This structure is chaired by the Executive Mayor and comprises of ward committees, business
representatives, ward councillors, religious groups and other community stakeholders to:

Inform interest groups, communities and organizations, on relevant planning activities and their
outcomes,

Analyze issues, determine priorities, negotiate and reach consensus, and Participate in the identification
of projects and/or assess them.

IDP Management Committee

The structure is again chaired by the Executive Mayor and is comprised all councillors, the Municipal
Manager and all section 57 managers. CoGTA has been invited to make presentations, particularly on
the previous assessment of the 2019/20 IDP Review. Its role is to consider the recommendations made
by the technical committee, to ensure that the policy positions of council are reflected in the IDP. This
committee then makes further recommendations to council or may commission further research to be
done in order to enrich the document. Matters such as the needs identified by the community have also
been presented in this committee.

IDP Technical Committee
This is a committee chaired by the Municipal Manager and is comprised of all section 57 managers. The
committee does invite officials from various provincial sector departments to guide on their relevant
projects allocated to the municipality. The committee is responsible to align the local, district, provincial
and National plans as well as to do the following:

e Provides terms of reference for the various planning activities,

e Commissions research studies,

e (Considers and comments on:

- Inputs from sub-committee/s, study teams and consultants

- Inputs from provincial sector departments and support services providers, and
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e Ensure that the annual business plans, and municipal budget are linked to and based on the
IDP.

IDP Working Groups

These working groups are led by departmental managers and their role has been to consider issues
relating to specific priorities and then making recommendations to the Technical committee as to what
strategies and delivery mechanisms should be considered. Community issues raised during IDP
consultative meetings are initially discussed in this committee

Ward Committees
The Speaker of Council leads the process to establish Ward Committees in terms of the MSA (Act 117
of 1998). The municipality has a total of eight Ward Committees. These Ward Committees are consulted
during the review and drafting of the IDP. The role of the Ward Committees can be summarized as
follows:

e Link the planning process to their constituencies and/ or wards.

e Be responsible for organizing public consultation and participation.

e Provide feedback to their respective wards regarding prioritized projects and the Council’s

implementation plan.

Furthermore, there are currently 5 Community Development Workers (CDW) deployed in the
Municipality to assist with community based planning.

1.3 Chapter Overview

Chapter 1: Introduces the IDP and also provides a high-level summary of Integrated Development
Plan of the municipality.

Chapter 2: This chapter briefly presents the vision, mission, strategic goals, values and principles
informing eMakhazeni’'s approach to service delivery.

Chapter 3: Discusses eMakhazeni Local municipality in a concise manner. It touches on
demographics using data obtained from a variety of sources (e.g. StatSA) and various
strategic and operational plans.

Chapter 4: Considers the eMakhazeni Strategic Planning Framework. It outlines key inputs into the
planning process from national to province and at the municipal level. Key at the
municipal level is the need for the development of the Municipal Growth and
Development Strategy that focusses on the long-term plans that the municipality will
use to change the Growth and Development trajectory of eMakhazeni municipal area.

Chapter 5: Outlines the governance systems, and processes that the municipality must utilize to
plan, manage and coordinate its activities in order to fulfil its mandate. The framework
for legislative and executive authority is considered in this chapter.

Chapter 6: Considers the public participation processes that contributes to the justification of the
review of IDP for the 2024/25 financial year. A high-level summary of the public
participation process and outcomes is outlined. The outcomes of the public participation
process embarked upon in preparation is analyzed and finally the needs per ward are
also outlined. It also discusses the outcome of community consultation process on the
draft IDP review. It provides issues per ward that were raised by communities as part of
consulting with them on integrated development plan as required by legislation.
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Chapter 7:

Chapter 8:

Chapter 9:

The chapter is informed by the municipal approach to intergovernmental relations. A
large section of the chapter is focused on the MEC’s comments on the IDP 2023/24 and
eMakhazeni's response to those comments. The chapter also intends to ensure
eMakhazeni’s alignment with national and provincial initiatives as pronounced in the
SONA and Mpumalanga SOPA.

This chapter constitutes the gist of this document. It provides details of the key
deliverables planned for the 2024/25 financial year. The deliverables are presented in
line with the key strategic objectives of the municipality. The strategic objectives and the
strategic goals are aligned with the national government outcomes, as per the NDP
2030 and provincial outcomes as per the Mpumalanga Vision 2030. To give full
expression to the meaning of the 2024/25 IDP review, projects (with a potential to
restructure the municipality) currently being done by provincial sector departments, the
private sector in conjunction with the municipality are also discussed.

Discusses the current and future developments of the municipality, focusing on the
spatial rationale in order to give effect and guide the investment into identified priority
spatial areas as a means to achieve positive spatial transformation.

Chapter 10: This is the chapter that focusses on the municipal budget to support and give effect to the

Chapter 11:

Chapter 12:

2024/25 IDP review. The budget will be presented as a separate document due to its
processes, capaciousness and intensity.

This chapter will present the eMakhazeni sectoral plans and the municipality’s approach
in addressing sectoral matters. The management functions into the strategic,
operational planning and project implementation of all line functions and role players
within the municipality against sectoral issues; promotes the integration as well as
efficient and effective responses to the challenges in the relevant sectors.

This chapter covers the municipality’s Service Delivery and Budget implementation Plan
(SDBIP), which is a draft detailed plan to be approved by the Mayor in line with section
69(3) and section 53(1). The SDBIP seeks to operationalize the plans contained in this
IDP review document.
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CHAPTER 2.VISION, MISSION, VALUES AND
PRINCIPLES

2.1 Vision

A developmental local municipality accelerating provision of quality services to the satisfaction of our
communities.

2.2 Mission

eMakhazeni Municipality exists to improve the quality of life of its citizens by providing accelerated
services and creation of conducive environment for economic growth through good governance,
innovation and integrated planning”.

2.3 Strategic Goals

Provision of sustainable, quality and accessible basic services to all

Promote a diverse and inclusive economy that ensures growth and job creation

Promote a sustainable, safe and heathy environment

To work with communities to promote good, transparent, developmental, responsive and
financially sustainable municipality.

o=

2.4 Core Values

Integrity
Accountability
Professionalism
Efficiency
Quality Service

Al A

2.5 Principles

The white paper on the Transformation of the Public Service, published on the 24t of November 1995,
sets out eight transformation principles in line with government’s mandate in transforming service
delivery.

eMakhazeni local municipality as a local sphere of government has aligned itself with the same Batho
Pele principles as contemplated by National Government:

1. Consultation — eMakhazeni must consult with all community stakeholders by holding meetings with
consumers as per chapter 4 of the municipal systems act.

2. Service standards - The municipality must have service standards that are precise and measurable
so that users can judge for themselves whether or not they are receiving what was promised

3. Access - all communities within elm must have uninterrupted access to basic quality municipal
services and information
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Courtesy - the staff of elm must empathize with the citizens and treat them as much considerations
and respect, as they would like for themselves

Information - eMakhazeni must make information available about municipal services, the
organization and other service delivery related matters at all the points of delivery for all its people
and fellow staff members.

Transparency - the community should know more about the way the municipality operates, how well
the municipality utilizes the resources they consume, and who is in charge

Redress - the municipality must welcome complaints and identify quickly and accurately when
municipal services are falling below the promised standard and have procedures in place to remedy
the situation.

Value for money - Consumers are entitled to commensurate or even reasonably better service
standards in relation to the value of the money they pay for the municipal services
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CHAPTER 3.SITUATIONAL ANALYSIS

3.1 EMAKHAZENI - A CONCISE AERIAL VIEW

eMakhazeni is also known as the ‘Gateway to the Highland Meander’, just 210km drive from Pretoria, 229 km
from Johannesburg and 335 km to Kruger National Park, making eMakhazeni an ideal ‘weekend away’ for anyone
wanting to escape the clamour of Gauteng.

As you come into this Highland’s Town there is an almost theatrical change of scenery. The monotonous flatlands
of Middleburg transform into rolling grasslands with rocky hilly outcrops and lush riverine valleys cut by babbling
brooks. The area can be covered by a layer of mist during the winter months giving it an enigmatic feel, but
undergoes an incredible metamorphism from November to January when the Highlands’ flowers spring into life
and turn the green grasses into a colourful canvas that has captured many an artist’s imagination.

Located on the edge of the Drakensburg escarpment, eMakhazeni is an impressive 2,000 m above sea level and
is famed for being one of the coldest, crispest places in South Africa. While the subalpine climate might make
eMakhazeni a bit nippy during mid-winter, it ensures the town provides a welcome escape from the sultry heat of
the Lowveld during the summer months.

This is when thousands of anglers flock to the town to try their luck at fly fishing. Part of the Highlands Meander’s
famous ‘Trout Triangle’, the crystal-clear, ice-cold water that flows through the town'’s rivers and fills its dams
provide the ideal spawning ground for both brown and rainbow trout. The cool water also ensures that anyone
brave enough to take a dip in one of the town’s many dams, pools and waterfalls will have an invigorating
experience!

The town is by no means a one trick pony and like so many of the other Highlands Meander towns there is far
more to do here than simply fish. Outdoor enthusiasts can enjoy exploring eMakhazeni and area on horseback,
mountain bikes or hiking it on foot. While history buffs can immerse themselves in the regions rich Anglo-Boer
War history, from the British concentration camps to the Berg-en-dal monument located just outside the town.

The town is also home to the world’s biggest bulb grower and distributor with over 6 million tulip bulbs leaving
eMakhazeni every year and every spring enjoys the most impressive display of tulips and daffodils found
anywhere in the country. It is also where South Africa’s oldest Blue Gum plantation can be found.

eMakhazeni or Belfast as the locals still refer to it, is a cold town with a warm heart, somewhere to enjoy cool
misty mornings exploring nature or taking in the historic sites before retreating for a long lazy evening next to a
crackling fire!

Formerly known as Highlands Local Municipality, the Emakhazeni LM is located in the Nkangala District
Municipality of Mpumalanga province. The seat of the municipality is Emakhazeni, also known as Belfast. The
town was named after Richard Charles O'Neill from Belfast, Northern Ireland, who owned the farm on which the
town was built. The town, Belfast/Emakhazeni is renowned for its excellent trout fishing conditions. Sheep and
dairy farming take place here as well as maize, potatoes and timber production. Coal and a black granite are also
mined around Belfast. Around 6 million tulip bulbs are produced here annually for export; and the flowers are
discarded. Belfast is 2,025 m above sea level and one of the coldest and highest towns in South Africa.

3.2 Demographics

"Demographics”, or "population characteristics”, includes analysis of the population of a region.
Distributions of values within a demographic variable, and across households, as well as trends over time
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are of interest. In this section, an overview is provided of the demography of the eMakhazeni Local
Municipality and all its neighboring regions, Nkangala District Municipality, Mpumalanga Province and
South Africa as a whole.
This section also identifies the number and distribution of population and households within eMakhazeni
Local Municipality. In order to determine this, the following indicators will be examined:

e Total population
Population growth
Total number of households
Household growth
Age and gender distribution

3.3 Demographic Information

According to Census 2022, Emakhazeni recorded a slight increase in its population although the total
number shows that the municipality still has the lowest number of population size in Nkangala District
Municipality. Emakhazeni recorded the second slowest growth in terms of the population size. The
population grew by 0.6% (48 149 — 50 165) from 2016 to 2022. This increased figure means that
Emakhazeni’s population constitutes a total of 3.15% of the total population of Nkangala and 0,97%
of Mpumalanga population. The growth presents the municipality with pressure on its infrastructure
and this will be increased as the population is expected to grow to about 50 900 by the year 2030. The
total number of households grew from 14 633 in 2016 to 19 613 in 2022 and this constitutes to 4.05%
of the number of households in Nkangala.

The profile is designed to provide a picture of indicators of population dynamic development in the
district council with an effort to give an indication of recent trends. The data used was chosen
because of its ability to disaggregate to smaller geographic levels of population. The population
census of 2022, just like th provides a platform for district level analysis as it provides individual level
and household level information. In the same vein, the 2016 community survey statistic allows for
comparisons on changes from 2011 to 20 on key national and provincial indicators.

TABLE 1: DEMOGRAPHIC INDICATORS

The table below presents the summary of eMakhazeni demographics, projections
and basic services:

Key indicators | Census | Community | Growth Census Growth Projected
2011 Survey rate 2022 rate 2030
2016 2011-2016 2011-2022
. 48 149
Population 0.4% 50 917
47 216 (2nd 50 165 0.6% p.a
number smallest) p.a. (smallest)
Household 13 722 14 633 1.3% 19 613 3,5% p.a 17 519
number (smallest) p.a. (smallest)
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Census | Community | Growth Census Growth Projected
Key indicators 2011 Survey rate 2022 rate 2030
2016 | 2011-2016 2011-2022
Informal
dwellings 1537 1694 12% | 11.6% (8th worst)
Piped water 642 1686 4.7% 11.5% (7th worst)
backlog
o] rd
Toilet backlog | 894 756 6.5% 5.2% (joint 3
worst)
Flush/chemical| , o, 2573 21.4% | 17.6% (4th best)
toilet backlog
Electricity 2200 2074 16.1% | 14.2% (4th
backlog worst)

Source: StatsSA

According to the 2016 Community Survey (CS) of Stats SA, the 5 leading challenges facing eMakhazeni
as perceived by their households are the lack of safe and reliable water supply in line with Blue and
Green Drop reports & scores of Municipalities, lack of/inadequate employment opportunities correlate

with poverty driver information of the CS, inadequate housing, lack of reliable electricity supply,

inadequate roads.

CHART 1. NKANGALA POPULATION
NKANGALA POPULATION
1600000
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[y — | —

“('/Tcatii MP312: MStPjvlj En':’;iiﬁ;n MP315: | MP316:Dr | Grand

Khanye Emalahleni Tshwete i Thembisile | JS Moroka Total
M Seriesl| 84151 455228 278749 48149 333331 246016 1445624

Source: DEDET

3.4 Number of Households By Population Group

The growth in the number of African headed households was on average 1.04% per
annum between 2007 and 2017, which translates in the number of households
increasing by 1 200 in the period. Although the Asian population group is not the
biggest in size, it was however the fastest growing population group between 2007
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and 2017 at 20.21%. The average annual growth rate in the number of households
for all the other population groups has increased with 1.24%.

CHART 2. :NUMBER OF HOUSEHOLDS BY POPULATION GROUP — EMAKHAZENI LOCAL MUNICIPALITY 2017

Number of Households by Population group
Emakhazeni, 2014

B Coloured; 1%
Asian; 1%

Source: IHS Global Insight Regional eXplorer version 969

The above chart indicates a slight increase in the Black African population while there is a noticeable
decrease in the Coloureds, White and Indian population. Based on statistics SA 2011 87.2% of the
population was Black, 10.8% White, 1.2% Coloureds, Indian and/or Asian 0.7% and other is 0.2%.
The percentages have since changed as indicated in CS2016 to 89% Blacks, 0.6% Coloureds, and
0.3% Indian/ Asian and 9.7% Whites.

There could be a number of reasons regarding this change and among others could be that the other
three population groups have decided to move to other areas due to economic conditions or it could be
that they decide to move closer to their immediate families in other parts of the country.

The implications for this increase in Black African numbers increasing in Emakhazeni could be an
increase in the demand for RDP houses and that could cause additional demand on the bulk
infrastructure of the municipality. The above is mainly informed by the fact that the housing demand
could be informed by the fact that there has not been any major housing developments (GAP and/or
Middle class) hence the reliance on the RDP houses. There could also be additional demand for land
as among these people could be those who may intend to build their own houses.
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Emakhazeni

Emakhazeni Emakhazeni

1 o,

Emakhazeni Nkangala Mpumalanga N;,t:t);al illsist/l‘ri(c)tf as 0/? of as ")/o of

municipality province national
2007 47,800 1,120,000 3,670,000 47,100,000 4.3% 1.30% 0.10%
2005 48,100 1,140,000 3,710,000 47,600,000 4.2% 1.30% 0.10%
2006 48,300 1,160,000 3,740,000 48,200,000 4.2% 1.29% 0.10%
2007 48,000 1,180,000 3,790,000 48,800,000 4.1% 1.27% 0.10%
2008 47,500 1,210,000 3,850,000 49,400,000 3.9% 1.23% 0.10%
2009 47,000 1,250,000 3,910,000 50,000,000 3.8% 1.20% 0.09%
2010 47,000 1,280,000 3,970,000 50,800,000 3.7% 1.18% 0.09%
2011 47,300 1,310,000 4,050,000 51,500,000 3.6% 1.17% 0.09%
2012 47,600 1,350,000 4,120,000 52,300,000 3.5% 1.16% 0.09%
2013 48,000 1,380,000 4,190,000 53,000,000 3.5% 1.15% 0.09%
2017 48,400 1,410,000 4,260,000 53,800,000 3.4% 1.14% 0.09%

Average Annual growth
2007-2017 0.12% 2.32% 1.49% 1.34%

TABLE 2: POPULATION PROJECTIONS - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL TOTAL,
2014-2019 [NUMBERS PERCENTAGE]

Source: IHS Global Insight Regional eXplorer version 969

With 48 400 people, the Emakhazeni Local Municipality housed 0.1% of South Africa's total population in
2017. Between 2007 and 2017 the population growth averaged 0.12% per annum which is significant
lower than the growth rate of South Africa as a whole (1.34%). Compared to Nkangala's average annual
growth rate (2.32%), the growth rate in Emakhazeni's population at 0.12% was significant lower than that
of the district municipality.

Number of Households

A household is either a group of people who live together and provide themselves jointly with food and/or
other essentials for living, or it is a single person living on his/her own. An individual is considered part of
a household if he/she spends at least four nights a week within the household. To categorise a household
according to population group, the population group to which the head of the household belongs, is used.

If the number of households is growing at a faster rate than that of the population it means that the average
household size is decreasing, and vice versa. In 2014, the eMakhazeni Local Municipality comprised of
14 600 households. This equates to an average annual growth rate of 1.31% in the number of households
from 2004 to 2014. With an average annual growth rate of 0.12% in the total population, the average
household size in the eMakhazeni Local Municipality is by implication decreasing. This is confirmed by
the data where the average household size in 2004 decreased from approximately 3.7 individuals per
household to 3.3 persons per household in 2014.
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TABLE 3: NUMBER OF HOUSEHOLDS - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL TOTAL,
2004-2014 [NUMBER PERCENTAGE]

Zg/l;kf;?zenl eMakhazeni | eMakhazeni
eMakhazeni Nkangala Mpumalanga National Total distr?ct as % of as % of
oL province national
municipality
2004 12,800 292,000 937,000 12,700,000 4.4% 1.37% 0.10%
2005 13,200 302,000 961,000 13,000,000 4.4% 1.38% 0.10%
2006 13,600 314,000 993,000 13,300,000 4.3% 1.37% 0.10%
2007 13,900 328,000 1,030,000 13,700,000 4.2% 1.36% 0.10%
2008 14,000 341,000 1,050,000 14,000,000 4.1% 1.33% 0.10%
2009 14,000 351,000 1,070,000 14,200,000 4.0% 1.31% 0.10%
2010 14,100 361,000 1,090,000 14,400,000 3.9% 1.29% 0.10%
2011 14,300 371,000 1,110,000 14,600,000 3.8% 1.29% 0.10%
2012 14,400 383,000 1,130,000 14,800,000 3.8% 1.27% 0.10%
2013 14,500 394,000 1,150,000 15,000,000 3.7% 1.26% 0.10%
2014 14,600 404,000 1,170,000 15,300,000 3.6% 1.25% 0.10%

Average Annual growth
2004-2014 [ 1.31% [ 3.30% | 2.26% | 1.86% |
Source: IHS Global Insight Regional eXplorer version 969

Relative to the district municipality, the EMakhazeni Local Municipality had a lower average annual growth
rate of 1.31% from 2004 to 2014. In contrast, the province had an average annual growth rate of 2.26%
from 2004. South Africa as a whole had a total of 15.3 million households, with a growth rate of 1.86%,
thus growing at a higher rate than the eMakhazeni.

The composition of the households by population group consists of 83.8% which is ascribed to the African
population group with the largest amount of households by population group. The White population group
had a total composition of 14.2% (ranking second). The Coloured population group had a total composition
of 1.2% of the total households. The smallest population group by households is the Asian population
group with only 0.9% in 2014.

The growth in the number of African headed households was on average 1.04% per annum between 2004
and 2014, which translates in the number of households increasing by 1 200 in the period. Although the
Asian population group is not the biggest in size, it was however the fastest growing population group
between 2004 and 2014 at 20.21%. The average annual growth rate in the number of households for all
the other population groups has increased with 1.24%.
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CHART 3. NUMBER OF HOUSEHOLDS BY POPULATION GROUP - EMAKHAZENI LOCAL MUNICIPALITY AND
THE REST OF NKANGALA, 2014 [PERCENTAGE]

Number of households by population group
Nkangala District Municipality, 2014
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Source: IHS Global Insight Regional eXplorer version 969

3.5 Development Indicators

Educational attainment

The table below provides a clear indication regarding the level of educational attainment within the
municipality as well as performance of the learners. The table clearly indicates that there are few people
with post matric qualifications within the municipality. The implication on this means that the local
community members won’t be able to take advantage of job opportunities created by the economic
sectors and this has a negative consequence on the payment of municipal rates and socio-economic
conditions in the area. The municipality should then speed up the process of the establishment of a
TVET Campus as agreed with Exxaro mine. This campus will assist a great deal as it will focus in
technical skills needed as the main economic activities relates to mining and trade.

TABLE 4: TABLE 6: EDUCATIONAL ATTAINMENT FOR MALES AND FEMALES AGE 20 AND OLDER

Male Female Grand Total
No schooling 5777 4726 10503
Grade 0- 6 5053 4350 9403
Grade 7/Standard 5/ABET 3 883 744 1627
Grade 8-11/Standard 9/Form 4/NCV Level 3/ Occupational certificate NQF Level 3 7211 7059 14270
Grade 12-N3 5175 5351 10526
N4/NQF Level 5-N6 101 101 202
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Certificate with less than Grade 12/Std 10 40 - 40
Diploma with less than Grade 12/Std 10 37 - 37
Higher/National/Advanced Certificate with Grade 163 124 287
12/Occupational certificate NQF

Diploma with Grade 12/Std 10/Occupational certificate 146 121 268
NQF Level 6

Higher Diploma/Occupational certificate NQF Level 7 100 33 133
Post-Higher Diploma (Master's - 68 68
Bachelor’s degree/Occupational certificate NQF Level 7 98 141 239
Honours degree/Post-graduate diploma/Occupational certificate NQF Level 8 96 126 222
Master's/Professional Master's at NQF Level 9 degree 44 41 85
PHD (Doctoral degree/Professional doctoral degree at NQF Level 10) 35 13 48
Other 59 194 252
Do not know 341 229 570
Unspecified 171 25 196
Grand Total 24705 23444 48149

Source: Stats SA, CS2016

Grade 12 pass rate deteriorated from 85.7% in 2014 to 83.5% in 2019. But, the pass rate improved in
2019 with 1.3 percentage points. Ranking 6t highest in 2018 and 2019.

Improved admission rate to university/degree studies to almost 30% in 2019.

The challenge is to accommodate the educated young people in the area - inadequate economic
opportunities and not always employable due to inadequate skills.

Provision of adequate educational, recreational infrastructure and skills development activities to meet
the needs of the community.

Functional literacy (age 15yr+ & completed gr 7 or higher) - the 9th highest in the province and an
improving trend.

There is a slight decline in the grade 12 results in so far as the Province and Emakhazeni is
concerned when compared to two previous years.

eMakhazeni municipality achieved the highest admission rate to a university degree in 2019. The
municipality is also pursuing the development of a Technical and Vocational Education and Training to
expand the skills base. The aim is to introduce a TVET campus in Belfast in order to achieve the above.
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CHART 4. HIGHEST LEVEL OF EDUCATION: AGE 15+ - EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014
[PERCENTAGE]

Highest level of education: age 15+
EMakhazeni, 2004-2014
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Source: IHS Global Insight Regional eXplorer version 969

The number of people without any schooling within eMakhazeni Local Municipality, decreased from 2004
to 2014 with an average annual rate of -6.57%, while number of people with a 'matric only', increased
from 5,900 to 8,180. The number of people with 'matric and a certificate/diploma’ increased with an
average annual rate of 2.28%, with the number of people with a 'matric and a Bachelor's' degree
increasing with an average annual rate of 4.59%. Overall improvement in the level of education is visible
with an increase in the number of people with 'matric' or higher education.

TABLE 5: HIGHEST LEVEL OF EDUCATION: AGE 15+ - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL, 2014 [NUMBERS]

eMakhazeni as | eMakhazeni = eMakhazeni
% of district as % of as % of
municipality province national

eMakhaze National

Nkangala Mpumalanga

ni Total

Noschooling | 3,320 73,500 255,000 2220000 | 4.5% 1.30% 0.15%
Grade 0-2 603 17,700 53,900 686,000 34% 112% 0.09%
Grade 36 2520 75,500 217,000 3,090,000 | 3.3% 1.16% 0.08%
Grade 7-9 5,280 137,000 381,000 5.890.000 | 3.9% 1.39% 0.09%
Grade 10-11 | 6,530 197,000 532,000 7670000 | 3.3% 1.23% 0.09%
Certificate/

diploma without | 147 5,130 13,900 191,000 29% 1.06% 0.08%
matric

Matric only 8,180 247,000 677,000 9390,000 | 3.3% 121% 0.09%
Matric

certficate/ 1420 58,000 151,000 2070000 | 2.4% 0.94% 0.07%
diploma

Matric

Bachelors 685 22,000 66,100 1340000 | 3.1% 1.04% 0.05%
degree

(';":;[fep‘mgrad 257 8,850 27100 615,000 2.9% 0.95% 0.04%

Source: IHS Global Insight Regional eXplorer version 969
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The number of people without any schooling in eMakhazeni Local Municipality accounts for 4.51% of the
number of people without schooling in the district municipality, 1.30% of the province and 0.15% of the
national. In 2014, the number of people in eMakhazeni Local Municipality with a matric only was 8,180
which is a share of 3.31% of the district municipality's total number of people that has obtained a matric.
The number of people with a matric and a Postgrad degree constitutes 3.12% of the district municipality,
1.04% of the province and 0.05% of the national total.

CHARTS5.  HIGHEST LEVEL OF EDUCATION: AGE 15+, EMAKHAZENI, VICTOR KHANYE, EMALAHLENI, STEVE
TSHWETE, THEMBISILE HANI AND DR JS MOROKA 2014 [PERCENTAGE]

Highest level of education: age 15+
Nkangala, 2004-2014
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Source: IHS Global Insight Regional eXplorer version 969

Functional literacy
For the purpose of this report, IHS defines functional literacy as the number of people in a region that are
20 years and older and have completed at least their primary education (i.e. grade 7).

Functional literacy describes the reading and writing skills that are adequate for an individual to cope with
the demands of everyday life - including the demands posed in the workplace. This is contrasted with
illiteracy in the strictest sense, meaning the inability to read or write. Functional literacy enables individuals
to enter the labour market and contribute towards economic growth thereby reducing poverty.
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TABLE 6: FUNCTIONAL LITERACY: AGE 20+, COMPLETED GRADE 7 OR HIGHER - EMAKHAZENI LOCAL
MUNICIPALITY, 2004-2014 [NUMBER PERCENTAGE]

llliterate Literate %

2004 12,363 24,294 66.3%
2005 11,624 25,191 68.4%
2006 10,653 25,874 70.8%
2007 9,706 25,980 72.8%
2008 8,942 25,894 74.3%
2009 8,279 25,897 75.8%
2010 7,778 26,207 771%
2011 7,373 26,734 78.4%
2012 7,106 27,161 79.3%
2013 6,987 27,468 79.7%
2014 6,947 27,806 80.0%
Average Annual growth

2004-2014 -5.60% 1.36% 1.90%

Source: IHS Global Insight Regional eXplorer version 969

A total of 27 800 individuals in eMakhazeni Local Municipality were considered functionally literate in
2014, while 6 950 people were considered to be illiterate. Expressed as a rate, this amounts to 80.01%
of the population, which is an increase of 0.14 percentage points since 2004 (66.27%). The number of
illiterate individuals decreased on average by -5.60% annually from 2004 to 2014, with the number of
functional literate people increasing at 1.36% annually.

CHART 6. FUNCTIONAL LITERACY: AGE 20+, COMPLETED GRADE 7 OR HIGHER - EMAKHAZENI, NKANGALA,
MPUMALANGA AND NATIONAL TOTAL, 2004-2014 [PERCENTAGE]

Functional literacy rate: age 20+
EMakhazeni, Nkangala, Mpumalanga and National Total, 2004-2014
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Source: IHS Global Insight Regional eXplorer version 969

eMakhazeni Local Municipality's functional literacy rate of 80.01% in 2014 is lower than that of Nkangala
at 81.92%, and is lower than the province rate of 80.42%. When comparing to National Total as whole,
which has a functional literacy rate of 83.21%, it can be seen that the functional literacy rate is higher than
that of the eMakhazeni Local Municipality.
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A higher literacy rate is often associated with higher levels of urbanization, for instance where access to
schools is less of a problem, and where there are economies of scale. From a spatial breakdown of the
literacy rates in South Africa, it is perceived that the districts with larger cities normally have higher literacy
rates.

CHART 7. LITERACY RATE - EMAKHAZENI, VICTOR KHANYE, EMALAHLENI, STEVE TSHWETE, THEMBISILE
HANI AND DR JS MOROKA, 2014 [PERCENTAGE]

Functional literacy rate
s0%  Nkangala District Municipality, 2014
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Source: IHS Global Insight Regional eXplorer version 969

In terms of the literacy rate for each of the regions within the Nkangala District Municipality, Emalahleni
local municipality had the highest literacy rate, with a total of 87.9%. The lowest literacy rate can be
observed in the Thembisile Hani local municipality with a total of 74.7%.

The following is the summary of the grade 12 results 2018;

TABLE 7: 2018 GRADE 12 RESULTS

NAMEOF | NO NO NO BACHELOR | DIPLOMA | HIGHER PERCENTAGE
SCHOOL WROTE | PASSED | FAILED CERTIFICATE

Belfast 47 46 01 32 1 03 97%
academy

Imemeza 32 31 01 13 12 06 96%
Siyifunile 25 24 01 13 8 03 96%
Khayalami | 134 115 19 32 56 27 85%
Klipspriut 41 33 33 10 15 8 80%
Tonteldoos | 35 27 07 10 08 09 79%
Emakhazeni | 27 18 09 5 10 03 66%
boarding

school

Skhulile 80 46 34 06 16 24 57%
Morileg 41 20 21 2 9 9 48%
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| Total | 462 | 360 | 102 | 123 | 145 | 92 | 82.2%

Dwelling type

CHARTS8. DWELLINGTYPE
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Source: Stats SA, CS 2016

About 70% of household's lives in formal dwelling/ house or brick/ concrete block structure within the
municipality while 10% live in traditional dwelling or structure made of traditional mater. This 10%
may be households living in rural areas. There is still, however, 4% living in informal settlements and
a further 6% living in informal dwelling/ shack in the backyard. This means that the municipality need
to prioritize and/or expedite the finalization of township establishments in order to settle these people.

Households by type of refuse disposal

CHART 9. FIGURE 12: PERCENTAGE OF HOUSEHOLDS BY TYPE OF REFUSE DISPOSAL
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CHART 10.  FIGURE 13: PERCENTAGE OF HOUSEHOLDS BY TYPE OF REFUSE DISPOSAL
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Source: Statistics South Africa, CS 2016

The refuse removal by the municipality has dropped since 2011 census. This means that the municipality
has reduced this service rendered to the community. The percentage indicated might be caused by
the interruptions due to temporary interruptions of the service as a result of lack of reliable refuse
vehicles. The implication was that community members might have revolted against the municipality
due to the lack of service rendered. However, new refuse trucks have since been procure and refuse
collection have since been increased.

HIV and AIDS estimates

HIV and AIDS can have a substantial impact on the growth of a particular population. However, there
are many factors affecting the impact of the HIV virus on population progression: adult HIV prevalence
rates; the speed at which the virus progresses; age distribution of the virus; the mother-to-child
transmission; child treatment; adult treatment; and the percentage by which the virus decreases total
fertility. ARV treatment can also prolong the lifespan of people that are HIV+. In the absence of any
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treatment, people diagnosed with HIV live for approximately 10 years before reaching the final stage of
the disease (called AIDS). When patients reach this stage, recovery is highly unlikely.

The HIV+ estimates are calculated by using the prevalence rates from the HIV/AIDS model built by the
Actuarial Society of Southern Africa (ASSA-2008). These rates are used as base rates on a provincial
level. IHS slightly adjusted the provincial ASSA-2008 data to more accurately reflect the national HIV
Prevalence rate per population group as used in the national demographic models. The ASSA model in
turn uses the prevalence rates from various primary data sets, in particular the HIV/AIDS surveys
conducted by the Department of Health and the Antenatal clinic surveys. Their rates are further adjusted
for over-reporting and then smoothed
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TABLE 8: NUMBER OF HIV+ PEOPLE - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL TOTAL, 2004-
2014 [NUMBER AND PERCENTAGE]

eMakhazeni as %

eMakhazenias  eMakhazeni as

eMakhazeni Nkangala Mpumalanga National Total ~ of district % of province % of national

municipality

2004 5,200 122,000 427,000 4,600,000 4.3% 1.22% 0.11%
2005 5,340 127,000 445,000 4,810,000 4.2% 1.20% 0.11%
2006 5430 130,000 460,000 4,970,000 4.2% 1.18% 0.11%
2007 5430 134,000 473,000 5,090,000 4.1% 1.15% 0.11%
2008 5,480 140,000 482,000 5,190,000 3.9% 1.14% 0.11%
2009 5,580 147,000 490,000 5,270,000 3.8% 1.14% 0.11%
2010 5,590 151,000 497,000 5,350,000 3.7% 1.12% 0.10%
2011 5,610 154,000 504,000 5,420,000 3.6% 1.11% 0.10%
2012 5,590 156,000 509,000 5,480,000 3.6% 1.10% 0.10%
2013 5,700 162,000 514,000 5,530,000 3.5% 1.11% 0.10%
2014 5,700 164,000 518,000 5,570,000 3.5% 1.10% 0.10%
Average Annual growth

2004 4 939 3.00% 1.95% 1.94%

2014 ) ) ) )

Source: IHS Global Insight Regional eXplorer version 969

In 2014, 5700 people in the eMakhazeni Local Municipality were infected with HIV. This reflects an
increase at an average annual rate of 0.93% since 2004, and in 2014 represented 11.78% of the local
municipality's total population. Nkangala District Municipality had an average annual growth rate of 3.00%
from 2004 to 2014 in the number of people infected with HIV, which is higher than that of the eMakhazeni
Local Municipality. The number of infections in Mpumalanga Province increased from 427,000 in 2004 to
518,000 in 2014. When looking at South Africa as a whole it can be seen that the number of people that
are infected increased from 2004 to 2014 with an average annual growth rate of 1.94%.

The lifespan of people that are HIV+ could be prolonged with modern ARV treatments. In the absence of
any treatment, people diagnosed with HIV can live for 10 years and longer before they reach the final
AIDS stage of the disease.
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CHART 11.  AIDS PROFILE AND FORECAST - EMAKHAZENI LOCAL MUNICIPALITY, 2004-2019 [NUMBERS]

HIV+ estimates and AIDS death estimates
EMakhazeni, 2004-2019
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Source: IHS Global Insight Regional eXplorer version 969

Presenting the number of HIV+ people against the number of people living with AIDS, the people with AIDS
added up to 254 in 2004 and 393 for 2014. This number denotes an increase from 2004 to 2014 with a high
average annual rate of 4.46% (or 139 people). For the year 2014, they represented 0.81% of the total
population of the entire local municipality.

3.6 Economy

The economic state of eMakhazeni Local Municipality is put in perspective by comparing it on a spatial level
with its neighbouring locals, Nkangala District Municipality, Mpumalanga Province and South Africa.

The eMakhazeni Local Municipality does not function in isolation from Nkangala, Mpumalanga Province,
South Africa and the world and now, more than ever, it is crucial to have reliable information on its economy
for effective planning. Information is needed that will empower the municipality to plan and implement
policies that will encourage the social development and economic growth of the people and industries in
the municipality respectively.

Gross Domestic Product by Region (GDP-R)
The Gross Domestic Product (GDP), an important indicator of economic performance, is used to compare
economies and economic states.

Gross Domestic Product by Region (GDP-R) represents the value of all goods and services produced within
a region, over a period of one year, plus taxes and minus subsidies.

GDP-R can be measured using either current or constant prices, where the current prices measures the
economy in actual Rand, and constant prices measures the economy by removing the effect of inflation,
and therefore captures the real growth in volumes, as if prices were fixed in a given base year.
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TABLE 9: GROSS DOMESTIC PRODUCT (GDP) - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL
TOTAL, 2004-2014 [R BILLIONS, CURRENT PRICES]

eMakhazeni as
eMakhazeni Nkangala Mpumalanga National Total % of district
municipality

eMakhazenias | eMakhazeni as

% of province % of national

2004 1.0 38.7 97.9 1,476.6 2.7% 1.06% 0.07%
2005 1.2 43.3 107.6 1,639.3 2.7% 1.07% 0.07%
2006 1.3 49.7 122.7 1,839.4 2.6% 1.04% 0.07%
2007 1.5 59.7 146.7 2,109.5 2.5% 1.04% 0.07%
2008 1.7 68.6 169.5 2,369.1 2.5% 1.01% 0.07%
2009 1.8 73.6 182.5 2,507.7 2.5% 1.01% 0.07%
2010 2.1 81.7 202.9 2,748.0 2.6% 1.03% 0.08%
2011 24 92.1 226.8 3,025.0 2.6% 1.04% 0.08%
2012 26 106.4 257.9 3,262.5 2.5% 1.02% 0.08%
2013 2.8 110.7 269.1 3,534.3 2.5% 1.03% 0.08%
2014 29 117.3 284.2 3,797.1 2.5% 1.01% 0.08%

Source: IHS Global Insight Regional eXplorer version 969

With a GDP of R 2.88 billion in 2014 (up from R 1.04 billion in 2004), the EMakhazeni Local Municipality
contributed 2.45% to the Nkangala District Municipality GDP of R 117 billion in 2014 increasing in the share
of the Nkangala from 2.69% in 2004. The eMakhazeni Local Municipality contributes 1.01% to the GDP of
Mpumalanga Province and 0.08% the GDP of South Africa which had a total GDP of R 3.8 trillion in 2014
(as measured in nominal or current prices). It's contribution to the national economy stayed similar in
importance from 2004 when it contributed 0.07% to South Africa, but it is lower than the peak of 0.08% in
2012.

TABLE 10: GROSS DOMESTIC PRODUCT (GDP) - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL, 2004-2014 [ANNUAL PERCENTAGE CHANGE, CONSTANT 2010 PRICES]

eMakhazeni Nkangala Mpumalanga National Total
2004 -0.4% 5.5% 3.9% 4.4%
2005 3.4% 5.8% 4.3% 5.1%
2006 -2.3% 3.3% 4.2% 5.3%
2007 2.2% 5.5% 4.0% 5.4%
2008 3.7% -3.7% 1.2% 3.2%
2009 1.3% 2.7% -1.4% -1.5%
2010 8.0% 0.5% 2.6% 3.0%
2011 5.7% -0.2% 2.1% 3.2%
2012 -0.3% 3.1% 2.1% 2.2%
2013 2.0% 4.7% 1.7% 2.2%
2014 1.3% 4.0% 2.7% 1.5%
g\(‘)’gfggm”“a' growth 15 469% 1.98% 234% 2.94%

Source: IHS Global Insight Regional eXplorer version 969

In 2014, the EMakhazeni Local Municipality achieved an annual growth rate of 1.26% which is a significant
lower GDP growth than the Mpumalanga Province's 2.65%, but is lower than that of South Africa, where
the 2014 GDP growth rate was 1.55%. Similar to the short-term growth rate of 2014, the longer-term
average growth rate for eMakhazeni (2.46%) is also slightly lower than that of South Africa (2.94%). The
economic growth in eMakhazeni peaked in 2010 at 7.96%.

CHART 12. GROSS DOMESTIC PRODUCT (GDP) - EMAKHAZENI LOCAL MUNICIPALITY AND THE REST OF
NKANGALA, 2014 [PERCENTAGE]
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Gross Domestic Product (GDP)
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The tertiary sector contributes the most to the Gross Value Added within the eMakhazeni Local Municipality
at 58.3%. This is slightly lower than the national economy (68.1%). The primary sector contributed a total
of 23.0% (ranking second), while the secondary sector contributed the least at 18.8%.

CHART 13. GROSS VALUE ADDED (GVA) BY AGGREGATE ECONOMIC SECTOR - EMAKHAZENI LOCAL
MUNICIPALITY, 2014 [PERCENTAGE]

Gross Value Added (GVA) by aggregate sector
EMakhazeni Local Municipality, 2014

= Primary sector
= Secondary sector

= Tertiary sector

Source: IHS Global Insight Regional eXplorer version 969
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The following is a breakdown of the Gross Value Added (GVA) by aggregated sector

Primary Sector

The primary sector consists of two broad economic sectors namely the mining and the agricultural sector.
The following chart represents the average growth rate in the GVA for both of these sectors in eMakhazeni
Local Municipality from 2004 to 2014.

CHART 14. GROSS VALUE ADDED (GVA) BY PRIMARY SECTOR - EMAKHAZENI, 2004-2014 [ANNUAL
PERCENTAGE CHANGE]

Gross value added (GVA) by primary sector
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Between 2004 and 2014 the agriculture sector experienced the highest positive growth in 2008 with an
average growth rate of 15.0%. The mining sector reached its highest point of growth of 12.7% in 2010. The
agricultural sector experienced the lowest growth for the period during 2006 at -12.8%, while the mining
sector reaching its lowest point of growth in 2009 at -8.4%. Both the agriculture and mining sectors are
generally characterized by volatility in growth over the period.

Secondary Sector

The secondary sector consists of three broad economic sectors namely the manufacturing, electricity and
the construction sector. The following chart represents the average growth rates in the GVA for these
sectors in eMakhazeni Local Municipality from 2004 to 2014.
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CHART 15. GROSS VALUE ADDED (GVA) BY SECONDARY SECTOR - EMAKHAZENI, 2004-2014 [ANNUAL
PERCENTAGE CHANGE]

Gross value added (GVA) by secondary sector
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Source: IHS Global Insight Regional eXplorer version 969

Between 2004 and 2014 the manufacturing sector experienced the highest positive growth in 2010 with a
growth rate of 14.1%. The construction sector reached its highest growth in 2007 at 15.6%. The
manufacturing sector experienced its lowest growth in 2014 of -9.2%, while construction sector reached its
lowest point of growth in 2014 a with -0.1% growth rate. The electricity sector experienced the highest
growth in 2010 at 9.5%, while it recorded the lowest growth of -0.6% in 2004.

Tertiary Sector

The tertiary sector consists of four broad economic sectors namely the trade, transport, finance and the
community services sector. The following chart represents the average growth rates in the GVA for these
sectors in eMakhazeni Local Municipality from 2004 to 2014.
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CHART 16. GROSS VALUE ADDED (GVA) BY TERTIARY SECTOR - EMAKHAZENI, 2004-2014 [ANNUAL
PERCENTAGE CHANGE]

Gross value added (GVA) by tertiary sector
eMakhazeni, 2004-2014
12%

10%

8% A\
L\

LT — ) S—

2%

0%
2004’ 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
_20/0 S

-4%

e—=Trade Transport Finance Community services

Source: IHS Global Insight Regional eXplorer version 969

The trade sector experienced the highest positive growth in 2010 with a growth rate of 9.6%. It is evident
for the transport sector that the highest positive growth rate also existed in 2010 at 6.3% which is lower than
that of the manufacturing sector. The finance sector experienced the highest growth rate in 2006 when it
recorded growth of 6.7%. The finance sector recorded the lowest growth rate in 2014 with -0.7% growth
rate, while the Trade sector also had the lowest growth rate in 2014 at -0.5%. The community services
sector, which largely consists of government, experienced its highest positive growth in 2010 with 7.2% and
the lowest growth rate in 2004 with -2.9%.

Sector Growth forecast

The GVA forecasts are based on forecasted growth rates derived from two sources: historical growth rate
estimates and national level industry forecasts. The projections are therefore partly based on the notion that
regions that have performed well in the recent past are likely to continue performing well (and vice versa)
and partly on the notion that those regions that have prominent sectors that are forecast to grow rapidly in
the national economy (e.g. finance and telecommunications) are likely to perform well (and vice versa). As
the target year moves further from the base year (2010) so the emphasis moves from historical growth rates
to national-level industry growth rates.
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TABLE 11: GROSS VALUE ADDED (GVA) BY BROAD ECONOMIC SECTOR - EMAKHAZENI LOCAL
MUNICIPALITY, 2014-2019 [R MILLIONS, CONSTANT 2010 PRICES]

Average

Annual
growth

Agriculture 179.5 161.6 152.6 152.4 153.9 156.0 2.77%
Mining 380.8 348.0 357.7 361.1 358.0 349.3 -1.71%
Manufacturing 197.6 195.1 194.6 196.6 202.2 208.9 1.12%
Electricity 56.2 55.1 54.9 55.0 55.8 57.0 0.29%
Construction 77.8 78.0 78.8 79.6 81.0 82.9 1.28%
Trade 355.5 353.5 353.8 354.7 361.8 370.0 0.80%
Transport 235.4 2341 234.5 235.7 240.3 245.8 0.87%
Finance 236.5 2338 231.8 2291 229.6 231.0 -0.47%
Community services | 358.6 355.2 354.4 354.0 357.7 361.5 0.17%
Total Industries 2,077.8 2,014.3 2,013.2 2,018.3 2,040.2 2,062.4 -0.15%

Source: IHS Global Insight Regional eXplorer version 969

The construction sector is expected to grow fastest at an average of 1.28% annually from R 77.8 million in
eMakhazeni Local Municipality to R 82.9 million in 2019. The trade sector is estimated to be the largest
sector within the eMakhazeni Local Municipality in 2019, with a total share of 17.9% of the total GVA (as
measured in current prices), growing at an average annual rate of 0.8%. The sector that is estimated to
grow the slowest is the agriculture sector with an average annual growth rate of -2.77%.

CHART 17. GROSS VALUE ADDED (GVA) BY AGGREGATE ECONOMIC SECTOR - EMAKHAZENI LOCAL
MUNICIPALITY, 2014-2019 [ANNUAL GROWTH RATE, CONSTANT 2010 PRICES]

Gross value added (GVA) by aggregate sector
eMakhazeni, 2014-2019
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The Primary sector is expected to grow at an average annual rate of -2.04% between 2014 and 2019, with

the Secondary sector growing at 1.02% on average annually. The Tertiary sector is expected to grow at an
average annual rate of 0.37% for the same period.
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Based on the typical profile of a developing country, we can expect faster growth in the secondary and
tertiary sectors when compared to the primary sector. Also remember that the agricultural sector is prone
to very high volatility as a result of uncertain weather conditions, pests and other natural causes - and the
forecasts presented here is merely a long-term trend rather than trying to forecast the unpredictable weather
conditions.

Tress Index

The Tress index measures the degree of concentration of an area's economy on a sector basis. A Tress
index value of 0 means that all economic sectors in the region contribute equally to GVA, whereas a Tress
index of 100 means that only one economic sector makes up the whole GVA of the region.

CHART 18. TRESS INDEX - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL TOTAL, 2004-2014
[NUMBER]
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Source: IHS Global Insight Regional eXplorer version 969

In 2014, eMakhazeni's Tress Index was estimated at 27.2 which are lower than the 48.8 of the district
municipality and lower than the 48.8 of the province. This implies that - on average - eMakhazeni Local
Municipality is more diversified in terms of its economic activity spread than the province's economy as a
whole.

The more diverse an economy is, the more likely it is to create employment opportunities across all skills
levels (and not only - for instance - employment opportunities that cater for highly skilled labourers), and
maintain a healthy balance between labour-intensive and capital-intensive industries. If both economic
growth and the alleviation of unemployment are of concern, clearly there need to be industries that are
growing fast and also creating jobs in particular the lower skilled categories. Unfortunately, in practice many
industries that are growing fast are not those that create many employment opportunities for unskilled
labourers (and alleviate unemployment).
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Location Quotient

A specific regional economy has a comparative advantage over other regional economies if it can more
efficiently produce the same good. The location quotient is one way of measuring this comparative
advantage.

If the location quotient is larger than one for a specified sector within a region, then that region has a
comparative advantage in that sector. This is because the share of that sector of the specified regional
economy is greater than the same sector in the national economy. The location quotient is usually computed
by taking the percentage share of the sector in the regional economy divided by the percentage share of
that same sector in the national economy.

CHART 19. LOCATION QUOTIENT BY BROAD ECONOMIC SECTORS - EMAKHAZENI LOCAL MUNICIPALITY AND
SOUTH AFRICA, 2014 [NUMBER]

Location Quotient by broad economic sectors
eMakhazeni vs. national, 2014
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Source: IHS Global Insight Regional eXplorer version 969

For 2014 eMakhazeni Local Municipality has a very large comparative advantage in the agriculture sector.
The mining sector also has a very large comparative advantage. The transport also has a comparative
advantage when comparing it to the South Africa economy as a whole, although less prominent. The
eMakhazeni Local Municipality has a comparative disadvantage when it comes to the finance and
community services sector which has a large comparative disadvantage. In general mining is a very
concentrated economic sector. Mining is very important to the eMakhazeni Local Municipality Area, with a
LQ far above the national average, but not like the predominant mining areas such as Rustenburg and
Sishen areas.

Tourism

Tourism can be defined as the non-commercial organization plus operation of vacations and visits to a place
of interest. Whether you visit a relative or friend, travel for business purposes, go on holiday or on medical
and religious trips - these are all included in tourism.
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Trips by purpose of trips

The main purpose for an overnight trip is grouped into these categories:
Leisure / Holiday

Business

Visits to friends and relatives

Other (Medical, Religious, etc.)

TABLE 12: NUMBER OF TRIPS BY PURPOSE OF TRIPS - EMAKHAZENI LOCAL
MUNICIPALITY, 2004-2014 [NUMBER PERCENTAGE]

Leisure |/ Business Visits to friends  Other (Medical, Total

Holiday and relatives Religious, etc)
2004 20,100 9,410 8,320 11,600 49,400
2005 20,400 9,970 9,010 10,600 50,000
2006 22,100 10,100 9,530 9,380 51,200
2007 25,000 9,790 9,930 8,540 53,200
2008 26,700 9,990 10,900 6,930 54,500
2009 27,500 10,700 11,500 7,060 56,700
2010 30,400 12,600 12,200 7,650 62,800
2011 32,500 13,300 12,900 7,890 66,600
2012 35,200 14,400 13,800 8,190 71,600
2013 36,500 15,000 13,700 8,610 73,900
2014 36,800 14,500 14,300 8,410 74,100

Average Annual growth
2004-2014 6.27% 4.43% 5.59% -3.20% 4.13%
Source: IHS Global Insight Regional eXplorer version 969

In eMakhazeni Local Municipality, the Leisure / Holiday, relative to the other tourism, recorded the highest
average annual growth rate from 2004 (20 100) to 2014 (36 800) at 6.27%. The type of tourism with the
highest volume of tourists was also the Leisure / Holiday tourism with a total number of 36 800 annual tourist
and had an average annual growth rate of 6.27%. The tourism type that recorded the lowest growth was
Other (Medical, Religious, etc) tourism with an average annual growth rate of -3.20% from 2004 (11 600)

to 2014 (8 410).
CHART 20. TRIPS BY PURPOSE OF TRIP - EMAKHAZENI LOCAL MUNICIPALITY, 2014
[PERCENTAGE]
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Tourism - trips by Purpose of trip
EMakhazeni Local Municipality, 2014
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The Leisure / Holiday at 49.72% has largest share the total tourism within eMakhazeni Local Municipality.
Business tourism had the second highest share at 19.59%, followed by Visits to friends and relatives tourism
at 19.35% and the Other (Medical, Religious, etc) tourism with the smallest share of 11.34% of the total
tourism within EMakhazeni Local Municipality.

Origin of Tourists
In the following table, the number of tourists that visited eMakhazeni Local Municipality from both domestic

origins, as well as those coming from international places, are listed.
TABLE 13:  TOTAL NUMBER OF TRIPS BY ORIGIN TOURISTS - EMAKHAZENI LOCAL MUNICIPALITY, 2004-
2014 [NUMBER]

Domestic tourists International tourists Total tourists

Average Annual

2004-2014 0.45%

Source: IHS Global Insight Regional eXplorer version 969

The number of trips by tourists visiting eMakhazeni Local Municipality from other regions in South Africa
has increased at an average annual rate of 0.45% from 2004 (26 900) to 2014 (28 100). The tourists visiting
from other countries increased at a relatively high average annual growth rate of 7.38% (from 22 600 in
2004 to 46 000). International tourists constitute 62.08% of the total number of trips, with domestic tourism
representing the balance of 37.92%.

Page 46 of 562



CHART 21. TOURISTS BY ORIGIN - EMAKHAZENI LOCAL MUNICIPALITY, 2014 [PERCENTAGE]

Tourism - tourists by origin
EMakhazeni Local Municipality, 2014
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Source: IHS Global Insight Regional eXplorer version 969

3.7 Bednights by origin of tourist

The following is a summary of the number of bed nights spent by domestic and international tourist within
eMakhazeni Local Municipality between 2004 and 2014.

TABLE 14:  BEDNIGHTS BY ORIGIN OF TOURIST - EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014
[NUMBER]

Domestic tourists International tourists Total tourists
2004 100,000 127,000 227,000
2005 99,000 124,000 223,000
2006 97,200 130,000 227,000
2007 99,300 138,000 237,000
2008 100,000 142,000 242,000
2009 105,000 141,000 245,000
2010 109,000 160,000 268,000
2011 113,000 177,000 290,000
2012 117,000 211,000 327,000
2013 116,000 239,000 355,000
2014 114,000 262,000 376,000

Average Annual growth
2004-2014 1.31% 7.55% 5.19%
Source: IHS Global Insight Regional eXplorer version 969

From 2004 to 2014, the number of bed nights spent by domestic tourists has increased at an average
annual rate of 1.31%, while in the same period the international tourists had an average annual increase of
7.55%. The total number of bed nights spent by tourists increased at an average annual growth rate of
5.19% from 227 000 in 2004 to 376 000 in 2014.
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CHART 22. GROWTH IN TOURISM (USING BEDNIGHTS) BY ORIGIN - EMAKHAZENI LOCAL MUNICIPALITY, 2004-

2014 [NUMBER]
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3.8 Tourism spending

It is important to note that this type of spending differs from the concept of contribution to GDP. Tourism
spending merely represents a nominal spend of trips made to each region.

TABLE 15: TOTAL TOURISM SPENDING - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL
TOTAL, 2004-2014 [R BILLIONS, CURRENT PRICES]

EMakhazeni Nkangala Mpumalanga National Total

2012

2013

2014

Average Annual growth

2004-2014 10.41% 11.47% 10.26%
Source: IHS Global Insight Regional eXplorer version 969

eMakhazeni Local Municipality had a total tourism spending of R 663 million in 2014 with an average annual
growth rate of 10.4% since 2004 (R 246 million). Nkangala District Municipality had a total tourism spending
of R 3.81 billion in 2014 and an average annual growth rate of 11.5% over the period. Total spending in
Mpumalanga Province increased from R 7.21 billion in 2004 to R 19.2 billion in 2014 at an average annual
rate of 10.3%. South Africa as whole had an average annual rate of 8.6% and increased from R 105 billion
in 2004 to R 239 billion in 2014.
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Tourism Spend per Resident Capita

Another interesting topic to look at is tourism spending per resident capita. To calculate this, the total amount
of tourism spending in the region is divided by the number of residents living within that region. This gives
a relative indication of how important tourism is for a particular area.

CHART 23. TOURISM SPEND PER RESIDENT CAPITA - EMAKHAZENI LOCAL MUNICIPALITY AND THE REST OF
NKANGALA, 2004,2009 AND 2014 [R THOUSANDS]
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In 2014, eMakhazeni Local Municipality had a tourism spend per capita of R 13,700 and an average annual
growth rate of 10.28%, eMakhazeni Local Municipality ranked highest amongst all the regions within
Nkangala in terms of tourism spend per capita. The local municipality that ranked lowest in terms of tourism
spend per capita is Dr JS Moroka with a total of R 532 which reflects an increase at an average annual rate
of 3.21% from 2004.

3.3.1. Tourism Spend as a Share of GDP
TABLE 16: TOTAL SPENDING AS % SHARE OF GDP - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL, 2004-2014 [PERCENTAGE]

23.7% 3.3% 7.4% 71%
21.6% 3.1% 6.8% 6.5%
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22.3% 3.1% 6.9% 6.9%
21.1% 2.9% 6.4% 6.6%
20.6% 2.8% 6.2% 6.4%
19.5% 2.7% 5.9% 6.1%
18.8% 2.8% 5.9% 6.1%
18.4% 2.7% 5.7% 5.8%
19.7% 2.8% 5.9% 6.1%
21.4% 3.0% 6.3% 6.2%
23.0% 3.2% 6.7% 6.3%

Source: IHS Global Insight Regional eXplorer version 969

In eMakhazeni Local Municipality the tourism spending as a percentage of GDP in 2014 was 23.05%.
Tourism spending as a percentage of GDP for 2014 was 3.24% in Nkangala District Municipality, 6.74% in
Mpumalanga Province. Looking at South Africa as a whole, it can be seen that total tourism spending had
a total percentage share of GDP of 6.29%.

3.9 Trade

Trade is defined as the act of buying and selling, with international trade referring to buying and selling
across international border, more generally called importing and exporting. The Trade Balance is calculated
by subtracting imports from exports.

Relative Importance of Trade

In the table below, the eMakhazeni Local Municipality is compared to Nkangala, Mpumalanga Province and
South Africa, in terms of actual imports and exports, the Trade Balance, as well the contribution to GDP
and the region's contribution to total national exports and imports.

TABLE 17: MERCHANDISE EXPORTS AND IMPORTS - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL, 2015 [R 1000, CURRENT PRICES]

eMakhazeni Nkangala Mpumalanga National Total
Exports (R 1000) 53,664 4,791,959 18,553,703 1,041,437,998
Imports (R 1000) 951,493 1,670,152 5,944,179 1,075,891,997
Total Trade (R 1000) 1,005,158 6,462,110 24,497,882 2,117,329,995
Trade Balance (R 1000) -897,829 3,121,807 12,609,524 -34,453,999
Exports as % of GDP 1.8% 4.0% 6.3% 26.0%
Total trade as % of GDP  ERZXV/S 5.4% 8.4% 53.0%
Regional share - Exports  [JO{0}/3 0.5% 1.8% 100.0%
Regional share - Imports ROV 0.2% 0.6% 100.0%
Regional share - Total

Trade
Source: IHS Global Insight Regional eXplorer version 969

The merchandise export from eMakhazeni Local Municipality amounts to R 53.7 million and as a
percentage of total national exports constitute about 0.01%. The exports from eMakhazeni Local
Municipality constitute 1.84% of total eMakhazeni Local Municipality's GDP. Merchandise imports of
R 951 million constitute about 0.09% of the national imports. Total trade within EMakhazeni is about 0.05%
of total national trade. eMakhazeni Local Municipality had a negative trade balance in 2015 to the value of
R 898 million.

Page 50 of 562



CHART 24. IMPORT AND EXPORTS IN EMAKHAZENI LOCAL MUNICIPALITY, 2005-2015 [R 1000]
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Analysing the trade movements over time, total trade increased from 2005 to 2015 at an average annual
growth rate of 80.97%. Merchandise exports increased at an average annual rate of 43.78%, with the
highest level of exports of R 123 million experienced in 2008. Merchandise imports increased at an average
annual growth rate of 94.21% between 2005 and 2015, with the lowest level of imports experienced in 2005.

CHART 25. MERCHANDISE EXPORTS AND IMPORTS - EMAKHAZENI AND THE REST OF NKANGALA, 2015
[PERCENTAGE]
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When comparing the eMakhazeni Local Municipality with the other regions in the Nkangala District
Municipality, Emalahleni has the biggest amount of international trade (when aggregating imports and
exports, in absolute terms) with a total of R 3.67 billion. This is also true for exports - with a total of
R 3.28 billion in 2015. Dr JS Moroka had the lowest total trade figure at R 295,000. The Dr JS Moroka also
had the lowest exports in terms of currency value with a total of R 239,000 exports.

3.10 AGRICULTURE AND MINING

Farming is the dominant economic activity in the eMakhazeni area occupying the largest part of the physical
area. Small towns serve as service centres to the agricultural sector. The most dominant activities in the
area include field, horticultural, animal husbandry, forestry and some fishing. Agriculture generates and
inter-regional income and has a high multiplier effect in the local economy. Belfast, Dullstroom,
Machadodorp and Waterval-Boven act as service providers to the surrounding rural areas and provide
social services as well as farming and household necessities to the farmers and farm workers in the region.
Stoffberg in the west plays a relative important role in the farming community and farming activities of the
area.The eMakhazeni Municipal is mainly a rural area with scattered rural settlements situated on farms.
These settlements usually consist of the homestead, outbuildings, sheds and farm workers’
accommodation. The number of farm workers’ units range between one to twenty units per farm.

Leading sectors in terms of % contribution to eMakhazeni economy is mining (27.1%), transport (26%) trade
(8.4%) and community services (14.7%). Mining has remained the biggest contributor in GDP in the
municipality between.

The tables below show the contribution of each sector to the municipal GDP:

CHART 26. EMAKHAZENI ECONOMIC SECTORS CONTRIBUTION TO
THE MUNICIPAL GDP IN 2001

2001

Community Private Agriculture
services 11,4%  households 17,2%
9,6%

Finance 2,8% Mining 5,4%

Manufacturing
Construction 13,9%

Trade 26,7% 52% Utilities 0,6%
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CHART 27. EMAKHAZENI ECONOMIC SECTORS CONTRIBUTION TO THE MUNICIPAL

GDP
Private
Community households Agriculture
services 12,7 % 8,3% 10,7%

Finance 3,6% Mining 24,4%

Manufacturing
8,5%

Trade 18,9% Construction
6,5% Utilities 0,5%

Labour

The labour force of a country consists of everyone of working age (above a certain age and below
retirement) that are participating as workers, i.e. people who are actively employed or seeking employment.
This is also called the economically active population (EAP). People not included are students, retired
people, stay-at-home parents, people in prisons or similar institutions, people employed in jobs or
professions with unreported income, as well as discouraged workers who cannot find work.

TABLE 18: WORKING AGE POPULATION IN EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL

TOTAL, 2004 AND 2014 [NUMBER]

EMakhazeni Nkangala Mpumalanga National Total

2004 2004 2004 2004 2014
15-19 5,110 3,990 126,000 117,000 436,000 396,000 4,910,000 | 4,590,000
20-24 5,270 4,440 123,000 133,000 397,000 412,000 4,910,000 | 4,940,000
25-29 4,500 4,800 101,000 138,000 319,000 405,000 4,340,000 | 4,870,000
30-34 3,800 4,120 83,200 119,000 260,000 338,000 3,520,000 | 4,450,000
35-39 2,970 3,290 72,800 93,800 225,000 263,000 3,070,000 | 3,550,000
40-44 2,790 2,930 67,100 80,100 198,000 224,000 2,740,000 | 3,000,000
45-49 2,330 2,440 55,900 74,200 164,000 204,000 2,340,000 | 2,720,000
50-54 1,970 2,180 45,500 70,700 134,000 185,000 1,890,000 | 2,480,000
55-59 1,800 1,810 35,000 58,900 101,000 156,000 1,510,000 | 2,130,000
60-64 1,200 1,640 24,600 47,800 78,200 122,000 1,180,000 1,700,000
Total 31,743 31,631 733,973 932,737 2,312,641 2,704,228 30,398,673 | 34,425,615

Source: IHS Global Insight Regional eXplorer version 969

The working age population in eMakhazeni in 2014 was 31 600, decreasing at an average annual rate of -
0.04% since 2004. For the same period the working age population for Nkangala District Municipality
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increased at 2.43% annually, while that of Mpumalanga Province increased at 1.58% annually. South
Africa's working age population of 30.4 million in 2004 increased annually by 1.25% to reach 34.4 million in
2014.

In theory, a higher or increasing population dividend is supposed to provide additional stimulus to economic
growth. People of working age tend to uphold higher consumption patterns (Final Consumption
Expenditure, FCE), and a more dense concentration of working age people is supposed to decrease
dependency ratios - given that the additional labour which is offered to the market, is absorbed.

Economically Active Population (EAP)

The economically active population (EAP) is a good indicator of how many of the total working age
population are in reality participating in the labour market of a region. If a person is economically active, he
or she forms part of the labour force.

The economically active population (EAP) is defined as the number of people (between the age of 15 and
65) who are able and willing to work, and who are actively looking for work. It includes both employed and
unemployed people. People, who recently have not taken any active steps to find employment, are not
included in the measure. These people may (or may not) consider themselves unemployed. Regardless,
they are counted as discouraged work seekers, and thus form part of the non-economically active
population.

TABLE 19: ECONOMICALLY ACTIVE POPULATION (EAP) - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL, 2004-2014 [NUMBER, PERCENTAGE ]

EMakhazeni as EMakhaze EMakhazeni

EMakhazeni Nkangala Mpumalanga National Total % of district nias%of | as% of
municipality province national

2004 19,200 408,000 1,240,000 17,000,000 4.7% 1.55% 0.11%
2005 19,400 421,000 1,270,000 17,300,000 4.6% 1.53% 0.11%
2006 19,700 440,000 1,310,000 17,700,000 4.5% 1.50% 0.11%
2007 19,800 459,000 1,360,000 18,100,000 4.3% 1.46% 0.11%
2008 19,600 476,000 1,380,000 18,300,000 4.1% 1.42% 0.11%
2009 19,100 486,000 1,390,000 18,200,000 3.9% 1.37% 0.10%
2010 18,600 495,000 1,390,000 18,200,000 3.8% 1.34% 0.10%
2011 18,400 506,000 1,410,000 18,300,000 3.6% 1.31% 0.10%
2012 18,600 523,000 1,440,000 18,600,000 3.6% 1.29% 0.10%
2013 19,100 545,000 1,490,000 19,000,000 3.5% 1.28% 0.10%
2014 19,500 564,000 1,540,000 19,500,000 3.5% 1.27% 0.10%
Average Annual growth
20041 4 13% 3.28% 2.47% 1.43%
2014 ) ) ) )

Source: IHS Global Insight Regional eXplorer version 969

eMakhazeni Local Municipality's EAP was 19 500 in 2014, which is 40.20% of its total population of 48 400,
and roughly 3.45% of the total EAP of the Nkangala District Municipality. From 2004 to 2014, the average
annual increase in the EAP in the eMakhazeni Local Municipality was 0.13%, which is 3.15 percentage
points lower than the growth in the EAP of Nkangala's for the same period.

Page 54 of 562



CHART 28. EAP AS % OF TOTAL POPULATION - EMAKHAZENI AND THE REST OF
NKANGALA, 2004, 2009, 2014 [PERCENTAGE]
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Source: IHS Global Insight Regional eXplorer version 969

In 2004, 40.2% of the total population in eMakhazeni Local Municipality were classified as economically
active which increased to 40.2% in 2014. Compared to the other regions in Nkangala, Emalahleni local
municipality had the highest EAP as a percentage of the total population within its own region relative to the
other regions. On the other hand, Dr JS Moroka local municipality had the lowest EAP with 26.2% people
classified as economically active population in 2014.

Labour Force participation rate

The labour force participation rate (LFPR) is the Economically Active Population (EAP) expressed as a
percentage of the total working age population.

The following is the labour participation rate of the eMakhazeni, Nkangala, Mpumalanga and National Total
as a whole.

TABLE 20: THE LABOUR FORCE PARTICIPATION RATE - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL, 2004-2014 [PERCENTAGE]

EMakhazeni Nkangala Mpumalanga National Total
2004 60.5% 55.7% 53.6% 55.8%
2005 60.4% 56.2% 53.9% 56.0%
2006 61.1% 57.4% 55.0% 56.6%
2007 61.7% 58.5% 55.9% 57.0%
2008 61.7% 58.9% 56.0% 56.7%
2009 60.8% 58.5% 55.4% 55.9%
2010 59.7% 58.1% 54.7% 55.1%
2011 58.9% 58.0% 54.4% 54.7%
2012 59.3% 58.5% 54.8% 55.0%
2013 60.6% 59.6% 55.8% 55.9%
2014 61.5% 60.5% 56.8% 56.8%

Source: IHS Global Insight Regional eXplorer version 969

The eMakhazeni Local Municipality's labour force participation rate increased from 60.53% to 61.52% which

is an increase of 0.99 percentage points. The Nkangala District Municipality increased from 55.65% to

60.46%, Mpumalanga Province increased from 53.61% to 56.81% and South Africa increased from 55.78%
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to 56.75% from 2004 to 2014.The eMakhazeni Local Municipality labour force participation rate exhibited a
lower percentage point change compared to the Mpumalanga Province from 2004 to 2014. The eMakhazeni

Local Municipality had a higher labour force participation rate when compared to South Africa in 2014.
CHART 29. THE LABOUR FORCE PARTICIPATION RATE - EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014
[PERCENTAGE]
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In 2014 the labour force participation rate for eMakhazeni was at 61.5% which is very similar when
compared to the 60.5% in 2004. The unemployment rate is an efficient indicator that measures the success
rate of the labour force relative to employment. In 2004, the unemployment rate for EMakhazeni was 21.2%
and increased overtime to 23.2% in 2014. The gap between the labour force participation rate and the
unemployment rate decreased which indicates a negative outlook for the employment within eMakhazeni
Local Municipality.
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CHART 30. THE LABOUR FORCE PARTICIPATION RATE - EMAKHAZENI, VICTOR KHANYE, EMALAHLENI, STEVE
TSHWETE, THEMBISILE HANI AND DR JS MOROKA, 2004, 2009 AND 2014 [PERCENTAGE]
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Emalahleni local municipality had the highest labour force participation rate with 69.4% in 2014 increasing
from 65.5% in 2004. Dr JS Moroka local municipality had the lowest labour force participation rate of 44.8%
in 2014, this increased from 40.9% in 2004.

Total Employment

Employment data is a key element in the estimation of unemployment. In addition, trends in employment
within different sectors and industries normally indicate significant structural changes in the economy.
Employment data is also used in the calculation of productivity, earnings per worker, and other economic
indicators.

Total employment consists of two parts: employment in the formal sector, and employment in the informal
sector
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TABLE 21: TOTAL EMPLOYMENT - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL TOTAL, 2004-
2014 [NUMBERS]

eMakhazeni ‘ Nkangala Mpumalanga National Total
2004 14,200 243,000 832,000 12,300,000
2005 14,500 255,000 863,000 12,700,000
2006 15,000 272,000 909,000 13,200,000
2007 15,300 289,000 952,000 13,700,000
2008 15,300 301,000 976,000 13,900,000
2009 15,000 308,000 976,000 13,800,000
2010 14,600 312,000 971,000 13,700,000
2011 14,400 319,000 974,000 13,700,000
2012 14,600 330,000 993,000 13,900,000
2013 15,100 347,000 1,020,000 14,300,000
2014 15,400 358,000 1,060,000 14,600,000

Average Annual growth
2004-2014 0.81% 3.95% 2.42% 1.79%
Source: IHS Global Insight Regional eXplorer version 969

In 2014, eMakhazeni employed 15400 people which is 4.30% of the total employment in Nkangala
(358 000), 1.46% of total employment in Mpumalanga Province (1.06 million), and 0.11% of the total
employment of 14.6 million in South Africa. Employment within eMakhazeni increased annually at an
average rate of 0.81% from 2004 to 2014. The eMakhazeni Local Municipality average annual employment
growth rate of 0.81% exceeds the average annual labour force growth rate of 0.13% resulting in
unemployment increasing from 21.21% in 2004 to 23.19% in 2014 in the local municipality.

TABLE 22: TOTAL EMPLOYMENT PER BROAD ECONOMIC SECTOR - EMAKHAZENI AND THE REST OF
NKANGALA, 2014 [NUMBERS]

eMakhazeni Emalahleni Steve Thembisile Dr JS Total
Tshwete Hani Moroka Nkangala

Agriculture 1,940 3,490 4,470 5,230 774 535 16,433
Mining 1,030 2,150 36,800 17,800 332 140 58,305
Manufacturing 1,030 2,130 13,800 9,240 1,320 568 28,091
Electricity 123 236 6,700 3,170 149 103 10,478
Construction 1,050 1,640 14,300 8,160 2,620 1,080 28,811
Trade 3,390 5,450 31,200 20,600 6,200 3,140 69,959
Transport 933 1,570 7,600 4,650 1,580 755 17,092
Finance 1,330 3,170 18,100 13,400 2,580 2,160 40,712
Community 2,640 3,700 23,800 16,400 5,190 3,330 55,093
services

Households 1,940 2,520 14,400 10,000 3,030 1,570 33,426
Total 15,400 26,100 171,000 109,000 23,800 13,400 358,399

Source: IHS Global Insight Regional eXplorer version 969

eMakhazeni Local Municipality employs a total number of 15 400 people within its local municipality. The
local municipality that employs the highest number of people relative to the other regions within Nkangala
District Municipality is Emalahleni local municipality with a total number of 171 000. The local municipality
that employs the lowest number of people relative to the other regions within Nkangala District Municipality
is Dr JS Moroka local municipality with a total number of 13 400 employed people.

In eMakhazeni Local Municipality the economic sectors that recorded the largest number of employment in
2014 were the trade sector with a total of 3 390 employed people or 22.0% of total employment in the local
municipality. The community services sector with a total of 2640 (17.1%) employs the second highest
number of people relative to the rest of the sectors. The electricity sector with 123 (0.8%) is the sector that
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employs the least number of people in eMakhazeni Local Municipality, followed by the transport sector with
933 (6.1%) people employed.

CHART 31. TOTAL EMPLOYMENT PER BROAD ECONOMIC SECTOR - EMAKHAZENI LOCAL MUNICIPALITY, 2014
[PERCENTAGE]
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Formal and Informal employment
Total employment can be broken down into formal and informal sector employment. Formal sector
employment is measured from the formal business side, and the informal employment is measured from
the household side where formal businesses have not been established.
Formal employment is much more stable than informal employment. Informal employment is much harder
to measure and manage, simply because it cannot be tracked through the formal business side of the
economy. Informal employment is however a reality in South Africa and cannot be ignored.
The number of formally employed people in eMakhazeni Local Municipality counted 11 500 in 2014, which
is about 74.80% of total employment, while the number of people employed in the informal sector counted
3 880 or 25.20% of the total employment. Informal employment in eMakhazeni increased from 3 360 in
2004 to an estimated 3 880 in 2014.
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CHART 32. FORMAL AND INFORMAL EMPLOYMENT BY BROAD ECONOMIC SECTOR - EMAKHAZENI LOCAL
MUNICIPALITY, 2014 [NUMBERS]
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Source: IHS Global Insight Regional eXplorer version 969

Some of the economic sectors have little or no informal employment:

Mining industry, due to well-regulated mining safety policies, and the strict registration of a mine, has little
or no informal employment. The Electricity sector is also well regulated, making it difficult to get information
on informal employment. Domestic Workers and employment in the Agriculture sector is typically counted
under a separate heading.

In 2014 the Trade sector recorded the highest number of informally employed, with a total of 1880
employees or 48.56% of the total informal employment. This can be expected as the barriers to enter the
Trade sector in terms of capital and skills required is less than with most of the other sectors. The Finance
sector has the lowest informal employment with 215 and only contributes 5.54% to total informal
employment.
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TABLE 23: FORMAL AND INFORMAL EMPLOYMENT BY BROAD ECONOMIC SECTOR - EMAKHAZENI LOCAL
MUNICIPALITY, 2014 [NUMBERS]

‘ Formal employment Informal employment

Agriculture 1,940 N/A
Mining 1,030 N/A
Manufacturing 697 333
Electricity 123 N/A
Construction 447 603
Trade 1,500 1,880
Transport 562 3N
Finance 1,120 215
Community services 2,160 474
Households 1,940 N/A

Source: IHS Global Insight Regional eXplorer version 969

The informal sector is vital for the areas with very high unemployment and very low labour participation
rates. Unemployed people see participating in the informal sector as a survival strategy. The most desirable
situation would be to get a stable formal job. But because the formal economy is not growing fast enough
to generate adequate jobs, the informal sector is used as a survival mechanism.

3.11 Unemployment

The unemployed includes all persons between 15 and 65 who are currently not working, but who are actively
looking for work. It therefore excludes people who are not actively seeking work (referred to as discouraged
work seekers).

The choice of definition for what constitutes being unemployed has a large impact on the final estimates for

all measured labour force variables. The following definition was adopted by the Thirteenth International

Conference of Labour Statisticians (Geneva, 1982): The "unemployed" comprise all persons above a

specified age who during the reference period were:

o "Without work", i.e. not in paid employment or self-employment;

e "Currently available for work", i.e. were available for paid employment or self-employment during the
reference period; and

e "Seeking work", i.e. had taken specific steps in a specified reference period to seek paid employment
or self-employment. The specific steps may include registration at a public or private employment
exchange; application to employers; checking at worksites, farms, factory gates, market or other
assembly places; placing or answering newspaper advertisements; seeking assistance of friends or
relatives; looking for land.
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TABLE 24: UNEMPLOYMENT (OFFICIAL DEFINITION) - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL, 2004-2014 [NUMBER PERCENTAGE]

EMakhaze
ni as % of EMakhaze = EMakhazeni

EMakhazeni Nkangala Mpumalanga National Total district nias %of  as % of
municipalit  province national

y

2004 4,080 123,000 375,000 4,700,000 3.3% 1.09% 0.09%
2005 4,020 121,000 370,000 4,580,000 3.3% 1.09% 0.09%
2006 3,970 121,000 368,000 4,480,000 3.3% 1.08% 0.09%
2007 3,900 120,000 365,000 4,390,000 3.2% 1.07% 0.09%
2008 3,860 122,000 367,000 4,350,000 3.2% 1.05% 0.09%
2009 3,900 125,000 373,000 4,370,000 3.1% 1.05% 0.09%
2010 4,010 130,000 383,000 4,450,000 3.1% 1.05% 0.09%
2011 4,160 134,000 395,000 4,530,000 3.1% 1.05% 0.09%
2012 4,320 138,000 407,000 4,640,000 3.1% 1.06% 0.09%
2013 4,370 141,000 422,000 4,770,000 3.1% 1.03% 0.09%
2014 4,510 146,000 437,000 4,910,000 3.1% 1.03% 0.09%
Average Annual growth

20041 4 0205 1.73% 153% 043%

2014 ) ) ) )

Source: IHS Global Insight Regional eXplorer version 969

In 2014, there were a total number of 4 510 people unemployed in eMakhazeni, which is an increase of 435
from 4 080 in 2004. The total number of unemployed people within eMakhazeni constitutes 3.08% of the
total number of unemployed people in Nkangala District Municipality. The eMakhazeni Local Municipality
experienced an average annual increase of 1.02% in the number of unemployed people, which is better
than that of the Nkangala District Municipality which had an average annual increase in unemployment of
1.73%.

TABLE 25: UNEMPLOYMENT RATE (OFFICIAL DEFINITION) - EMAKHAZENI, NKANGALA, MPUMALANGA
AND NATIONAL TOTAL, 2004-2014 [PERCENTAGE]

‘ EMakhazeni ‘ Nkangala Mpumalanga National Total
2004 21.2% 30.2% 30.3% 21.7%
2005 20.7% 28.9% 29.2% 26.6%
2006 20.1% 274% 28.0% 25.3%
2007 19.6% 26.2% 27.0% 24.3%
2008 19.7% 25.6% 26.5% 23.8%
2009 20.5% 25.8% 26.9% 24.0%
2010 21.5% 26.2% 27.5% 24.5%
2011 22.6% 26.6% 28.0% 24.8%
2012 23.2% 26.3% 28.3% 25.0%
2013 22.9% 26.0% 28.4% 25.1%
2014 23.2% 26.0% 28.4% 25.1%

Source: IHS Global Insight Regional eXplorer version 969

In 2014, the unemployment rate in EMakhazeni Local Municipality (based on the official definition of
unemployment) was 23.19%, which is a increase of 1.97 percentage points. The unemployment rate in
EMakhazeni Local Municipality is lower than that of Nkangala. Comparing to the Mpumalanga Province it
can be seen that the unemployment rate for EMakhazeni Local Municipality was lower than that of
Mpumalanga which was 28.44%. The unemployment rate for South Africa was 25.11% in 2014, which is a
decrease of 2.62 percentage points from 27.73% in 2004.
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CHART 33. UNEMPLOYMENT AND UNEMPLOYMENT RATE (OFFICIAL DEFINITION) - EMAKHAZENI LOCAL
MUNICIPALITY, 2004-2014 [NUMBER PERCENTAGE]
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Source: IHS Global Insight Regional eXplorer version 969
When looking at the unemployment rate for the regions within Nkangala District Municipality it can be seen

that the Dr JS Moroka local municipality had the highest unemployment rate with 45.8% which decreased
from 46.1% in 2004. It can be seen that the Steve Tshwete local municipality had the lowest unemployment
rate of 16.0% in 2014, this decreased from 22.1% in 2004.
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CHART 34. UNEMPLOYMENT RATE - EMAKHAZENI, VICTOR KHANYE, EMALAHLENI, STEVE TSHWETE,
THEMBISILE HANI AND DR JS MOROKA, 2004, 2009 AND 2014 [PERCENTAGE]
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Source: IHS Global Insight Regional eXplorer version 969

Income and Expenditure

In a growing economy among which production factors are increasing, most of the household incomes are
spent on purchasing goods and services. Therefore, the measuring of the income and expenditure of
households is a major indicator of a number of economic trends. It is also a good marker of growth as well
as consumer tendencies.

Number of Households by Income category

The number of households is grouped according to predefined income categories or brackets, where
income is calculated as the sum of all household gross disposable income: payments in kind, gifts,
homemade goods sold, old age pensions, income from informal sector activities, subsistence income, etc.).
Note that income tax is included in the income distribution.

Income categories start at RO - R2,400 per annum and go up to R2,400,000+ per annum. A household is
either a group of people who live together and provide themselves jointly with food and/or other essentials
for living, or it is a single person living on his/her own. These income brackets do not take into account
inflation creep: over time, movement of households "up” the brackets is natural, even if they are not earning
any more in real terms.
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TABLE 26: HOUSEHOLDS BY INCOME CATEGORY - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL, 2014 [NUMBER PERCENTAGE]

EMakhazen | EMakhaz
i as % of enias %

EMakhaze
ni as % of
national

EMakhazeni Nkangala Mpumalanga National Total e of

municipality | province

0-2400 7 351 1,040 14,100 1.98% 0.67% 0.05%
2400-6000 78 2,850 9,090 118,000 2.74% 0.86% 0.07%
6000-12000 394 13,800 43,900 585,000 2.85% 0.90% 0.07%
12000-18000 657 20,000 63,600 840,000 3.29% 1.03% 0.08%
18000-30000 1,310 38,500 128,000 1,600,000 3.39% 1.02% 0.08%
30000-42000 1,590 42,600 141,000 1,750,000 3.74% 1.13% 0.09%
42000-54000 1,630 39,400 127,000 1,580,000 4.13% 1.28% 0.10%
54000-72000 1,620 41,600 127,000 1,610,000 3.89% 1.27% 0.10%
72000-96000 1,460 38,400 110,000 1,380,000 3.81% 1.33% 0.11%
96000-132000 1,410 38,000 101,000 1,280,000 3.72% 1.40% 0.11%
132000-192000 1,470 37,600 94,500 1,220,000 3.90% 1.55% 0.12%
192000-360000 1,760 47,600 118,000 1,530,000 3.69% 1.49% 0.11%
360000-600000 769 25,000 62,100 942,000 3.07% 1.24% 0.08%
600000-1200000 383 14,700 35,900 631,000 2.60% 1.07% 0.06%
1200000-2400000 70 3,400 8,180 197,000 2.05% 0.85% 0.04%
2400000+ 9 546 1,310 34,600 1.74% 0.72% 0.03%
Total 14,600 404,000 1,170,000 15,300,000 3.61% 1.25% 0.10%

Source: IHS Global Insight Regional eXplorer version 969

It was estimated that in 2014 16.72% of all the households in the eMakhazeni Local Municipality, were living
on R30,000 or less per annum. In comparison with 2004's 51.20%, the number is more than half. The
192000-360000 income category has the highest number of households with a total number of 1 760,
followed by the 42000-54000 income category with 1 630 households. Only 6.9 households fall within the
0-2400 income category.
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CHART 35. HOUSEHOLDS BY INCOME BRACKET - EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014
[PERCENTAGE]
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Source: IHS Global Insight Regional eXplorer version 969

For the period 2004 to 2014 the number of households earning more than R30,000 per annum has
increased from 48.80% to 83.28%.

Annual total Personal Income

Personal income is an even broader concept than labour remuneration. Personal income includes profits,
income from property, net current transfers and net social benefits.

Annual total personal income is the sum of the total personal income for all households in a specific region.
The definition of income is the same as used in the income brackets (Number of Households by Income
Category), also including the income tax. For this variable, current prices are used, meaning that inflation
has not been taken into account.
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TABLE 27: ANNUAL TOTAL PERSONAL INCOME - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL[CURRENT PRICES, R BILLIONS]

‘ EMakhazeni Nkangala Mpumalanga ‘ National Total
2004 0.8 204 57.6 1,031.4
2005 0.9 233 65.7 1,145.4
2006 1.1 26.4 74.0 1,259.4
2007 1.2 30.8 85.4 1,432.2
2008 1.3 35.0 95.7 1,587.9
2009 14 38.1 102.7 1,695.1
2010 1.5 425 113.3 1,843.3
2011 1.6 484 127.6 2,029.3
2012 1.9 55.1 144.0 2,218.0
2013 2.1 60.7 156.8 2,406.9
2014 2.1 65.5 168.6 2,598.9

Average Annual growth
2004-2014 | 9.88% [ 12.39% [ 11.34% | 9.68% |

Source: IHS Global Insight Regional eXplorer version 969

eMakhazeni Local Municipality recorded an average annual growth rate of 9.88% (from R 818 million to
R 2.1 billion) from 2004 to 2014, which is less than both Nkangala's (12.39%) as well as Mpumalanga
Province's (11.34%) average annual growth rates. South Africa had an average annual growth rate of 9.68%
(from R 1.03 trillion to R 2.6 trillion) which is less than the growth rate in eMakhazeni Local Municipality.

TABLE 28: ANNUAL TOTAL PERSONAL INCOME BY POPULATION GROUP - EMAKHAZENI AND THE REST
OF NKANGALA [CURRENT PRICES, R BILLIONS]

Annual total personal income
Nkangala District Municipality, 2014
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Source: IHS Global Insiaht Reaional eXplorer version 969

The total personal income of eMakhazeni Local Municipality amounted to approximately R 2.1 billion in
2014. The African population group earned R 1.31 billion, or 62.21% of total personal income, while the
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White population group earned R 756 million, or 36.04% of the total personal income. The Coloured and
the Asian population groups only had a share of 0.88% and 0.87% of total personal income respectively.

TABLE 29: ANNUAL TOTAL PERSONAL INCOME - EMAKHAZENI, VICTOR KHANYE, EMALAHLENI, STEVE
TSHWETE, THEMBISILE HANI AND DR JS MOROKA[CURRENT PRICES, R BILLIONS]

EMakhazeni Q{:g:l‘;'; Emalahleni Tfmfte Thembisile Hani  Dr JS Moroka
2004 0.82 1.06 9.25 4.47 2.65 213
2005 0.94 1.23 10.62 5.23 2.97 2.34
2006 1.06 1.41 12.02 6.07 3.31 2.56
2007 1.20 1.66 13.92 7.32 3.82 2.93
2008 1.31 1.91 15.58 8.61 4.32 3.29
2009 1.37 2.11 16.73 9.69 4.66 3.54
2010 1.48 2.39 18.60 11.19 5.07 3.81
2011 1.64 2.75 21.15 13.13 5.55 4.13
2012 1.90 3.08 24.34 14.88 6.47 448
2013 2.11 344 26.73 16.27 7.37 4.74
2014 2.10 3.51 28.73 17.34 8.35 5.50
Average Annual growth
2004-2014 [ 9.88% [ 12.70% | 12.00% | 14.53% [ 12.17% [ 9.96%

Source: IHS Global Insight Regional eXplorer version 969

When looking at the annual total personal income for the regions within Nkangala District Municipality it can
be seen that the Emalahleni local municipality had the highest total personal income with R 28.7 billion
which increased from R 9.25 billion recorded in 2004. It can be seen that the eMakhazeni local municipality
had the lowest total personal income of R 2.1 billion in 2014, this increased from R 818 million in 2004.

Annual per Capita Income
Per capita income refers to the income per person. Thus, it takes the total personal income per annum and
divides it equally among the population.

Per capita income is often used as a measure of wealth particularly when comparing economies or
population groups. Rising per capita income usually indicates a likely swell in demand for consumption.
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CHART 36. PER CAPITA INCOME - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL TOTAL, 2014
[RAND, CURRENT PRICES]
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Source: IHS Global Insight Regional eXplorer version 969

Although the per capita income in eMakhazeni Local Municipality is R 43,400 which is higher than the
Mpumalanga (R 39,600), it is less than that of the Nkangala District Municipality (R 46,400). The per capita
income for eMakhazeni Local Municipality (R 43,400) is lower than that of the South Africa as a whole which
is R 48,300.

CHART 37. PER CAPITA INCOME BY POPULATION GROUP - EMAKHAZENI AND THE REST OF NKANGALA

DISTRICT MUNICIPALITY, 2014 [RAND, CURRENT PRICES
African White

eMakhazeni 31,400 133,000
Victor Khanye 25,700 113,000
Emalahleni 47,100 155,000
Steve Tshwete 41,200 137,000
Thembisile Hani 25,300 N/A
Dr JS Moroka 21,500 N/A

Source: IHS Global Insight Regional eXplorer version 969

Emalahleni local municipality has the highest per capita income with a total of R 65,600. Steve Tshwete
local municipality had the second highest per capita income at R 65,400, whereas Dr JS Moroka local
municipality had the lowest per capita income at R 21,800. In eMakhazeni Local Municipality, the White
population group has the highest per capita income, with R 133,000, relative to the other population groups.
The population group with the second highest per capita income within eMakhazeni Local Municipality is
the African population group (R 31,400). Some of the population groups - where there are less than 1,000
people living in the area were excluded from the analysis.

Index of Buying Power

Page 69 of 562



The Index of Buying Power (IBP) is a measure of a region's overall capacity to absorb products and/or
services. The index is useful when comparing two regions in terms of their capacity to buy products. Values
range from 0 to 1 (where the national index equals 1), and can be interpreted as the percentage of national
buying power attributable to the specific region. Regions' buying power usually depends on three factors:
the size of the population; the ability of the population to spend (measured by total income); and the
willingness of the population to spend (measured by total retail sales).

TABLE 30:
2014 [NUMBER]

INDEX OF BUYING POWER - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL TOTAL,

EMakhazeni Nkangala Mpumalanga National Total
Population 48,412 1,413,021 4,257,905 53,781,908
Population share  of
national fotal 0.1% 2.6% 7.9% 100.0%
Income 2,098 65,518 168,624 2,598,922
igfé)lme - share of national 01% 25% 6.5% 100.0%
Retail 542,392 16,828,258 43,817,332 807,267,000
tFC{)(te:Tul - share of national 01% 21% 5.4% 100.0%
Index 0.00 0.02 0.06 1.00

Source: IHS Global Insight Regional eXplorer version 969

eMakhazeni Local Municipality has a 0.1% share of the national population, 0.1% share of the total national
income and a 0.1% share in the total national retail, this all equates to an IBP index value of 0.00078 relative
to South Africa as a whole. Nkangala has an IBP of 0.024, were Mpumalanga Province has and IBP index
value of 0.063 and South Africa a value of 1 relative to South Africa as a whole.

The considerable low index of buying power of the eMakhazeni Local Municipality suggests that the local

municipality has access to only a small percentage of the goods and services available in all of the Nkangala
District Municipality. Its residents are most likely spending some of their income in neighbouring areas.
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CHART 38. INDEX OF BUYING POWER EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014 [INDEX
VALUE]

Index of buying power
EMakhazeni, 2004-2014

0,001

0,001

0,001 e . -
0,001 —— . B BN = - . - -
0,001 N B BN = N . . -
0,001 N N B BN = B B B - I
0,001

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
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Between 2004 and 2014 the index of buying power within eMakhazeni Local Municipality increased to its
highest level in 2013 (0.0008417) from its lowest in 2014 (0.000776). The buying power within eMakhazeni
Local Municipality is relatively small compared to other regions and it decreased at an average annual
growth rate of -0.19%.

3.12 Development

Indicators of development, like the Human Development Index (HDI), Gini Coefficient (income inequality),
poverty and the poverty gap, and education, are used to estimate the level of development of a given region
in South Africa relative to the rest of the country.

Another indicator that is widely used is the number (or percentage) of people living in poverty. Poverty is
defined as the deprivation of those things that determine the quality of life, including food, clothing, shelter
and safe drinking water. More than that, other "intangibles" is also included such as the opportunity to learn,
and the privilege to enjoy the respect of fellow citizens. Curbing poverty and alleviating the effects thereof
should be a premise in the compilation of all policies that aspire towards a better life for all.

Human Development Index (HDI)
The Human Development Index (HDI) is a composite relative index used to compare human development
across population groups or regions.

HDl is the combination of three basic dimensions of human development: A long and healthy life, knowledge
and a decent standard of living. A long and healthy life is typically measured using life expectancy at birth.
Knowledge is normally based on adult literacy and / or the combination of enrolment in primary, secondary
and tertiary schools. In order to gauge a decent standard of living, we make use of GDP per capita. On a
technical note, the HDI can have a maximum value of 1, indicating a very high level of human development,
while the minimum value is 0, indicating no human development.
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CHART 39. HUMAN DEVELOPMENT INDEX (HDI) - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL
TOTAL, 2004, 2009, 2014 [NUMBER]
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Source: IHS Global Insight Regional eXplorer version 969

In 2014 eMakhazeni Local Municipality had an HDI of 0.602 compared to the Nkangala with a HDI of 0.614,
0.595 of Mpumalanga and 0.633 of National Total as a whole. Seeing that South Africa recorded a higher
HDI in 2014 when compared to eMakhazeni Local Municipality which translates to worse human
development for eMakhazeni Local Municipality compared to South Africa. South Africa's HDI increased at
an average annual growth rate of 1.37% and this increase is lower than that of eMakhazeni Local

Municipality (2.02%).
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CHART 40. HUMAN DEVELOPMENT INDEX (HDI) - EMAKHAZENI, VICTOR KHANYE, EMALAHLENI, STEVE
TSHWETE, THEMBISILE HANI AND DR JS MOROKA, 2014 [NUMBER]
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Source: IHS Global Insight Regional eXplorer version 969

In terms of the HDI for each the regions within the Nkangala District Municipality, Emalahleni local
municipality has the highest HDI, with an index value of 0.664. The lowest can be observed in the Dr JS
Moroka local municipality with an index value of 0.525.

Gini Coefficient
The Gini coefficient is a summary statistic of income inequality. It varies from 0 to 1.

If the Gini coefficient is equal to zero, income is distributed in a perfectly equal manner, in other words there
is no variance between the high and low income earners within the population. In contrast, if the Gini
coefficient equals 1, income is completely inequitable, i.e. one individual in the population is earning all the
income and the rest has no income. Generally this coefficient lies in the range between 0.25 and 0.70.
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CHART 41.  GINI COEFFICIENT - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL TOTAL, 2004-2014
[NUMBER]
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Source: IHS Global Insight Regional eXplorer version 969

In 2014, the Gini coefficient in eMakhazeni Local Municipality was at 0.568, which reflects a decrease in
the number over the ten-year period from 2004 to 2014. The Nkangala District Municipality and the
Mpumalanga Province, both had a more unequal spread of income amongst their residents (at 0.602 and
0.609 respectively) when compared to eMakhazeni Local Municipality.

TABLE 31: GINI COEFFICIENT BY POPULATION GROUP - EMAKHAZENI, 2004, 2014 [NUMBER]
African White
2004 0.54 0.51
2014 0.54 0.41

Average Annual growth
2004-2014 | -0.03% | -2.15%
Source: IHS Global Insight Regional eXplorer version 969

When segmenting the eMakhazeni Local Municipality into population groups, it can be seen that the Gini
coefficient for the African population group decreased the least amongst the population groups with an
average annual growth rate of -0.03%. The Gini coefficient for the White population group decreased the
most with an average annual growth rate of -2.15%. This implies that all the population groups have
improved in terms of income equality within its own population group over the period.
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CHART 42. GINI COEFFICIENT - EMAKHAZENI, VICTOR KHANYE, EMALAHLENI, STEVE TSHWETE, THEMBISILE
HANI AND DR JS MOROKA, 2014 [NUMBER]
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In terms of the Gini coefficient for each of the regions within the Nkangala District Municipality, Emalahleni
local municipality has the highest Gini coefficient, with an index value of 0.598. The lowest Gini coefficient
can be observed in the Dr JS Moroka local municipality with an index value of 0.528.

Poverty

The upper poverty line is defined by StatsSA as the level of consumption at which individuals are able to
purchase both sufficient food and non-food items without sacrificing one for the other. This variable
measures the number of individuals living below that particular level of consumption for the given area, and
is balanced directly to the official upper poverty rate as measured by StatsSA.
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CHART 43. NUMBER AND PERCENTAGE OF PEOPLE LIVING IN POVERTY - EMAKHAZENI LOCAL MUNICIPALITY,
2004-2014 [NUMBER PERCENTAGE]

Number and percentage of people in poverty

EMakhazeni, 2004-2014
35 000 70%

30000 — p—— 60%

25000 — A 50%

20 000 —J—

15000 — -

10 000 —J—

20%

5000 - 10%

0%
2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

mmm Number of people in poverty
«===Percentage of people in poverty

Source: IHS Global Insight Regional eXplorer version 969

In 2014, there were 19400 people living in poverty, using the upper poverty line definition, across
eMakhazeni Local Municipality - this is 35.56% lower than the 30 100 in 2004. The percentage of people
living in poverty decreased from 62.92% in 2004 to 40.05% in 2014 which is a decrease of 22.9 percentage
points.

TABLE 32: PERCENTAGE OF PEOPLE LIVING IN POVERTY BY POPULATION GROUP - EMAKHAZENI, 2004-
2014 [PERCENTAGE]

African White

2004 70.2% 2.5%
2005 66.4% 1.7%
2006 63.3% 1.4%
2007 60.7% 2.0%
2008 61.4% 3.1%
2009 60.9% 3.4%
2010 52.7% 2.2%
2011 45.4% 1.3%
2012 43.9% 1.2%
2013 43.4% 1.1%
2014 45.7% 1.0%

Source: IHS Global Insight Regional eXplorer version 969

In 2014, the population group with the highest percentage of people living in poverty was the African
population group with a total of 70.2% people living in poverty, using the upper poverty line definition.The
percentage of African population group living in poverty decreased by 24.5 percentage points from 70.23%
in 2004 to 45.70% in 2014. In 2014 1.01% of the White population group lived in poverty, as compared to
the 2.52% in 2004.
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TABLE 33: PERCENTAGE OF PEOPLE LIVING IN POVERTY - EMAKHAZENI, VICTOR KHANYE,
EMALAHLENI, STEVE TSHWETE, THEMBISILE HANI AND DR JS MOROKA,2014 [PERCENTAGE]

Percentage of people living in poverty
Nkangala District Municipality, 2014
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Source: IHS Global Insight Regional eXplorer version 969

In terms of the percentage of people living in poverty for each of the regions within the Nkangala District
Municipality, Dr JS Moroka local municipality has the highest percentage of people living in poverty, with a
total of 60.0%. The lowest percentage of people living in poverty can be observed in the Steve Tshwete
local municipality with a total of 28.2% living in poverty, using the upper poverty line definition.

Poverty Gap Rate

The poverty gap is used as an indicator to measure the depth of poverty. The gap measures the average
distance of the population from the poverty line and is expressed as a percentage of the upper bound
poverty line, as defined by StatsSA. The Poverty Gap deals with a major shortcoming of the poverty rate,
which does not give any indication of the depth, of poverty. The upper poverty line is defined by StatsSA as
the level of consumption at which individuals are able to purchase both sufficient food and non-food items
without sacrificing one for the other.

It is estimated that the poverty gap rate in eMakhazeni Local Municipality amounted to 26.6% in 2014 - the
rate needed to bring all poor households up to the poverty line and out of poverty.
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TABLE 34: POVERTY GAP RATE BY POPULATION GROUP - EMAKHAZENI LOCAL MUNICIPALITY, 2004-
2014 [PERCENTAGE]

Poverty gap rate
eMakhazeni Local Municipality, 2014
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Source: IHS Global Insight Regional eXplorer version 969

In 2014, the poverty gap rate was 26.6% and in 2004 the poverty gap rate was 31.6%,it can be seen that
the poverty gap rate decreased from 2004 to 2014, which means that there were improvements in terms of
the depth of the poverty within eMakhazeni Local Municipality.

TABLE 35: POVERTY GAP RATE - EMAKHAZENI, VICTOR KHANYE, EMALAHLENI, STEVE TSHWETE,
THEMBISILE HANI AND DR JS MOROKA,2014 [PERCENTAGE]

Poverty gap rate
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29%

28%

L == =
27% . N
27% — o R S B
26% — I I rrrrrr
26%

Emakhazeni Victor Emalahleni Steve Thembisile DrJs
Khanye Tshwete Hani Moroka

Source: IHS Global Insight Regional eXplorer version 969
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In terms of the poverty gap rate for each of the regions within the Nkangala District Municipality, Dr JS
Moroka local municipality had the highest poverty gap rate, with a rand value of 28.5%. The lowest poverty
gap rate can be observed in the eMakhazeni local municipality with a total of 26.6%.

Population Density

Population density measures the concentration of people in a region. To calculate this, the population of a
region is divided by the area size of that region. The output is presented as the number of people per square
kilometre.

CHART 44. POPULATION DENSITY - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL TOTAL,
2014 [NUMBER OF PEOPLE PER KM]
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In 2014, with an average of 10.2 people per square kilometre, EMakhazeni Local Municipality had a lower
population density than than Nkangala (84.2 people per square kilometre). Compared to Mpumalanga
Province (55.6 per square kilometre) it can be seen that there are less people living per square kilometre in
eMakhazeni Local Municipality than in Mpumalanga Province.
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CHART 45. POPULATION DENSITY - EMAKHAZENI AND THE REST OF NKANGALA, 2004-2014 [NUMBER

OF KM O _
Silaihazen X‘ﬁ;‘r’fye Emalahleni %T]‘\’,‘;ete L':]’i“b's"e Dr JS Moroka

2004 10.08 40.12 120.92 41.92 116.00 171.69
2005 10.14 40.86 124.36 43.38 116.94 169.91
2006 10.17 473 127.87 45.09 118.31 169.10
2007 10.11 42.78 131.20 47.15 120.38 170.14
2008 10.01 44.05 134.73 49.65 122.99 172.45
2009 9.91 45.39 138.54 52.35 125.55 174.61
2010 9.90 46.83 143.16 55.18 128.00 175.97
2011 9.96 48.36 148.41 58.15 130.19 176.40
2012 10.04 49.84 153.52 61.03 132.32 176.69
2013 10.12 51.31 158.44 63.84 134.46 177.23
2014 10.20 52.75 163.14 66.56 136.58 177.95
Average Annual growth

2004-2014 | 0.12% | 2.78% | 3.04% | 473% | 1.65% | 0.36%

Source: IHS Global Insight Regional eXplorer version 969

In 2014, eMakhazeni Local Municipality had a population density of 10.2 per square kilometre and it ranked
highest amongst its piers. The region with the highest population density per square kilometre were the Dr
JS Moroka with a total population density of 178 per square kilometre per annum. In terms of growth,
eMakhazeni Local Municipality had an average annual growth in its population density of 0.12% per square
kilometre per annum. The region with the highest growth rate in the population density per square kilometre
was Steve Tshwete with an average annual growth rate of 4.73% per square kilometre., it was also the
region with the lowest average annual growth rate of 0.12% people per square kilometre over the period
under discussion.

Using population density instead of the total number of people creates a better basis for comparing
different regions or economies. A higher population density influences the provision of household
infrastructure, quality of services, and access to resources like medical care, schools, sewage treatment,
community centres, etc.
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CHART 46. POPULATION DENSITY - EMAKHAZENI, VICTOR KHANYE, EMALAHLENI, STEVE TSHWETE,
THEMBISILE HANI AND DR JS MOROKA,2014 [PERCENTAGE]
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Source: IHS Global Insight Regional eXplorer version 969

In terms of the population density for each of the regions within the Nkangala District Municipality, Dr JS
Moroka local municipality had the highest density, with 178 people per square kilometre. The lowest
population density can be observed in the eMakhazeni local municipality with a total of 10.2 people per
square kilometre.
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3.13 Crime

The state of crime in South Africa has been the topic of many media articles and papers in the past years,
and although many would acknowledge that the country has a crime problem, very little research has been
done on the relative level of crime. The media often tend to focus on more negative or sensational
information, while the progress made in combating crime is neglected.

IHS Composite Crime Index

The IHS Composite Crime Index makes use of the official SAPS data, which is reported in 27 crime
categories (ranging from murder to crime injuries). These 27 categories are divided into two groups
according to the nature of the crime: i.e. violent crimes and property crimes. IHS uses the (a) Length-of-
sentence and the (b) Cost-of-crime in order to apply a weight to each category.

Overall crime index

The crime index is a composite, weighted index which measures crime. The higher the index number, the
higher the level of crime for that specific year in a particular region. The index is best used by looking at the
change over time, or comparing the crime levels across regions.

CHART 47. [HS CRIME INDEX - CALENDER YEARS (WEIGHTED AVG / 100,000 PEOPLE) - EMAKHAZENI LOCAL
MUNICIPALITY, 2004/2005-2014/2015 [INDEX VALUE]
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Source: IHS Global Insight Regional eXplorer version 969

For the period 2004/2005 to 2014/2015 overall crime has decrease at an average annual rate of 5.51%
within the EMakhazeni Local Municipality. Violent crime decreased by 6.52% since 2004/2005, while
property crimes decreased by 0.98% between the 2004/2005 and 2014/2015 financial years.
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TABLE 36: OVERALL CRIME INDEX - EMAKHAZENI LOCAL MUNICIPALITY AND THE REST OF NKANGALA,
2004/2005-2014/2015 [INDEX VALUE]

. . Steve Thembisile Dr JS
EMakhazeni Emalahleni Tshwete Hani Moroka
2004/2005 191.55 176.15 183.68 171.60 127.79 115.89
2005/2006 189.06 149.13 157.68 168.55 117.69 103.79
2006/2007 178.00 147.33 147.78 148.19 106.51 107.24
2007/2008 146.47 154.92 125.91 127.55 89.32 93.40
2008/2009 150.84 145.55 143.36 132.18 96.99 98.33
2009/2010 151.88 158.90 131.43 129.91 84.14 80.84
2010/2011 130.19 129.41 118.81 118.38 79.66 64.77
2011/2012 111.53 109.77 116.54 117.84 68.34 62.93
2012/2013 114.52 94.40 105.44 104.30 57.54 65.40
2013/2014 106.73 85.73 106.59 95.12 47.66 50.49
2014/2015 108.64 98.60 106.33 84.67 50.52 51.38

Average Annual growth
2004/2005-2014/2015 -5.51% -5.64% -5.32% -6.82% -8.86% -1.81%
Source: IHS Global Insight Regional eXplorer version 969

In 2014/2015, the eMakhazeni local municipality has the highest overall crime rate of the sub-regions within
the overall Nkangala District Municipality with an index value of 109. Emalahleni local municipality has the
second highest overall crime index at 106, with Victor Khanye local municipality having the third highest
overall crime index of 98.6. It is clear that all the crime is decreasing overtime for all the regions within
Nkangala District Municipality. Dr JS Moroka local municipality has the second lowest overall crime index
of 51.4 and the Thembisile Hani local municipality has the lowest overall crime rate of 50.5. It is clear that
crime is decreasing overtime for all the regions within Nkangala District Municipality. The region that
decreased the most in overall crime since 2004/2005 was Thembisile Hani local municipality with an
average annual decrease of 8.9% followed by Dr JS Moroka local municipality with an average annual
decrease of 7.8%.
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CHART 48. [HS CRIME INDEX - CALENDER YEARS (WEIGHTED AVG / 100,000 PEOPLE) - EMAKHAZENI,
NKANGALA, MPUMALANGA AND NATIONAL TOTAL, 2014/2015 [INDEX VALUE]
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Source: IHS Global Insight Regional eXplorer version 969

From the chart above it is evident that property crime is a major problem for all the regions relative to violent
crime. It is evident that the property crime is a major problem for all the regions relative to rest crime indices.

Property crimes comprise of crimes that are classified as less violent in nature and involve acts against
property. The crimes included in this index are as follows: arson, malicious damage to property, crimen
injuria, burglary at residential premises, burglary at business premises, theft of motor vehicle and
motorcycle, theft out of or from motor vehicle, stock-theft, illegal possession of firearms and ammunition,
drug-related crime, driving under the influence of alcohol or drugs, all theft not mentioned elsewhere,
commercial crime and shoplifting.

3.14 Household Infrastructure
Drawing on the household infrastructure data of a region is of essential value in economic planning and
social development. Assessing household infrastructure involves the measurement of four indicators:
e Access to dwelling units
Access to proper sanitation
Access to running water
Access to refuse removal
Access to electricity

A household is considered "serviced" if it has access to all four of these basic services. If not, the household
is considered to be part of the backlog. The way access to a given service is defined (and how to accurately
measure that specific Definition over time) gives rise to some distinct problems. IHS has therefore
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developed a unique model to capture the number of households and their level of access to the four basic
services.

A household is defined as a group of persons who live together and provide themselves jointly with food
and/or other essentials for living, or a single person who lives alone.

The next few sections offer an overview of the household infrastructure of the EMakhazeni Local
Municipality between 2014 and 2004.

CHART 49. HOUSEHOLDS BY DWELLING UNIT TYPE - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL
TOTAL, 2014 [PERCENTAGE]

Households by dwelling unit type
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Emakhazeni Nkangala Mpumalanga National Total
Source: IHS Global Insight Regional eXplorer version 969
EMakhazeni Local Municipality had a total number of 6 370 (43.62% of total households) very formal

dwelling units, a total of 5 730 (39.21% of total households) formal dwelling units and a total number of
1420 (9.73% of total households) informal dwelling units.

The region within the Nkangala District Municipality with the highest number of very formal dwelling units is
Emalahleni local municipality with 68 700 or a share of 49.97% of the total very formal dwelling units within
Nkangala. The region with the lowest number of very formal dwelling units is Thembisile Hani local
municipality with a total of 3 890 or a share of 2.83% of the total very formal dwelling units within Nkangala.
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CHART 50. FORMAL DWELLING BACKLOG - NUMBER OF HOUSEHOLDS NOT LIVING IN A FORMAL DWELLING -
EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014 [NUMBER OF HOUSEHOLDS]
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Source: IHS Global Insight Regional eXplorer version 969
When looking at the formal dwelling unit backlog (number of households not living in a formal dwelling) over

time, it can be seen that in 2004 the number of households not living in a formal dwelling were 3 080 within
EMakhazeni Local Municipality. From 2004 this number decreased annually at -2.02% to 2 510 in 2014.

Household by Type of Sanitation
Sanitation can be divided into specific types of sanitation to which a household has access. We use the
following categories:
e Notoilet No access to any of the toilet systems explained below.
e Bucket system - A top structure with a seat over a bucket. The bucket is periodically removed and
the contents disposed of. (Note: this system is widely used but poses health risks to the collectors.
Most authorities are actively attempting to discontinue the use of these buckets in their local
regions).
o Pittoilet - A top structure over a pit.
e Ventilation improved pit - A pit toilet but with a fly screen and vented by a pipe. Depending on soil
conditions, the pit may be lined.
e Flush toilet - Waste is flushed into an enclosed tank, thus preventing the waste to flow into the
surrounding environment. The tanks need to be emptied or the contents pumped elsewhere.
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CHART 51. HOUSEHOLDS BY TYPE OF SANITATION - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL
TOTAL, 2014 [PERCENTAGE]

Households by type of Toilet
EMakhazeni, 2004-2014
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eMakhazeni Local Municipality had a total number of 10 900 flush toilets (74.47% of total households), 469
Ventilation Improved Pit (VIP) (3.21% of total households) and 1 510 (10.34%) of total households pit toilets.

TABLE 37: HOUSEHOLDS BY TYPE OF SANITATION - EMAKHAZENI LOCAL MUNICIPALITY AND THE REST
OF NKANGALA, 2014 [NUMBER]

Ventilation
Flush toilet Improved Pit Pit toilet Bucket system  No toilet

(VIP)
eMakhazeni 10,900 469 1,510 71 1,680 14,600
Victor Khanye 19,900 470 2,500 81 790 23,700
Emalahleni 94,300 7,540 31,000 228 5,020 138,000
Steve Tshwete 66,700 4,310 5410 969 2,470 79,800
Thembisile Hani 6,640 24,900 48,400 232 2,580 82,800
Dr JS Moroka 7,290 23,900 32,500 42 1,520 65,300
Total
Nkangala 205,690 61,611 121,299 1,623 14,060 404,283

Source: IHS Global Insight Regional eXplorer version 969

The region within Nkangala with the highest number of flush toilets is Emalahleni local municipality with
94 300 or a share of 45.85% of the flush toilets within Nkangala. The region with the lowest number of flush
toilets is Thembisile Hani local municipality with a total of 6 640 or a share of 3.23% of the total flush toilets
within Nkangala District Municipality.
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CHART 52. SANITATION BACKLOG - EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014 [NUMBER OF
HOUSEHOLDS WITHOUT HYGIENIC TOILETS]

Sanitation backlog
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Source: IHS Global Insight Regional eXplorer version 969

When looking at the sanitation backlog (number of households without hygienic toilets) over time, it can be
seen that in 2004 the number of Households without any hygienic toilets in eMakhazeni Local Municipality
was 2 260, this increased annually at a rate of 3.72% to 3 260 in 2014.

The total number of households within eMakhazeni Local Municipality increased at an average annual rate
of 1.31% from 2004 to 2014, which is higher than the annual increase of 1.86% in the number of households
in South Africa.

3.15 Households by Access to water

A household is categorized according to its main access to water, as follows: Regional/local water scheme,
Borehole and spring, Water tank, Dam/pool/stagnant water, River/stream and other main access to water
methods. No formal piped water includes households that obtain water via water carriers and tankers, rain
water, boreholes, dams, rivers and springs.
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CHART 53. HOUSEHOLDS BY TYPE OF WATER ACCESS - EMAKHAZENI, NKANGALA, MPUMALANGA AND
NATIONAL TOTAL, 2014 [PERCENTAGE]

Households by level of access to Water
EMakhazeni, 2004-2014
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eMakhazeni Local Municipality had a total number of 6 640 (or 45.46%) households with piped water inside
the dwelling, a total of 5 010 (34.27%) households had piped water inside the yard and a total number of
2010 (13.78%) households had no formal piped water.

TABLE 38:  HOUSEHOLDS BY TYPE OF WATER ACCESS - EMAKHAZENI AND THE REST OF NKANGALA,
2014 [NUMBER]

Communal piped Communal piped
water: less than  water: more than
200m from 200m from
dwelling (At dwelling (Below

RDP-level) RDP)

No formal
piped water

Piped water Piped water in

inside dwelling yard

eMakhazeni 6,640 5010 701 247 2010 14,600
Victor Khanye 9,540 9.400 1220 739 2.850 23,700
Emalahleni 69,800 35,500 12,400 7300 13.100 138,000
Steve Tshwete | 44,700 21.400 6.910 3.450 3320 79,800
Thembisile Hani | 10,400 60,000 5.130 1410 5.880 82,800
Dr JS Moroka 7790 39,900 3.720 1370 12,400 65,300
Total 148,890 171,470 30,115 14,512 39,597 404,283
Nkangala

Source: IHS Global Insight Regional eXplorer version 969

The regions within Nkangala District Municipality with the highest number of households with piped water
inside the dwelling is Emalahleni local municipality with 69 800 or a share of 46.88% of the households with
piped water inside the dwelling within Nkangala District Municipality. The region with the lowest number of
households with piped water inside the dwelling is eMakhazeni local municipality with a total of 6 640 or a
share of 4.46% of the total households with piped water inside the dwelling within Nkangala District
Municipality.

Page 89 of 562



CHART 54. WATER BACKLOG - EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014 [NUMBER OF
HOUSEHOLDS BELOW RDP-LEVEL]
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When looking at the water backlog (number of households below RDP-level) over time, it can be seen that
in 2004 the number of households below the RDP-level were 1 530 within eMakhazeni Local Municipality,
this increased annually at 4.01% per annum to 2 260 in 2014.

The total number of households within eMakhazeni Local Municipality increased at an average annual rate
of 1.31% from 2004 to 2014, which is higher than the annual increase of 1.86% in the number of households
in South Africa.

Households by Type of Electricity

Households are distributed into 3 electricity usage categories: Households using electricity for cooking,
Households using electricity for heating, households using electricity for lighting. Household using solar
power are included as part of households with an electrical connection. This time series categorises
households in a region according to their access to electricity (electrical connection).
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CHART 55. HOUSEHOLDS BY TYPE OF ELECTRICAL CONNECTION - EMAKHAZENI, NKANGALA, MPUMALANGA
AND NATIONAL TOTAL, 2014 [PERCENTAGE]
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Source: IHS Global Insight Regional eXplorer version 969

eMakhazeni Local Municipality had a total number of 2 540 (17.40%) households with electricity for lighting
only, a total of 9 620 (65.88%) households had electricity for lighting and other purposes and a total number
of 2 440 (16.73%) households did not use electricity.

TABLE 39: HOUSEHOLDS BY TYPE OF ELECTRICAL CONNECTION - EMAKHAZENI AND THE REST OF
NKANGALA, 2014 [NUMBER]

Electricity for lighting Electricity for lighting Not using electricity Total

only and other purposes

eMakhazeni 2,540 9,620 2,440 14,600
Victor Khanye 5,800 14,800 3,200 23,700
Emalahleni 2,950 105,000 30,300 138,000
Steve Tshwete 8,560 65,600 5,660 79,800
Thembisile Hani 18,500 58,000 6,350 82,800
Dr JS Moroka 10,500 52,600 2,200 65,300
Total 48,807 305,279 50,197 404,283
Nkangala

Source: IHS Global Insight Regional eXplorer version 969

The region within Nkangala with the highest number of households with electricity for lighting and other
purposes is Emalahleni local municipality with 105000 or a share of 34.32% of the households with
electricity for lighting and other purposes within Nkangala District Municipality. The region with the lowest
number of households with electricity for lighting and other purposes is eMakhazeni local municipality with
a total of 9 620 or a share of 3.15% of the total households with electricity for lighting and other purposes
within Nkangala District Municipality.
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CHART 56. ELECTRICITY CONNECTION - EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014 [NUMBER OF
HOUSEHOLDS WITH NO ELECTRICAL CONNECTION]
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When looking at the number of households with no electrical connection over time, it can be seen that in
2004 the households without an electrical connection in eMakhazeni Local Municipality was 2 870, this
decreased annually at -1.60% per annum to 2 440 in 2014.

Households by Refuse Disposal

A distinction is made between formal and informal refuse removal. When refuse is removed by the local
authorities, it is referred to as formal refuse removal. Informal refuse removal is where either the household
or the community disposes of the waste, or where there is no refuse removal at all. A further breakdown is
used in terms of the frequency by which the refuge is taken away, thus leading to the following categories:
Removed weekly by authority

Removed less often than weekly by authority

Removed by community members

Personal removal / (own dump)

No refuse removal
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CHART 57. HOUSEHOLDS BY REFUSE DISPOSAL - EMAKHAZENI, NKANGALA, MPUMALANGA AND NATIONAL
TOTAL, 2014 [PERCENTAGE]

Households by access to refuse removal
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eMakhazeni Local Municipality had a total number of 9 730 (66.61%) households which had their refuse
removed weekly by the authority, a total of 396 (2.71%) households had their refuse removed less often
than weekly by the authority and a total number of 3 620 (24.79%) households which had to remove their
refuse personally (own dump).

TABLE 40:
[NUMBER]

HOUSEHOLDS BY REFUSE DISPOSAL - EMAKHAZENI AND THE REST OF NKANGALA, 2014

Removed

Removed less Removed by Personal No refuse | Total

EMakhazeni
Victor Khanye

weekly

authority

often
weekly
authority

than

by

community

members

removal (own

dump)

removal

14,600

23,700

Emalahleni 89,900 3,180 4,300 34,100 6,600 138,000
Steve Tshwete 1,150 9,840 1,300 79,800
Thembisile Hani 82,800

Dr JS Moroka

65,300

Total
Nkangala
Source: IHS Global Insight Regional eXplorer version 969

The region within Nkangala with the highest number of households where the refuse is removed weekly by
the authority is Emalahleni local municipality with 89 900 or a share of 46.61% of the households where the
refuse is removed weekly by the authority within Nkangala. The region with the lowest number of
households where the refuse is removed weekly by the authority is Thembisile Hani local municipality with
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a total of 3 480 or a share of 1.81% of the total households where the refuse is removed weekly by the
authority within the district municipality.

CHART 58. REFUSE REMOVAL - EMAKHAZENI LOCAL MUNICIPALITY, 2004-2014 [NUMBER OF HOUSEHOLDS
WITH NO FORMAL REFUSE REMOVAL]

Refuse removal

EMakhazeni, 2004-2014
4600
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4300
4200
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3900
3800
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==@==Number of households with no formal refuse removal
Source: IHS Global Insight Regional eXplorer version 969

When looking at the number of households with no formal refuse removal, it can be seen that in 2004 the
households with no formal refuse removal in eMakhazeni Local Municipality was 4 110, this increased
annually at 0.87% per annum to 4 480 in 2014.

The total number of households within EMakhazeni Local Municipality increased at an average annual rate
of 1.31% from 2004 to 2014, which is higher than the annual increase of 1.86% in the number of households
in South Africa.

SWOT ANALYSIS

Based on the situational Analysis the following Strengths, weaknesses, opportunities and threats were
identified.

STRENGTHS AND OPPORTUNITIES WEAKNESSES AND THREATS
e Strategic location in terms of regional and | e Vast, sparsely populated area with low
context. population densities
e Four local service centres (town) providing | @ No clear hierarchy of service centre. Poor
services to rural areas. accessibility to service centres for rural
e N4 Maputo Corridor and Road P81- 1 communities.
important routes in terms of tourism e Poor and uncoordinated marketing efforts
e Railway lines leading from area to two
harbours (Maputo and Richards Bay)
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Proximately to major urban centres -
Middelburg and Nelspruit

Environmental assets — Nature Reserves,
natural vegetation, wetlands, and rivers:
conservation and tourism opportunities
Economic and tourism development initiatives
associated with N4 Maputo Corridor and
natural assets

Towns offer a variety of business activities and
community facilities

Good access to basic infrastructure services in
towns

Fishing and fly fishing activities that attracts
tourism

Heritage site —\Waterboven

Attractions from Ndebele cultural sites

e Poor and erratic railway  services.
Opportunities associated with this railway line
not fully explored

e Poor public transport

e Lack of adequate information regarding these
features. Poor protection and management

e Low education and skills levels, high levels of
poverty and unemployment.

e Spatial segregation of towns and township
areas. Large distance between rural
settlements and amenities offered by towns,
with poor public transport.

e lack of a uniform land used management
system for the entire EMakhazeni Local area.

e Poor access to basic infrastructure services in
rural settlements. Remote location of these
settlements makes service provision difficult.

The municipality has no capacity to collect

revenue.
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CHAPTER 4.STRATEGIC PLANNING AND PERFORMANCE
MANAGEMENT FRAMEWORK

5.1 INTRODUCTION

This considers eMakhazeni’s strategic planning and performance management process. Planning in
eMakhazeni does not happen in a vacuum or in isolation. It is part of an integrated strategic planning
framework that includes national and provincial government frameworks. eMakhazeni is in a process of
developing its own long-term strategic framework, the eMakhazeni Growth and Development Strategy
Vision 2050. The chapter will also consider the Medium-Term Revenue and Expenditure Framework
(MTREF), the Integrated Development Plan (IDP) and the annual Service Delivery and Budget
Implementation Plan (SDBIP). The planning process is as depicted below:

GURE 5: PLANNING PROCESS

EMAKHAZENI PLANNING PROCESSES

National and Provincial Plans and Guidelines (SONA, NDP, National Outcomes, SOPA, MP VISION 2030, 2016
Manifesto (electoral mandate) &
Ward Priorities)

5 Year IDP 3 Year Budget

1 Year SDBIP

I\ J
v

Implementation . Performance IDP Review]

Assess
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5.2 FRAMEWORKS
5.3 NATIONAL STRATEGIC FRAMEWORK

Sustainable Development Goals

When reflecting on the National Strategic Framework, it is inevitable to briefly reflect on an international
framework that government or municipal planning must align to. In 2015 when the Millennium
Development Goals came to the end of their term, the United Nations adopted the Sustainable
Development Goals (SDGs) as the post-2015 agenda, comprising of 17 Sustainable Development Goals.
The Sustainable Development Goals are the blueprint to achieve a better and more sustainable future for
all. They address the global challenges we face, including those related to poverty, inequality, climate,
environmental degradation, prosperity, and peace and justice. The Goals interconnect and in order to
leave no one behind, it is important that we achieve each Goal and target by 2030.

These goals are mapping a universal, holistic framework to help set the world on a path towards
sustainable development, by addressing all three dimensions of economic development, social inclusion,
and environmental sustainability.

The 17 Sustainable Development Goals:

NO G0OD QUALITY GENDER CLEAN WATER
POVERTY HEALTH EDUCATION EQUALITY AND SANITATION

o

600D JOBS AND INNOVATION AND 10 REDUCED 1 e
ECONOMIC GROWTH INFRASTRUCTURE INEQUALITES 1 \ bt

o
‘l % o,) :

1 CLIMATE 1 LIFE BELOW 16 PEACE AND 1 PARTNERSHIPS é‘" "

ACTION WATER JUSTICE FOR THE GOALS

O
% otV
oW
THE GLOBAL GOALS

For Sustainable Development

The intention of the SDG's is to present a universally shared, common, globally accepted vision to progress to a
just, safe and sustainable space for all inhabitants. It is based on the moral principle of the Millennium Development
Goals that no one or one country should be left behind and that each country has a common responsibility in
delivering on the global vision. In the development of the SDG'’s each of the goals are conceived as both ambitions
and challenges to countries and more so cities. It is further noted that each of the SDG targets and goals are
applicable to both developed and developing countries alike. The universality of the targets and goals represent

differing degrees of challenges and ambitions for different countries depending on their current developmental
trajectory and circumstances. The goals are also flexible enough to allow for differentiated approach through all
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levels of government. One of the departure points in developing the SDG’s was that countries would need to ensure
that there is a balance between the economic, political, social and environmental effort required to ensure that
these goals are achieved. While sustainable development goals (SDGs) are universal in character, they need to be
adapted to national contexts, according to specific sets of constraints and opportunities. eMakhazeni Local
Municipality will in the review of the IDP in the 2019/20 financial year seek to integrate and institutionalize the
SDG's more in the planning processes of the municipality.

African Union Agenda 2063

Related to the SDGs in the African Continent, the African Union (AU) (former OAU) is looking ahead towards the
year 2063. The Agenda 2063 is a strategic framework for inclusive growth and sustainable development. It is
comprised of the following three dimensions:

o Vision for 2063: based on AU Vision & seven aspirations emanating from consultations with stakeholders

e Transformation Framework: detailed milestones in the journey to 2063, including: goals, priority areas &
targets

e Making it happen: outlines plan to get there — implementation, monitoring & evaluation, finance,
partnerships, communication & institutional capacity to implement

African aspirations for 2063

—_

. A prosperous Africa based on inclusive growth and sustainable development
2. Anintegrated continent, politically united and based on the ideal Pan Africanism and
the vision of Africa’s Renaissance

3. An Africa of Good Governance, Democracy, Respect for human rights, Justice and the

Rule of law
A Peaceful and Secure Africa
An Africa with a strong cultural identity, common heritage, shared values and ethics
An Africa where development is people-driven, unleashing the potential of women and youth
Africa as a strong, united and influential global player and partner

No ok

National Development Plan 2030

Locally in South Africa the NDP 2030 represents the overarching national development agenda to facilitate the
transition to the AU Agenda 2063 and sustainable development goals (SDGs).

Nationally, government must work together to realize the objectives of the National Development Plan (NDP 2030).
The NDP defines the destination the country wants to be at by 2030 and also identifies the roles, different sectors of
society need to play in reaching that goal. The Plan aims to ensure that all South Africans attain a decent standard
of living through the elimination of poverty and reduction of inequality. The core elements of a decent standard of
living identified in the Plan are:

Housing, water, electricity and sanitation
Safe and reliable public transport

Quality education and skills development
Safety and security

Quality health care

Social protection

Employment

Recreation and leisure

Clean environment

Adequate nutrition
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eMakhazeni local municipality as local government is directly in contact with the communities, thus represents the
face of service delivery and assumes responsibility for the majority of the above-mentioned deliverables.
Consequently, its strategies, goals and objectives are aligned with those of the NDP. They form part and are
incorporated into existing activities of eMakhazeni's service delivery departments. To ensure implementation and
follow through of the NDP, national government elaborated the governing party’s electoral mandate of 2019-2024
into 7 priorities. The electoral mandate, inter alia, seeks to achieve radical economic transformation, rural
development and access to adequate human settlements and basic services. In addition, it prioritized access to
quality education, health care and social security including fighting corruption and crime, and contributing to building
a better Africa and a cohesive South Africa.
The National Development Plan was drafted by the National Planning Commission in May 2010. The commission
was an advisory body consisting of 26 people drawn largely from outside government, chosen from their expertise
in key areas.
The commission diagnostic Report, released in June 2011, set out South Africa’s achievement and shortcomings
since 1994. It identified a failure to implement policies and an absence of broad partnerships as the main reasons
for slow progress, and set out nine primary challenges:

e Too few people work

e The quality of school’s education for black people is poor.

o Infrastructure is poorly located, inadequate and under maintained
e Spatial divides hobble inclusive development

e The economy is unsustainable resource intensive

o The public health system cannot meet demand or sustain quality
e Public service is uneven and of poor quality

e Corruption level are high

e  South Africa remains a divided society

The NDP is a framework to accelerate economic growth, eliminate poverty and reduce inequality. It was widely
canvassed and endorsed by the South African public prior to its adoption by Cabinet, and is being implemented by
government. The plan aims to reduce the costs of living and of doing business, resulting in improved consumer and
business confidence, rising levels of private investment, and higher growth and employment. The government is
acting on key NDP proposals, including:
o Making sustainable investments in competitive economic infrastructure
o Increasing the pace of job creation, particularly for young job seekers
o Encouraging the expansion of businesses and the development of new enterprises, including
small and medium-sized companies
o Transforming human settlements and developing a functioning public transport system
Providing policy certainty to encourage long-term investment in mining and other sectors
o Increasing economic integration within sub-Saharan Africa in areas such as energy production,
finance, tourism, communications, infrastructure building and customs administration.
o Creating export markets for local products and foreign investment in key sectors and
infrastructure development

e}

The National Development aims to eliminate poverty and reduce inequality by 2030. It is quite evident that
government places a high priority on the implementation of the plan and it can be expected that the NDP will be the
compass by which the national government is going to steer the development path of South Africa into the future.
The broad goal of this plan is to reduce unemployment, alleviate poverty and reduce inequality by 2030.
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Medium Term Strategic Framework 2019 - 2024

The Medium Term Strategic Framework (MTSF) is a five-year plan of government that is intended to implement the
electoral mandate and National Development Plan Vision (NDP) 2030. The NDP is our vision leading to 2030. It
calls all of us to work together to deal with poverty, unemployment and inequality. The MTSF 2019-2024 will be
implemented through seven priorities which are:

o Priority 1 : Building a Capable, Ethical and Developmental State

Modernise service processes in the public sector

100% reduction of reduction of wasteful and fruitless expenditure in the public sector
Improve financial management capability by implementing the Integrated Financial
Management System in the public sector

Implement job competency framework for public sector by 2023 to build a professional
public administration

o Priority 2 : Economic Transformation and Job Creation

Facilitate and support 200 000 functional small businesses and cooperatives by 2024
Create 275 000 jobs per year through Job Summit Commitments, Operation Phakisa and
other public sector employment programmes

RS5 billion Infrastructure Fund established and operationalised by 2020 to improve the
quality and rate of infrastructure investment.

Implementation of revised visa regime, to ensure that 95% of visa applications
adjudicated in 4 weeks by 2022

Implement Presidential comprehensive youth employment interventions that absorb 1
million youth in NEET in employment

o Priority 3 : Education, Skills and Health

100% of Foundation Phase teachers trained in teaching, reading and numeracy

All schools identified through the SAFE schools programme to have sanitation that
meets the minimum infrastructure norms by 2024

All provinces to meet their targets for ICT devices to support learning.

Young teachers with the right skills are encouraged to join the teaching profession and
trained through a collaboration with universities and the Funza Lushaka bursary
programme

Introduction of Coding and Robotics curriculum implemented by 2023.

Increase the number of universities offering accredited TVET college lecturer
qualifications.

Develop sustainable CETs funding model, including norms and standards

2 million additional people screened for tuberculosis by 2020 and eligible people initiated
on treatment

95% of TB treatment success rate by 2024

95% of people living with HIV who know their status

95% of HIV positive people who are initiated on antiretroviral treatment

95% of people on ART that are virally suppressed

Improve the Management of Childhood Diseases of children under 5 years’ severe acute
malnutrition case fatality rate to <5.0% by 2024.

o Priority 4 : Consolidating the Social Wage through Reliable and Quality Basic Services

80% sector workforce capacitated on Children Act by 2024
3,6 million children accessing Early Childhood Development (ECD) services by 2024
Implement food and nutrition security initiatives
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Ensuring integrated community-based personal assistance services to support
independent living for persons with disability in communities regardless of geographical
location

o Priority 5 : Spatial Integration, Human settlements and Local government

Identify 3 existing towns and cities for refurbishment and transformation into smart cities.
Profile and support enterprise development in townships through financial incentives and
other non-financial forms of support

8 000 000 hectares of land under rehabilitation / restoration

900 000 hectares of land for Redistribution & Tenure Reform

600 000 hectares of land for Land Restitution

600 000 Land under cultivation in traditional areas increased by 50 000 hectares
Implement Green House Gas reduction measures within 4 sectors to reduce emission
by 42% by 2024

300 000 Smallholder farmers supported with skills, infrastructure and financial support
measures to increase productivity

5 Agri-hubs and agro-processing facilities established

dams’ rehabilitation projects and new dams constructed

Increase operational hours of Bus Rapid Transport (BRT) to 20 hours

o Priority 6 : Social Cohesion and Safe Communities

Promote the Constitution and its values in schools, awareness campaigns, public
engagements and dialogues

Promote access to cultural facilities/ community arts centres and participation in arts,
culture and heritage programmes

50% of municipalities supported to establish and maintain functional and effective
community engagement structures, systems and processes.

100% of identified ports of entry equipped with biometric functionality

100% of identified lllegal mining operations terminated with arrests

Reduction in violence against women and children by 6.7% per annum

55% of specialised cyber crime investigative support case files successfully investigated

o Priority 7 : A better Africa and the World

We will continue our international leadership, working towards global peace, people-centred

development and prosperity for all
A key focus will be on increasing investment in opportunities for trade, economic development

and our presence in global compacts.

Increased Foreign Direct Investment (FDI) and increased exports to the value of R1.2
trillion to contribute in economic growth

Increase international tourist arrival by 6% annually till 2024

Increase regional integration and trade through 20% of prioritised projects of the
Indicative Strategy Development Plan implemented

80% of international standards domesticated, to improve the conditions for all South
Africans

In implementing the MTSF, government will factor-in the interests of Women, Youth and People with

Disabilities, who are mainly affected by poverty, inequality and unemployment.

The key targeted milestones of the MTSF are :

o More realistic economic growth rate of 2 — 3% by 2024
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o Reduce unemployment rate from 27.6% to 20 — 24% by 2024
o Lower South Africa’s Gini coefficient from 0,68 — 0,66 by 2024
o Reducing poverty from 39.8% to 28%

On strengthening the governance system the MTSF 2019 — 2024 targeted the following priorities:

More realistic economic growth rate of 2 — 3% by 2024
Reduce unemployment rate from 27.6% to 20 — 24% by 2024
Lower South Africa’s Gini coefficient from 0,68 — 0,66 by 2024
Reducing poverty from 39.8% to 28%

O O O O

5.4 PROVINCIAL STRATEGIC FRAMEWORK

The National 2019-24 Medium Term Strategic Framework (MTSF) is the country plan which outlines the priorities
of the electoral mandate of the sixth administration, towards the implementation of the National Development Plan
(NDP). The 2014-19 MTSF was themed as taking the first step towards the 2030 vision for South Africa as described
in the NDP. The 2019-24 MTSF is the second step towards this vision and the third step will be in 2029: The
Department of Planning, Monitoring and Evaluation (DPME) develop the MTSF in consultation with government
stakeholders, including Provincial sphere of government.

In line with the National MTSF, the Mpumalanga Provincial Government (MPG) developed this Provincial Five
Years Plans for the 2019-24 MTSF period, taking into consideration, the policy directives from the State of the
Province Address (SOPA) by the honourable Premier Mtsweni, in July 2019 and the following Provincial Plans:

e Provincial Vision 2030,

e Draft Provincial Spatial Development Framework (PSDF),

e Integrated Human Settlement Master Plan (IHSP),

e Integrated Urban Development Framework (IUDF)

Mpumalanga Infrastructure Master Plan (MIMP) and
Mpumalanga Economic Growth and Development Path (MEDGP).

The Provincial draft five years plan for the 2019-24 MTSF period was presented to Provincial Executive Council
Lekgotla, which took place on 01 July 2019 and was adopted as a draft for further consultation with all parties
involved. These include consultations with departments (both national and provincial), local municipalities, privates’
sector, Civil Society and the Labour Organizations. The consultation sessions took place in September — December
2019.

In line with the following national 7 Priorities, announced by the President during the State of the Nation Address in
July 2019 and February 2020, Mpumalanga Provincial Government will implement key strategic interventions
during the 2019-24 MTSF period:

Priority 1: A Capable, Ethical and Developmental State

Priority 2: Economic Transformation and Job Creation

Priority 3: Education, Skills and Health

Priority 4: Consolidating the Social Wage through Reliable and Quality Basic Services
Priority 5: Spatial Integration, Human Settlements and Local Government

Priority 6: Social Cohesion and Safe Communities

Priority 7: A better Africa and World

VVVVVVYVYY

The NDP Vision 2030 prioritises the significant role of women, youth and people with disabilities in our society. If
these three groups are strong, our whole society will be strong. These are cross-cutting focus areas that need to be
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mainstreamed into all elements of South Africa’s developmental future and all programmes of government. They
will inform interventions across the seven priorities in the draft plan.

The Mpumalanga Vision 2030 (MP V2030) seeks to locate the NDP within the provincial space. It provides a clear
roadmap that will guide the Provincial Government in its quest for the realisation of the outcomes outlined by the
NDP. In short, it is a focused and strategic implementation framework that provides a direct implementation response
to the National Development Plan. It further prioritise those important aspects of the NDP that relates directly to the
situation of the Province, including the mechanisms and conditions that will be pursued to achieve the key priorities,
objectives and targets enumerated in the NDP.

In line with the principles of the NDP, the MP V2030 highlights the following socio-economic outcomes as priorities:
e Employment and economic growth
e Education and training
e Health care for all
e Social protection

These priorities do not imply that the “normal business of government” should be deferred, but rather aim to focus
the activities and decisions of the Province on key areas leveraging high impact for improved and sustainable long
term socio-economic development in Mpumalanga. The achievement of these outcomes is further dependent on the
critical success factors described as “mechanisms” and “conditions” below:

(. Economy and employmentN (o Economic infrastructure ) .« Building a capable and
e Improving education, e Transforming human developmental state
training and innovation settlements e Fighting corruption
e Health care for all e Environmental ¢ Building supportive, safe
e Social protection sustainability and reliance and cohesive communities
¢ Inclusive rural economy

SOCIO-
ECONOMIC
OUTCOMES

o =N
APUMALANGA

1 PACE OF THE RIENG S9Y

iR
APUMALANGA

1 MACE OF THE RISNG S9Y

APUMALANGA

1 FACE OF THE RISNG S97

Figure 1.1. Mpumalanga Vision 2030 Strategic Pillars

The information in the next sections, under each priority will also reflect the impact statement, outcome, outcome
target, indicators and baseline as well the key intervention that will contribute towards the achievement of the targets.
The intervention will reflect baseline budgets (2019/20 financial year and over the MTEF period) and location where
applicable. Detailed Infrastructure project list is included in the Annexure 1: Maps for Priority 5 (Integrated Human
Settlement Projects) and are in Annexure 2: Provincial Sector Departments contribution to Local Government Plans,
using the District Based Planning Approach (Updated).
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Background (Socio Economic Profile)

The Socio-Economic Review and Outlook (SERO) of Mpumalanga is conducted on a bi-annual basis. The purpose
of the SERO is to provide an essential reference to policy makers in Mpumalanga by providing socio-economic data
and analysis for assessing the success of government social and economic policies in the province. Placing
Mpumalanga on a sound growth and integrated development trajectory requires coherent and coordinated public
sector response to the province’s socio-economic opportunities and challenges. The following socio-economic
aspects of Mpumalanga are presented: provincial demographics, economic analysis (including tourism), labour,
poverty and income inequality (triple challenges), and the technological factors.

In terms of the Provincial demographics, the Mpumalanga population increased from 4.04 million in 2011 to 4.59
million in 2019'. The following demographic aspects can be highlighted:

e anincrease of 550 000 people in the 8-year period.

e population growth rate of 1.6% per annum (pa).

e 7.8% of the South African population.

e net migration of + 70 000 between 2011 and 2016 and & 78 000 (estimated) between 2016 and 2021.

A population of more than 5.1 million and as high as 5.5 million is predicted for 2030. More than 800 000 people
will be situated in the City of Mbombela. There is a high population growth of 2.5% pa and more in 4 municipal
areas namely Steve Tshwete, Emalahleni, Victor Khanye & Govan Mbeki — projected to grow from + 1.16 million
in 2016 to as high as 1.87 million by 2030 with pressure on basic service delivery, infrastructure, job and economic
opportunities.

Females constitute 50.7% of the provincial population distribution and males 49.3%. The youth cohort (0-34 year)
make up 66.0% of the total population in the province and the age group 60 years and older, 7.8%. The age cohort
of 0-4 years represents the most populous age cohort with 10.2% of the provincial population.

The fertility rate is defined as the number of children the average women would have in her lifetime. It is anticipated
that Mpumalanga’s fertility rate will decline to 2.54 in the period 2016 to 2021. It is expected that Mpumalanga will
have the sixth highest fertility rate of the nine provinces. The NDP targets both average male and female life
expectancy at birth to improve to 70 years by 2030. The projection for the period 2016 to 2021 is that male life
expectancy in Mpumalanga could increase to 60.4 years. The projection for the period 2016 to 2021 is that female
life expectancy in Mpumalanga could increase to 66.2 years.

Statistics South Africa’s questions on disability require each person in the household to rate their ability level for a
range of activities such as seeing, hearing, walking a kilometer or climbing a flight of steps, remembering and
concentrating, self-care, and communicating in his/her most commonly used language, including sign language.
During the analysis, individuals who said that they had some difficulty with two or more of the activities or had a
lot of difficulty, or were unable to perform any one activity, were then classified as disabled. Using the described
classification system, Mpumalanga’s percentage of persons aged 5 years and older with disability was 7.0% in 2011
and 7.5% in 2016. Mpumalanga recorded the sixth largest/fourth lowest share of people with disability compared
with the other eight provinces.

* Some of the data presented in this section and the section on Economic Analysis was primarily sourced from
Statistics South Africa with certain aspects gathered from Regional eXplorer (ReX) of IHS Markit and other
credible sources of information such as the IMF and World Bank.
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Graph 1: Provincial Population Profile

According to the Community Survey (CS) of Stats SA, the 5 leading challenges facing Local Municipalities as
perceived by households in Mpumalanga are the following:

1. Lack of safe and reliable water supply (in line with Blue and Green Drop reports & scores of
Municipalities).
Lack of/inadequate employment opportunities (correlate with poverty driver information of the CS).
Inadequate roads.
Cost of electricity.
Cost of water.

nbk v

Page 105 of 562






Priority 1: Building A Capable, Ethical And Developmental State

Impact Statement |Financially viable government institutions
lOutcomes 2018/19 2024 IMTSF (Multi Year) Output Indicator(s) 2020/21 Target |Activities Q4 [2020/21 Lead/contributing
Baseline Target [Outputs Budget Institutions
Improved financial [#7% of qualified[75% reduction of f Publicinstitutions [ Number of public 36 plans Issue circular to obtain audit Operational 12 Votes
and governance in fauditsin 2019 [qualified audits in complying to institutions with reports, audit management letters 4 PE
PFMA and MFMA 2024 legislation and analysed audit action and a.Ud't aFtlon plans - 20 Municipalities
institution rescrint lan Receive action plans from public
stitutions prescrip plans institutions
Analyse action plans in terms of
content and completeness
Compile analysis report to AC /
Authorities
g Coordinate * Analysis of 12 reports Conduct 180 site visits
f:lehvery of . mfrastr ke Analyse received IRM’s
infrastructure in reporting model
the province Coordinate 4 Quarterly
workshops
* Analysis of user asset |6 Plans Receive, analyse and provide
management plans feedback of UAMP’s
Submit UAMP’sto NT
10% public 12% public * Business * Invoice tracking * 1 System * 1% phase implementation (PT,
!nfrastructure Enfrastructure automation system Cogta, DEDT, PWRT, OTP,
nvestment nvestment project g Preparation of * 1 System Education)

financial statements|

Electronic leave
system

1 System

* 279 Phase implementation
(Dardlea, DCSSL, DCSR, HS,
Health, DSD)
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Impact Financially viable government institutions
Statement
Outcomes 2018/19 2024 MTSF (Multi Year) |Output Indicator(s) [2020/21 Activities Ql Q3 |Q4 (2020/21 |;ead/contributin
Baseline Target Outputs Target Budget Institutions
Improved Financially [Financially viablel* Financial * Support > 5 * Drafts budgets certified 20
financial and viable lgovernment recovery plans municipalities to municipaliti credible Municipalities
governance in govgrnrnent institutions implemented implement FRP es « Evaluation of governance
PEMA and institutions structures
MEMA * Adherenceto |* % of institutions > 100% * Issue circularon 12 Votes
. SCM framework monitored on compliance reports 1 PE
Institutions procurement plans >  Analyse implementation b0 Municipalities
* % of institutions and provide feedback P

monitoredon30 [ 100% > Submit compliance

days payment to reports to NT

contracted service >  Analyse implementation

providers and provide feedback

* Submission of [+ Number of Public [+ 12 Votes * Issue circulars on AFS for 12 Votes
AFS in terms of intuitions supportedf* 4 Public PFMA and MFMA 1 PE
legislation on accounting Entities D0 Municipalities
standards and > 19 * Attend audit steering
financial statements| Municipaliti| committees
es
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Priority 2: Economic Transformation and Job Creation

It is estimated that in 2018 (latest official figure of Statistics South Africa), Mpumalanga contributed some R366.8 billion in current prices or some 7.5% to the GDP of South Africa.
Converted to constant 2010 prices, Mpumalanga’s contribution was R227.6 billion. Mpumalanga’s contribution in constant 2010 prices was the fifth largest among the nine provinces.
Mpumalanga’s contribution decreased from 8.1% in 1995 to 7.2% in 2018 and was marginally larger than the economy of Limpopo. Gauteng (34.9%) was the main contributor to the
national economy in 2018.

At the start of the period under review, particularly 1996, 1997 and 1999, the economic growth of the province, as measured by growth in the GDP, was higher than the national rate.
However, since then the provincial economy has outperformed the national economy in terms of GDP growth only in 2009, 2014 and 2017 (Figure 5). The average annual growth rate for
the country and Mpumalanga over the period 1995 to 2018 was 2.7% and 2.2%, respectively. It is of great concern that the average annual economic growth for South Africa as well as the
province did not exceed 1.0% for the period 2014 to 2018. Mpumalanga recorded the sixth highest/fourth lowest annual average GDP growth rate in the 23-year period and the second lowest
between 2014 and 2018.

The outlook for many countries is very challenging, with considerable uncertainties in the short term, especially as advanced economy growth rates converge toward their modest long-term
potential. In January 2020, the South African Reserve Bank (SARB), projected national economic growth of only 1.2% for 2020 and 1.6% for 2021. The Minister of Finance projected a
growth of 0.9% for 2020 in his 2020 Budget speech. The World Bank and IMF, respectively, expects the SA economy to only grow by 0.9% and 0.8% in 2020. The forecasted annual
growth rates for South Africa and Mpumalanga are projected to remain low and average below 2% annually between 2018 and 2023.

The NDP targets average annual national GDP growth above 5% up to 2030. It is apparent that neither South Africa nor any of the provinces sustained the desired growth in any of the
period displayed in Table 9. Mpumalanga’s highest period of growth was between 1995 and 1999 (the second highest among the provinces), whereas the lowest period of growth was
between 2014 and 2018 (the second lowest among the provinces). The annual average growth rates for South Africa and Mpumalanga, from 2018 to 2023 are forecasted at 1.5% and 1.3%,
respectively. In such an event, Mpumalanga’s growth will be the third lowest among the nine provinces (refer to table below).
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Province 1995-2018 1995-1999 1999-2004 2004-2009 2009-2014 2014-2018 2018-2023

Western Cape 3.0% 2.3% 4.3% 4.1% 2.8% 1.1% 1.7% Because of the moderate economic growth
Eastern Cape 2.3% 1.8% 2.8% 3.5% 2.2% 0.7% 1.5% experienced in South Africa over the last
Northern Cape 1.9% 2.9% 1.4% 1.9% 2.6% 0.8% 0.1% 23 years, the South African economy has
Free Sate 1.6% 0.9% 2.0% 2.3% 2.3% 0.2% 0.9% not doubled in size over this period. From
KwaZulu-Natal 2.8% 2.0% 3.7% 3.9% 3.0% 1.0% 1.4% Table 1.2, it is also evident that no
North West 1.3% 1.3% 2.0% 2.0% 0.5% 0.8% 1.7% provincial economy was by 2018, double
Gauteng 3.0% 2.1% 4.2% 4.0% 3.0% 1.1% 1.7% gsysgglogf 1?}?65' Western Cape cconomy
Mpumalanga 2.2% 3.0% 2.4% 2.5% 207 e L which gre’:w the fastest between 1995 an(i
Limpopo 2.4% 3.2% 3.3% 2.5% 2.0% 1.0% 1.8% 2018, was 197.7% of its 1995 size.
South Africa 2.7% 2.4% 3.6% 3.5% 2.6% 0.9% 1.5% Mpumalanga’s economy was 165.0% of its
Table 1.2: Historic and forecasted GDP at market prices growth rates for South Africa and provinces, 1995 - 2023 1995 size and registered the sixth

Sources: Statistics South Africa — GDP, 2020 (Historic growth) and IHS Markit — ReX, October 2019 (Future growth) highest/fourth lowest increase. For an
economy to double in size over a 23-year
To achieve higher economic growth rate, the province should attempt to nurture a spirit of innovation and entrepreneurship, thus creating period, that economy needs to grow at an
more entrepreneurs, more enterprises and more jobs. Mpumalanga should attempt to develop niche enterprises and incorporate new | annual average growth rate of 3.1%.
technology and processes that can take the provincial economy forward. This can be accomplished by empowering the citizens of the
province to participate in a modern economy by addressing the skills shortage that is prevalent in the economy.

5.2 2.1. Estimated Sector Contribution to Provincial GDP

Historic and forecasted growth for the economic industries of Mpumalanga is presented in Table 9. Between 1995 and 2018, the industries with the fastest economic growth was estimated
to be transport (4.3%), finance (3.6%) and construction (3.4%). Over the period 2018-2023, it is expected that finance (2.8%) and transport (2.4%) will record the highest average annual
growth per annum. The negative growth expectation for mining and utilities as well as the relatively slow growth of community services are a real concern.
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Table 1: Historic and forecasted GDP at basic prices (constant 2010 prices) growth rates for Mpumalanga’s economic industries, 1995-2023

The Province will focus on the development of the
five (5) prioritized sectors over the 2019-24
MTSF period, namely:
1. Agriculture for the promotion of agro-
processing,
2. Mining for value addition and
beneficiation,
3. Manufacturing for growing the steel,
furniture and energy industries,
4. ICT for connectivity, as well as
5. Tourism and cultural industries, will be
at the center of the Department’s
activities.

These are sectors which are not only having huge
potential to provide opportunities for job creation
and growth of SMME’s but also to assist the
Province to cushion the South African economy
against the negative effects of BREXIT; the trade
war between China and the United States of
America, and the recent coronavirus outbreak in
China.

Agriculture 3.1% 11.0% 1.3% 1.1% 1.8% 2.0% 2.0%
Mining 1.0% 2.1% 1.4% -1.3% 2.7% 0.4% -0.2%
Primary sector 1.2% 2.9% 1.4% -1.0% 2.6% 0.6% 0.0%
Manufacturing 2.6% 2.6% 4.2% 2.9% 2.8% 0.1% 1.3%
Utilities 1.3% 1.3% 3.2% 1.7% 0.4% -0.7% -0.7%
Construction 3.4% 2.0% 0.7% 11.6% 2.0% 0.3% 0.3%
Secondary sector  [2.4% 2.2% 3.5% 3.6% 2.1% 0.0% 0.7%
Trade 2.7% 3.5% 2.8% 3.8% 2.1% 0.8% 2.1%
Transport 4.3% 7.7% 6.1% 4.2% 2.4% 1.1% 2.4%
Finance 3.6% 5.5% 3.4% 5.4% 2.2% 1.9% 2.8%
Community services |2.1% 1.6% 2.0% 3.4% 2.5% 0.7% 0.8%
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| | |

Sources: Statistics South Africa — GDP, 2020 (Historic growth) and IHS Markit — ReX, October 2019 (Future growth)

5.2 2.2. Unemployment Rate

The labour force comprises of all the employed and the unemployed population in a region. The national labour force of 23.1 million individuals was 478 439 more at the end of the fourth
quarter 2019 than a year earlier. The number of employed in South Africa decreased by 108 431 while the unemployed increased by 586 869, between the end of the fourth quarter 2018 and
the end of the fourth quarter 2019.

As a result, the strict unemployment rate for South Africa increased from 27.1% to 29.1% between the fourth quarter 2018 and the fourth quarter 2019. The national labour absorption rate
was 42.4% at the end of the fourth quarter 2019, which was lower/worse than the 43.3% registered a year earlier. The labour force participation rate at the end of the fourth quarter 2019
(59.8%) was, however, higher/better than the rate of 59.4% recorded at the end of the fourth quarter 2018.

Table 2: Labour force profile of Mpumalanga, 2018-2019

- Working age population (15-64 years) 2924 2958 2969 11 45
- Not economically active 1092 1052 1095 43 4
- Labour Force/EAP 1832 1905 1873 -32 41
- Employed 1245 1233 1 244 1 1
- Unemployed 587 672 629 -43 42
- Discouraged work seekers 198 211 250 39 52
Rates % % % % %

- Unemployment rate (strict definition) 32.0 353 33.6 -1.7 1.6

- Unemployment rate (expanded definition) 41.1 43.9 43.8 -0.1 2.7

- Employed/population ratio (absorption rate) 42.6 41.7 41.9 0.2 -0.7
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The provincial labour force of around 1.87 million
individuals was 40 859 more at the end of the fourth quarter
2019 than a year earlier (Table 18). The number of employed
0.4 at 1 244 458 at the end of the fourth quarter 2019 was 925

less than at the end of the fourth quarter 2018. The number

of employed was, however, 11 073 more than the 1 233 385
in the previous quarter. The number of unemployed increased by 41 783 to 628 822 between the end of the fourth quarter 2018 and the end of the fourth quarter 2019. The number of
discouraged workers increased by 52 042 to 250 456 over the last four quarters.

- Labour force participation rate 62.7 64.4 63.1 -1.3

The unemployment rate (strict definition) was 1.6 percentage points higher/worse at the end of the fourth quarter 2019 (33.6%) than a year earlier (32.0%). It was, however, sharply lower
than the all-time high unemployment rate recorded at the end of the third quarter 2019 (35.3%). The unemployment rate according to the expanded definition (43.8%) was also higher from
a year earlier (41.1%), but also lower than the rate recorded at the end of the third quarter 2019 (43.9%). Over the last four quarters, the labour absorption rate decreased to 41.9%, whereas
the labour force participation rate recorded an annual improvement to 63.1%.

Table 3: Changes in employment in South Africa and provinces, 2014-2019

The national labour market gained approximately
1.1 million jobs in the 5-year period from the fourth
quarter 2014 to the fourth quarter 2019 (Table 19).

Therefore, the average annual increase on a national
level was 220 131 new jobs. Western Cape (347 435)
recorded the largest increase over the 5-year period
and Free State (13 058) the lowest increase.

Mpumalanga’s 5-year employment rate increase of
106 425 was the fifth largest among the nine provinces
and its average annual employment increase was 21
285 per year.
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Western Cape 2170 2520 2 494 2518 24 -3 347
Eastern Cape 1336 1375 1402 1384 -18 9 49
Northern Cape 320 322 322 335 13 13 15
Free State 772 806 795 785 -10 -21 13
KwaZulu-Natal | 2 520 2 648 2674 2 664 -10 16 144
North West 948 973 960 992 32 19 44
Gauteng 4 881 5163 5060 5098 38 -65 218
Mpumalanga 1138 1 245 1233 1244 11 -1 106
Limpopo 1235 1477 1435 1 400 -35 =77 165
South Africa 15320 16 529 16 375 16 420 45 -108 1101

Source: Statistics South Africa — QLFS, 2020°

The national labour market lost 108 431 jobs between the end of the fourth quarter 2018 and the end of the fourth quarter 2019. On an annual basis, only four provinces added to its
employment numbers. Mpumalanga was one of the five provinces that lost jobs over the last four quarters. Mpumalanga’s employment decreased over one year by 925, which was in
contrast to its average increase of 21 285 over the past five years. Limpopo (-76 768) and Gauteng (-64 903) recorded the highest number of job losses over a 1-year period.

Between the end of the third quarter 2019 and the end of the fourth quarter 2019, Mpumalanga’s employment numbers increased by 11 073, which was one of five quarterly increases among
the nine provinces. At the end of the fourth quarter 2019, total employment in Mpumalanga constituted 7.6% of employment in the country, which was slightly higher than the 7.5% share
recorded in the fourth quarter 2018.

The NDP targets a decline in the national unemployment rate to 14.0% by 2020 and 6.0% by 2030. Similarly, the Provincial Vision 2030 targets a decline in the provincial unemployment
rate to 15.0% by 2020 and 6.0% by 2030. In order to reach the unemployment rate target by 2030, it was calculated in 2013 that some 1.1 million new, sustainable jobs have to be created
between 2013 and 2030. A recalculation based on the fourth quarter 2019 employment data was done in 2020. The result of the recalculation was that approximately 1.17 million sustainable
jobs must still be created between 2020 and 2030 to reach the desired unemployment rate.

Figure 1: Mpumalanga employment numbers and employment target, 2014-2030

* Note: Due to rounding numbers do not necessarily add up to totals or change
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The updated number of 1.17 million jobs equates to
more or less 106 266 jobs per annum or an annual
average employment growth of 6.2% per annum.
Figure 13 depicts historical employment numbers and
required employment growth in Mpumalanga.

It is evident from the illustration that employment
growth of 1.8% per annum — the average annual
employment growth between 2014 and 2019 — will not
be sufficient to reach the employment target of 2.41
million jobs by 2030.

Source: Statistics South Africa — QLFS, 2020

The Mpumalanga Vision 2030 target unemployment rate for Mpumalanga is 6% by 2030. A significant unemployment rate sub-target is a reduction to 20.0% by 2024.

Figure 2: Mpumalanga’s unemployment rate target, 2014-2030
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Source: Statistics South Africa — QLFS, 2020 & calculations based thereon

5.2 2.3. Poverty and Inequality

In 2012, Statistics South Africa published a set of three national poverty lines based on expenditure data collected. The three lines were described as the food poverty line (FPL?), lower-
bound poverty line (LBPL*) and upper-bound poverty line (UBPLS). The NDP and MP V2030 refers to the LBPL when it states that the proportion of citizens in poverty must reduce to
zero by 2030.

3 The level of consumption below which individuals are unable to purchase sufficient food to provide them with an adequate diet and amounted to R537 per capita per month in 2018.
*Includes expenditure on non-food items but requires that individuals sacrifice food in order to obtain it and amounted to R767 per capita per month in 2018.
5 Includes expenditure on adequate food and non-food items and amounted to R1 157 per capita per month in 2018.
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Table 4: Share of population below the LBPL in South Africa & provinces, 1996-2018
It is evident from Table 20 that the share of South Africa’s population
below the LBPL declined from 55.7% in 1996 to 43.6% in 2018.
Mpumalanga’s population share below the LBPL improved from 63.2% in
1996 to 47.1% in 2018.

Although South Africa and Mpumalanga registered an improvement over
the 22-year period, the share of population below the LBPL increased
between 2014 and 2018.

In 2018, Mpumalanga’s share below the LBPL was higher than the national
figure and the sixth lowest/fourth highest among the nine provinces with
Eastern Cape (54.1%) registering the highest share and Western Cape
(31.2%) the lowest.

1996 1999
South Africa 55.7% 57.3% 52.4%  |46.5% 385%  |43.6%
Mpumalanga 63.2% 64.2% 59.1%  |51.4% 41.7%  |47.1%
Gert Sibande 60.6% 62.4% 57.8%  |49.7% 39.9%  |46.2%
Nkangala 56.6% 58.2% 53.7%  |45.5% 36.2%  |41.7%
Ehlanzeni 69.3% 69.5% 63.8% [56.8% 47.1%  |52.1%

Source: IHS Markit — ReX, October 2019

The Gini-coefficient is one of the most commonly used measures of income inequality. The Gini-coefficient is derived from the Lorenz curve, which is a graphical depiction of income
distribution. The Lorenz curve is a graphical presentation of the relationship between the cumulative percentage of income and the cumulative percentage of population. The coefficient
varies from O (in the case of perfect equality where all households earn equal income) to 1 (in the case where one household earns all the income).

South Africa has one of the highest imbalanced income distributions in the world. The national Gini-coefficient was calculated to be 0.63 in 2018 (Table 21). Despite improving (declining)
from a level of 0.65 in 2004, the most recent national level still reflects a more unequal income distribution than was the case in 1996.
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Table 5: Gini-coefficient for South Africa, Mpumalanga & districts, 1996-2018

South Africa 0.61 0.65 0.65 0.64 0.63 0.63¢
Mpumalanga 0.59 0.63 0.64 0.62 0.61 0.607
Gert Sibande 0.59 0.64 0.64 0.62 0.61 0.60
Nkangala 0.58 0.62 0.63 0.61 0.60 0.60
Ehlanzeni 0.58 0.63 0.63 0.61 0.60 0.60

Source: IHS Markit — ReX, October 2019

The NDP targets that the poorest 40% of households in South Africa must earn at least 10% of total
income by 2030. In practice, one is able to calculate that the poorest 40% of households in Mpumalanga
earned 7.8% of income in 2018 (Table 22). This was higher/better than the national figure of 6.7% for
2018 and equal to the 7.8% share achieved in 2014.

Table 6: Share of income earned by poorest 40% in South Africa, Mpumalanga & districts, 1996-2018

The provincial income distribution followed the national trend and was still
more unequal in 2018 than in 1996, however, in 2018 (0.60) it was lower/better
than the 2004 level of 0.64.

Among the provinces, Mpumalanga (0.60) registered the joint second lowest
level of income inequality in 2018, with Limpopo on 0.59, the lowest income
inequality and KwaZulu-Natal (0.63) the most unequal. In 2018, all three
districts registered Gini-coefficients of 0.60, which indicates higher inequality
than in 1996.

Limpopo (9.0%) in first place.

a share of 7.6%.

Among the provinces, Mpumalanga registered the third highest share behind

In 2018, Ehlanzeni registered the highest share of income by the poorest
40% in Mpumalanga (8.4%), whereas the poorest 40% in Nkangala recorded

South Africa 7.7% 6.1% 6.2% 6.6% 6.8% 6.7%"
Mpumalanga 9.0% 7.3% 7.0% 7.6% 7.8% 7.8%°
Gert Sibande 8.8% 7.1% 6.7% 7.3% 7.5% 7.8%
Nkangala 8.5% 7.1% 7.0% 7.4% 7.5% 7.6%
Ehlanzeni 9.6% 7.7% 7.4% 8.2% 8.4% 8.4%

Source: /HS Markit — ReX, October 201

6 Comparable with national Gini-coefficient of 0.65 in 2015 - Statistics SA, 2019, Inequality Trends in South Africa.

7 Comparable with Mpumalanga Gini-coefficient of 0.62 in 2015 - Statistics SA, 2019, Inequality Trends in South Africa.

8 Comparable with national 40% share of 6.6% in 2015 - Statistics SA, 2019, Inequality Trends in South Africa.
° Comparable with Mpumalanga 40% share of 8.0% in 2015 - Statistics SA, 2019, Inequality Trends in South Africa.
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This diagram captures the key economic indicators in 2018/19 and the targets for
2024 and beyond.

The achievement of the proposed targets in the figure 3, require that the Province
continue to consider the following approaches:

Identification and development of economic activity nodes and corridors that
attract trade, industries and services and provide economic growth and
employment opportunities;

Stronger linkages to the needs (infrastructure, energy, water, transport) of
larger businesses investing in the Province;

Using the Comprehensive Rural Development Plan (CRDP) optimally in
order to build the economy in rural areas;

Establishing public-private partnerships for the development
maintenance of infrastructure critical for investment and job creation;
Addressing regulations (“red tape”) that obstruct investment and improving
the capacity of municipalities to incentivize investment in their localities; and
Strengthening relationships with local businesses and industries in order to
identify and develop market appropriate skills

and

Current status

2018/19

* Low growth of less
than 1% pa

* High unemployment
rate +-34%

* High poverty rate of +-
46%

* High level of inequality
Gini-coefficient 0.60

MTSF targets
2024

» Growth of >5% pa
* Unemployment rate

of 20%
* Poverty rate of 25%

« Improve inequality to
<0.6 Gini-coefficient

Vision 2030 targets

* Growth of >6% pa

* Unemployment rate
of 6%

* Poverty rate of 5%

* Improve inequality
to <0.6 Gini-
coefficient
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Figure 2.1 Key economic targets leading towards MP V2030
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Impact Impact Indicator Baseline 2024 target 2030 target
Thriving, inclusive economy and reduced poverty and = Inclusive growth index 415 459 4.70
inequality
Outcomes Interventions Indicators Targets Lead Institution
2024 Impact Unemployment reduced to 20%-24% with 2 million new jobs especially for youth; economic growth of 2%-3% and growth in levels of
investment to 23% of GDP
More decent jobs created and sustained, [Create jobs through EPWP and other public [Number of work opportunities reported 220 575 EPWP DEDT and DPWRT
with youth, women and persons with sector employment programmes through other public employment 100 000 other initiatives in
disabilities prioritised programmes partnership with private
sector
Industrialisation, localisation and exports | Support localisation and industrialisation Percentage compliance of government 100% PT
through government procurement spend on designated products and
services.
Improve competitiveness through ICT Broadband rollout Percentage increase in broadband 80% OTP, PT and DCDT
adoption penetration.
Reduce concentration and monopolies and |Facilitate the increase in number of Number of functional small businesses and|200 DEDT and MEGA
expanded small business sector functional small businesses with a focus on [cooperatives supported
township economies and rural development
Outcomes Interventions Indicators Targets Lead Institution
2024 Impact Unemployment reduced to 20%-24% with 2 million new jobs especially for youth; economic growth of 2%-3% and growth in levels of
investment to 23% of GDP
Quality and quantum of investment to Improve the quality and rate of infrastructure [Infrastructure Fund established and |R 1 million Infrastructure Fund  [MEGA, PT, OTP
support growth and job creation improved. |investment operationalised established and operationalised
by 2020

** The Inclusive Growth Index was adapted from the Inclusive Growth (IG) Monitor developed by Manchester University in 2014. The Inclusive Growth Index uses existing statistics to
construct an index of the extent to which people living within a given locality (like Mpumalanga) may be considered as economically included and benefiting from broader national
prosperity. Theindex is divided into two themes (economic inclusion and prosperity) each having three underlying dimensions constituted by a set of two indicators.
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Outcomes Interventions Indicators Targets Lead Institution
Increase access to affordable and reliable |[Expansion and maintenance of transport  [Km of roads upgraded, refurnished  |Upgrading, refurbishing and DPWRT
transport systems. infrastructure as part the Road Stimulus and maintained. maintenance of +- 1000km of
Package road network by 2022

Increased economic participation, Expand government spend on women, youth|Percentage preferential procurement [Minimum 40% target for Women, [PT
ownership, access to resources, and persons with disabilities through spend by sex/gender, age and 30% for Youth and 7% for persons{OTP
opportunities and wage equality for women, [preferential procurement disability with disabilities DSD

DPWRT

youth and persons with disabilities

Page 16 of 562




Priority 3: Education, Skills and Health

Education and Skills Development Targets

* Baseline 2019 = Target 2024

Graph 2.1 Education and Skills Development Targets
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Improve Life Expectancy

Baseline 2019 Target 2024

* Improve life expectancy for males from

* Improve life expectancy for females from

Graph 2.2. Life Expectancy Targets

Increase TB cure rate from

Baseline 2019 Target 2024
Graph 2.2. Life Expectancy Targets
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Reduce in facility neonatal
death rate/1 000 live births
from

Baseline 2019 Target 2024

Graph 2.3. in-facility neonatal death rate

Reduce In facility maternal
mortality rate per 100 000 live
births from

Baseline 2019 Target 2024

Graph 2.4. In-facility maternal mortality rate targets
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Outcomes

Interventions

Indicators

Targets

Lead Institution

2024 Impact

Improved quality of learning outcomes in the intermediate and senior phases with inequality reduced by 2024; More learners obtain
National Senior Certificates with excellent marks in critically important subjects by 2024; and Learners and teachers feel respected

and learning improved by 2024

Improved school-readiness of children

Develop and operationalise school
readiness assessment system

School readiness assessment system

Implement School Readiness Tool
Assessment system By 2021

DBE, DoE, DSD, NGOs,
CBOs

10-year-old learners enrolled in publicly
funded schools read for meaninge

Professional teacher development
provided for teaching, reading, maths
and science

% of foundation phase teachers
trained on teaching reading,
numeracy & science

100% of foundation phase teachers
trained in teaching reading, numeracy
& science

DBE, DoE, DSD,
DWYPD, NGOs, CBOs,
SACE

School physical infrastructure and
environment that inspires learners to learn
and teachers to teach

Proportion of schools identified through
the SAFE project provided with
appropriate sanitation facilities

Number of schools identified through
SAFE programme have sanitation
meeting minimum infrastructure
norms

All schools identified through SAFE
programme have sanitation meeting
minimum infrastructure norms by
2024

DBE, PEDs,
NECT
Implementing Agents

Youths better prepared for further studies, and
the world of work beyond Grade 9 .

Introduction of Coding and Robotics
curriculum

Coding and Robotics curriculum
implemented

Coding, Robotics and other 4IR
subjects ccurriculum in place by
2023

DoE, SACE, PEDS, DBE

Impact

Universal health coverage for all South
Africans achieved

Enabling legal framework created for |[NHI Fund established and purchasing|NHI Fund operationalized by 2022/3 [NDoH
the implementation of National Health |services operational

Insurance Bill

Roll-out a quality health improvement  [Proportion of public sector facilities | 80% by 2022 NDoH
plan in public health facilities to ensure [implementing the National Quality 100% by 2024

that they meet the quality standards
required for certification and
accreditation for NHI

Improvement Plan

Progressive improvement in the Total Life
Expectancy of South Africans

Drive national health wellness and
healthy lifestyle campaigns to reduce
the burden of disease and ill-health.

Number of people screened for TB

2 million additional people screened
for TB by 2020 and eligible people
initiated on treatment

NDoH
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Outcomes Interventions Indicators Targets Lead Institution
TB treatment success rate 90% by 2022 NDoH
95%by 2024
Proportion of people living with HIV | 90% by 2020 NDoH
who know their status 95% by 2024
Reduce Maternal and child mortality Provide good quality antenatal care  |Antenatal 1st visits before 20 weeks |75 % by 2024 NDoH
rate
Antenatal clients initiated on ART rate|98% by 2024 NDoH
Improve the management of childhood [Child under 5 years severe acute <5.0% by 2024 NDoH
diseases services malnutrition case fatality rate
Children under 5 years pneumonia | <1.0% by 2024 NDoH
case fatality rate
Children under- 5 years diarrhea case|<1.0% by 2024 NDoH

fatality rate
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Priority 4: Consolidating the Social Wage through Reliable and Quality Basic Services

Outcomes Interventions Indicators Targets Lead Institution
2024 Impact An inclusive and responsive social protection system
Transformed social welfare Strengthen prevention and response Increase the number of people accessing |10% increase in the number of people DSD
interventions for substance abuse. prevention programmes accessing substance abuse prevention
Contributes to Priority 5 programmes by 2024
Increased access to quality Provide quality ECD services to children | % of children accessing ECD services.  |20% increased number of children DSD
Early Childhood Development [ (0-4). accessing ECD services by 2024
(ECD) services and support Increased number of new centers 5 New centres constructed by 2024 DSD
constructed.
Sustainable Community Implement food and nutrition security % of food insecure vulnerable households |Reduce household vulnerability to hunger [DSD
Development Interventions initiatives for vulnerable individuals and  |accessing food through food and nutrition [to 5.7% by 2024
households security initiatives
% of Individuals vulnerable to hunger Reduce individuals vulnerability to hunger
accessing food through food and nutrition |to 6.6%
security initiatives
Increased access to Introduce measures to ensure early Percentage of Early multi-sectoral 100% DOH

development opportunities for
children, youth and parents/
guardians

development screening for all children,
and clearly defined eligibility criteria to
reduce exclusion errors for social
assistance support for children with
disabilities

screening conducted on all children 0-8
years to identify developmental delays
and/or disability that will determine
intervention and support needs.

Page 22 of 562




Outcomes Interventions Indicators Targets Lead Institution
2024 Impact An inclusive and responsive social protection system

Roll-out the implementation of the Number of beneficiaries of sanitary towel. [ 186 216 DSD

distribution of sanitary towels (Quintile 1 & 2)

programme to all girls in Quintile 1 and 2

schools in the Province (R15.9 m set

aside for 2019/20 Financial Year).

Increase the number and develop the Number of auxiliary social workers, 500 DSD

capacity of auxiliary social workers,
community development workers and
lay counsellors

community development workers and lay
counsellors capacitated
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Priority 5: Spatial Integration, Human Settlements and Local Government

Increase Access to basic services

Increase access to basic services: electricity, piped water, sanitation to 100%
Increase access to weekly refuse removal from 41,6% to 75%
Reduce the number of households living in inadequate housing from 178 271 to 108 000,

100,0%

Baseline 2019 Target 2024

® Increase access to weekly refuse removal from » Increase access to basic services: electricity, piped water, sanitation from

Access to Basic Services targets
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Outcomes

Interventions

Indicators

Targets

Lead Institution

2024 Impact

Natural Resources are managed and sectors and municipalities are able to respond to the impact of climate change.

Greenhouse Gas Emission
Reduction(Mitigation)

Implement 4 sectors Green House Gas emission

reduction implementation plan
(contribution from the largest emitters of GHG ).

Percentage reduction in total Greenhouse gas
(GHGs) emissions by 2024.

42

DARDLEA, DOT, DEFF

Municipal preparedness to deal

Capacitation of municipalites to fund and

IGR impact zones.by
2024.

% of municipalities with capacity to fund and|80% DARDLEA
with climate change (Adaptation) |implement climate change programmes and|implement climate change programmes and DEFF, COGTA
adaptation measures adaptation measures
Just Transition to low carbon Transition plans for high carbon emitting sectors | Number of transition plans developed for high | 1 DARDLEA
economy (Mitigation) (energy, transport, agriculture and waste to low | carbon emitting sectors DEFF, DoT, DMR&E,
carbon economy) developed by 2024 DARD&LR
Agrarian Transformation Agri-hubs and agro-processing facilities Number of agri-hubs 3 DARDLEA
established DARD&LR
MEGA
Spatial transformation through Invest in 94 priority development areas Number of PDA’s invested in 2bc (94 nationally) DHS
multi-programme integration in
priority development Rezone 100% of land acquired in 2014 - 2019 % of acquired land rezoned 100% DHS
Areas that falls within the PDAs for human settlement
development
Effective water management Feasibility studies for rehabilitation vs new No of dams rehabilitated projects and new 1 Provincial plan COGTA, DEFF,
system for the benefit of all dams) dams constructed. 3 dams’ rehabilitation developed and DALRRD, DHSWS,
projects. implemented in the ARC, WRC

Page 25 of 562




Outcomes Interventions Indicators Targets Lead

Institution

2024 Impact Achieving spatial transformation through improved integrated settlement development and linking job opportunities and housing

opportunities. Integrated Service delivery, Settlement Transformation and Inclusive Growth in Urban and Rural Places

[Adequate housing and improved | Deliver housing units through subsidy Number of BNG houses delivered 450 000 (Prov target 2bc) DHS

quality living environments. mechanism

Eradicate backlog and issuing of | Eradicate backlog and issuing of title deeds | Number of outstanding pre-1994 title 45 535 (Prov target 2bc) DHS

title deeds deeds registered

Integrated Service delivery, Support intergovernmental action in support | Number of Joint up government plans 3. DCoG, DHSWS,

Settlement Transformation and of national development objectives and local | in Metros and Districts. DALRRD, NT

Inclusive Growth in Urban and
Rural Places

needs through piloting, refinement and
implementation of the District
Development Coordination Model
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Priority 6: Social Cohesion and Safe Communities

Outcomes

Interventions

Indicators

Targets

Lead Institution

2024 Impact

A diverse socially cohesive society with

a common national identity

Fostering Constitutional Values

Promote Constitution and its values in
schools, awareness campaigns (print &
electronic media), public engagements

% of public schools reciting the Constitution in
school assemblies and DBE organised events

100% of public schools reciting
the Constitution in the School
Assemblies by 2024

DBE, DoE, DCSR

Perception Index
rating

the private and public sectors.

in the private sectors.

and dialogues Number of marketing platforms 4 BrandSA
(radio/digital/outdoor/TV/print) utilised to
promote constitutional awareness
Equal Opportunity, inclusion  [Improve representation of the designated  |At least 2% annual increase in the representation [At least 50% of middle and senior |OTP, DEL
and Redress groups across occupational levels of Africans in senior and middle management management are African by 2024
levels by 2024
Promoting social cohesion Promote access to cultural Number of Provincial Community Arts 1 per province DCSR, DSAC
through increased interaction | facilities/community arts centres and Development Programmes implemented
across space, race and class | participation in arts, culture and heritage
programmes
Promoting active citizenry and | Promote participation in community based [ Number of provinces implementing the GovChat | 1 per prov COGTA
leadership governance processes, active citizenship | programme
bodies For community engagement and service delivery
improvement
Improvement in Corruption Reduced levels of fraud and corruption in | Conviction rate for serious fraud and corruption | 70% SAPS (DPCI), DCSSL
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Outcomes Interventions Indicators Targets Lead Institution
Reduced organised crime Reduce drug syndicates through the Percentage of identified drug syndicates 90% SAPS
implementation of the Narcotics neutralised with arrests.
Intervention Strategy and the revised
National Drug Master Plan
Reduce illegal mining through law Percentage of identified lllegal mining operations | 90% SAPS
enforcement. terminated with arrests
Reduce the levels of serious organised Percentage of registered serious organised 72% SAPS
crimes through the successful closure of | crime project investigations successfully closed
serious organised crime project
investigations
Increased feelings of safety in | Reduction in violence against women Percentage reduction in the number of crimes 6.7% p.a SAPS
communities against women
Reduction in violence against children. Percentage reduction in the number of crimes 6.7% p.a SAPS

against children
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Priority 7: A better Africa and World

Outcomes Interventions Indicators Targets Lead Institution

2024 Impact A Better South Africa

Increased FDI Source investment for the identified sectors (Increased Foreign Direct Investment (FDI) into [R1 Billion FDI MEGA, OTP and partner
in the South African economy. South Africa. departments

Growth in tourism sector Develop and implement a destination brand (Brand Strategy Index 44.7 (Prov 2bc) DEDT, MTPA

resulting in economic growth.  [strategy to promote SA as a preferred
tourism destination

International protocols and Ensure compliance to international protocol {Compliance with international protocols and 100% compliance DIRCO, OTP
commitments achieved and commitments commitments
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Provincial Map with Catalytic Projects
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Map 1: provincial Catalytic Projects

There are roughly 45 catalytic projects planned for implementation
during the period under review and spread across the province per
district.
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Annexure 1: Human Settlements Projects in line with Priority 5

MPUMALANGA HUMAN SETTLEMENTS PROJECTS
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PRIORITY HOUSING DEVELOPMENT AREAS

= m
N - Jar - . N
.L'd'(\,l4,-lu P olokwan o =) Bl onwe r-, 5 Locality Map
3 ame of Mpumalanga Province
W= A'!‘—E ., Ressrvs P g
s Mokopane
Ch
Bushbuckridge
HelaBaa Thaba'Chweu /
PHDA'| : )
whishing
Dr'Js Moroka e White River
Thetis Chwes Integration
Thembislie Komat|poo’
Mab op ane - e Nis 1
Steve Tshwete Emakhazen! City of Mbombsia omu_
te i PHDA Nkomazi SEZ
Pretona R giddelburg Spatial Economic Zone
lu~..n.Em_alahIem '{&
Expansion ' ! - Legend
p ' 'steve Tenwete Maputo
Toembisa i Matola Kio
Delma i ) | Priority Housing Development Area
nesbur q Benon Victor Khanye |
naria Mbabane | E District Municipality
)
Secunda Corridor Lohamba
d Msukaligwa : Local Municipality
Balfour Govan Mbeki Bethal Corridor X
Jereeniging aasng Provincial
; l|ul|\l-)
g ‘I::‘_;‘_"‘,{" Disclaimer:
| Park This map has been created
D ey K Naas To :mter:eerhlgh&st degree of accuracy possible.
Frankfort Mpumalanga Department of Human Settiements
M enuron z —— - cannot be held responsible for any damages,
Fangola 4 due to ommissions in this map
Sources: Esn, HERE, Del.orme, Intermap. increment P Corp., GEBCO, USGS,; FAQ. NPS, NRCAN, GeoBase. IGN.
Kadaster NL. Ordnance Survey, Esri Japan, METI. Esri China (Hong Kong), swisstopo. Mapmyindia, &
OpenStreetMap contributors, and the GIS User Community 0 15 30 60 90 120
O — — KM
\ y
i}, human settlements
MPUMALANGA PROVINCE
REPUBLIC OF SOUTH AFRICA

Page 32 of 562



—E v v o ——
s /

owaarkiob
Legalamestes
ot Dok Nat R s

Mapulanauene

Bushbuckridge

mo & Burmington
Man

Liyoais 4 & RoojBoriaagh Kumana Extension Resane

Kruger
Nation 2
Park

bk hu'ne

Magude

Mashishing Extension

Thaba Chweu
tashishing

ruit
Masnishing Extsnision 10 2*' Harmony Him Exension
Mashishing Extsnéion 8 & 10

whitsriver  Huisview

® ncon

Komatipoort Extsnsion 13

L4 Moamt =

orianco g
Mpsjans Extsnsion omatipoorigy Mo soutn atrican

T Texwans North 1 Smart City of the Futurs
City of Mbomb@ela
- Nkomazi
# Texwane Soutn Extsnsion’ AR AL

Maggiesaal
Kamhiushwa Extnsion 283

Bronaal
NxosiCity

Emakhazeni

Emjnaini Ext 17 & 18

Namaacha Matola Rio Maputo

=Hngimve b
Natire.
Resarve

Steve Tshwete
Chief Albert Luthuli : - B
Survey. EsriJspan. METI, EsriChina fHong Kong). swisstopo, Mapmyindia, ©

adss ter NL, Ordnance
o ibutors, and the GIS User Community

EHLANZENI DISTRICT MUNICIPALITY : HUMAN SETTLEMENTS PROJECTS

Locality Ma]

Nkangala

Gert Sibande

‘Sowrces: Esri, HERE, DeLorme, Intermap, incement P Corp.. (GEBCO, USGS, FAC, NPS NRCAN, GeoBase, IGN.,

Legend
L 4 Human Settlements Project

National Road

District Municipality

Local Municipality

1l

Disclaimer:
This map has been created
with the highest degree of accuracy possible.
However,
Mpumalanga Department of Human Settlements
cannot be held responsible for any damages,
due to ommissions in this map

0 50 100 200 300

400
KM

human settlements

MPUMALANGA PROVINCE
REPUBLIC OF SOUTH AFRICA

Page 33 of 562




NKANGALA DISTRICT MUNICIPALITY : HUMAN SETTLEMENTS PROJECTS

Marble Hall

Ehlanzeni

2 Mashishing Extension $
Siyabuswa A Mashishing Extension 10,

o Kameelrivier D Mae his hMashishing Exte nsion 8 8
IS Moroka @ ValiZhiontein 33 JS Ste rkspruit

Thaba Chweu Reserve

Mandela EXt

Phola Park
rngnmsR
KwaMhianga Extension D » sl
- .smCl!y AR Ext - OsaAAL= N1 City of Mbombela
* e - g sene
Moloto South 4 ~ Bultforts in
it
h r
Emakhazeni
Nkang
Siyathuthuka Extension 7
Newtown Extension 2 & 3
eMakhazem
L4
: 2 4 egen
Coagnmastelment Eat Syl Fie Rondebosch
EmpumEletweni Ext 7 .
Bronkhorsts pruit T - ®
L 3 @ Kwa -Gudga Extension 17 @ Rockdale North
Hiabnikahie Ext3 SectionL g ."'x... Guas Extension 16 - Human Settlements Project
Edf 1478 Hiainikahie Ext2 o @ @ Masakhane g L
- Iraq
69 Waak raal (Portion 1)
. - Ouvha Park Ext 1 :I District Municipality
sa - ~a
Waskmal (Portion 13) g Emalahieni Chief Albert Luthuli
ar Botleng Extension 3 3 L 4 e A
wig® Syabonga Phola Local Municipality
= "o Extenslm‘B 0 .K—aumolu.hh Extenstion 9
e Victor Khanye
Disclaimer
9 Brakpan This map has been created
Breyten with the highest degree of accuracy possible.
Kwazanele ExtensionS & 6 However.
» 185 N kaigwe Mpumalanga Department of Human Settlements
i A KinrossEx33 W . : cannot be held responsible for any damages.
19
L Al Kirfoss Extension 31 Ezri HERE, DeLorme. Intermap, indrement P Corp., GEBCO, USGS. FAOC. NPS, NRCAN. GeoBase. IGN due to ommissions in this map
N gh‘(g:’w“nn:e Survey. Esri Japen. METI. Eszi China (Hong Kong). swisstopo, Mepmyindia. © [} 50 100 200 300 400
e PO trestidpp contributors. and MG |RdsermRap Y —— KM

human settlements

MPUMALANGA PROVINCE
REPUBLIC OF SOUTH AFRICA

Page 34 of 562



GERT SIBANDE DISTRICT MUNICIPALITY : HUMAN SETTLEMENTS PROJECTS

3y stnumuns Exmacon T City of Mbombela

~
N - = Tekwane South Exter| =
Them b.;:,? . Qou&l. Locality Map
= Thembisite @) IR - Gert Siband

Nowtows Extanvion 283 =
eMakhaEmakhazeni Emjindini Ext 17 18 eajindin Ext. 18

Nature Re o

toria s
X e ]  iidien s ,
k> 3 — Barberton
Bronkhorsts pruit Ll @7
@ s 0uds Extension 17 Rosedse mortn Ehlanzeni
remtananie St 10c%2n . @) 3
SeRE——
£ 1478 ventsmmatie £t
. @ e Steve Tshwete
s rasi (20 100 1)
embisa ~ad ~ Owen s Pars Eat 1

_
wesmron Emalahleni

‘ 3 s G
~ SRS A
ot atemen & =

“lma
F "

Chief Albert Luthuli

Victor Khanye

ksSbura  Brakpan
Kwazanele Extension 58 6

Mbab
Y Kinross EX"34 ”;
Nigel : Lobamb
Qe Govan Mbeki obam
; Kinross Ex 337" SW0 . Extension 31| EmzinsniExlension'11 L 4 Mabuza
@ WessitonExt7 @
f

~e Heidelberg, Orifontein @ < e

Secunda West
Integrated Human Settlement

@ nNyibe (New Ermelo)

Msukaligwa

Amsterdam Extension

Ermelo Extesion 44

Balfour Ridge View

Dipaleseng

Legend

€ @ viakontein

Grootviei (Phomolong)

Human Settlements Project

Mkhondo  Ziphunzini aRetiewaIe
® < : District Municipality
. Retiefville

Standerton Extension 8

® .nsenon

Formalization of Siyazenzela
Kem p ville Extension 2

Dr Pixley Ka Isaka Seme

Local Municipality

¥ rankfon Vukuzakhe B

Formalization of Esizamelen

Disclaimer

This map has been created

with the highest degree of accuracy possible .

However,

w Mpumalanga Department of Human Settlements

cannot be held responsible for any damages

due to ommissions in this map

200 300 400
KM

vunusasnin S

Sowces : Esri HERE; Delorme. Intermap, incement P Corp., GEBCO, USGS. FAO.NFPS, NRCAN. GecBase. IGN
toyn Y Kadas ter NL. Ordrance-Survey. Esri Japan. MET |, Esri China (Hong Kong). swisstopo, Mapmylindia. ® o 50 100
OpenStreetiMap contributors. and the GIS User Community, LA U

human settlements

MPUMALANGA PROVINCE
REPUBLIC OF SOUTH AFRICA

Page 35 of 562



Annexure 2: Provincial Sector Departments contribution to District Development Model

ECONOMY & UNEMPLOYMENT
Indicator NDP Target Mpumalanga V2030 Target
Unemployment Rate 6% 6%
Number of Employed 11 million additional jobs 1.2 million additional jobs
Total employment to 2.1 million to achieve
6% unemployment rate
GDP Growth Rate Average annual GDP growth above 5% | Average annual GDP growth above 5%
GDP per capita Raise per capita GDP to R110 000 in Raise per capita GDP to R110 000 in
constant prices constant prices
Lower bound poverty line — | Reduce the proportion of households Reduce the proportion of households with
R416 per person (2009 with a monthly income below lower a monthly income below lower bound
prices) bound poverty line to 0% poverty line to 0%
Gini Co-efficient (Income 0.6 0.6
inequality) The proportion of income earned by the | The proportion of income earned by the
bottom 40% in SA should rise to 10% by | bottom 40% in SA should rise to 10% by
2030 2030

The primary objective of the Mpumalanga Economic Growth and Development Path (MEGDP) is to foster economic growth that creates jobs, reduce poverty and inequality in the province.
Therefore, the key areas for intervention to facilitate growth and job creation in the forestry sector will be adopted by the Municipality since Agriculture and forestry are two of the key
contributor sectors in the economic development of the ELM. Other contributors are:

e Mining

e Manufacturing

o Trade
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e Community Services

It must be further indicated that these sectors will be incorporated into the ELM Local Economic Development Framework for monitoring of implementation.

Unemployment Inequality Poverty
Reduce the unemployment | «  Reduce inequality by » Reduce the poverty rate to 25%
rate to 15% by 2020 (30% enhancing the skill set of by 2020 (36% at the moment)
at the moment) the labour force, fixed « Focus will be on job creation
capital investment and through public works
improvements in education programmes, employment
« Reducing the Gini- guarantee schemes, education
coefficient to 0,55 (0.61 at and skills attainment
the moment)

Foundation: 5-7% provincial GDP growth per annum (less than 1% pa at the moment)

Emakhazeni municipality’s alignment to the National Development Plan (NDP)

Summary on unemployment

The total employment number in Mpumalanga must rise from 1.23 million in Q3 2019 and to more than 2.4 million (revised) by 2030 — more than a million jobs required between 2019 and
2030 of which half million should be between 2019 and 2024. Revised the more than 70 000 jobs pa (MEGDP) to an average of 105 000 new & sustainable jobs to be created annually
between 2019 and 2030 — employment growth of more than 6.0% per annum required. The unemployment rate must decrease to 6% by 2030 in line with the NDP & Provincial Vision 2030.
These targets challenging to achieve, given the weak economic environment and performance nationally and provincially the last couple of years. Mpumalanga achieved less than one third
of its job creation target over the last 10 as well as 5 years. Fourth highest net job creation the last year (Q3 2018 to Q3 2019) of the 9 provinces (only 2 061 jobs). Concern about job losses
in industries such as manufacturing, construction and trade.

The table below depicts the summary of eMakhazeni unemployment, poverty and inequality:
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Key indicators 2014 2018 Trend Comparative Employment industries
ranking
(1=best, 17=worst)
Unemployment
rate (strict 22.5% 23.6% f 3 (3rd best)
definition)
Employment (116es7s9'§1an f Trade (including
poy 15 489 15 (4th lowest) tourism), CS and
number 400 new .
. agriculture
jobs pa)
Poverty rate o o
(LBPL) 32.8% 37.8% f 5 (5th best)
Income inequality
(share of poorest [8.5% 8.2% ‘ 9 (9 worst)
40%)
Indigent LBPL people |[LBPL Poor/indigent Def of poor/indigent
households, (IHS ReX) households |households (NT, |household (NT)
(StatsSA) equitable share)
Poor and indigent |1 473 (10% of 360733 18 652 Monthly household income
household figures |households) 18502 people per 1(59% of less than 2 old age pensions
household) [households)

Source: DEDT

NDP chapter 3: Economy and development

The objective of the NDP relates to the implementation of public employment programmes, with which the municipality aligns to through its Expanded Public Works
Programme (EPWP) and the Community Works Programme (CWP) implementation. The municipality also has close working relations with the social partners in ensuring that the locals
are prioritized through employment when implementing capital programmes. The municipality is prioritizing the development of a brickmaking plant as one of the key interventions in
boosting employment prospects within the municipality. The project is extremely labour intensive as it will supply bricks (interlocking pavers and bricks) to for municipal roads, RDP and
community members in and around Emakhazeni. There are other projects such as Bakery and Chemical Manufacturing projects. The municipality is in a consultative stage of modeling its
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Economic Development Agency around THALITHA, which is one of the most successful agencies of a municipality in the country. The agency will ensure proper running of the
projects and economic growth.

NDP chapter 4: Economic infrastructure
This objective relates to the provision and sustainability of quality services such as water, electricity and public transport, and the establishment of a fibre-optic network that can provide

competitively priced and widely available broadband. In order to meet this objective, the municipality continuously strives to maintain and invest in its water and electricity infrastructure.
There are a number of bulk water projects implemented by the municipality as well as on electricity.

NDP chapter 5: Environmental sustainability and resilience

This objective also relates to the implementation of public employment programmes, and the municipality is aligning through its Expanded Public Works Programme (EPWP)
implementation.

NDP chapter 6: Inclusive rural economy, and chapter 7: South Africa in the region and the world
This objective relates to a differentiated rural development strategy which touches on agricultural development based on successful land reform, employment creation and strong
environmental safeguards. Introduction of industries such as agro-processing, tourism, fisheries and small enterprise development should be developed. Quality basic services especially

education, health care and public transport. A programme for additional mobile classrooms at Morelig (farm school) was completed through a social partner project. The municipality is
currently sourcing funds for the procurement of 4 farms for use by smallholder farmers

NDP chapter 8: Transforming human settlements

The objective is on how the municipalities should spatially enable the densification of cities to promote a better mix of human settiements, which will allow people to live closer to their places
of work, and the implementation of a better public transport system, which will in turn facilitate integration. The Breaking New Ground, which is an integrated human settlement, is directly
aimed at responding to this objective

NDP chapter 9: Improving education, training and innovation

This objective relates to early childhood development, while also ensuring that artisans enter the job market. The municipality, through Breaking New Ground, has developed early
childhood centres and also put aside land for further development of such centres. The planned development of a TVET College aims to respond in the development of artisans.
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NDP chapter 10: Health care for all

This objective relates to access to primary health care by improving tuberculosis (TB) prevention and cure, reducing maternal, infant and child mortality, and reducing injury, accidents and
violence.

NDP chapter 11: Social protection

This objective relates to the need for all children to have proper nutrition, employment opportunities to be created through skills development, and for all people, especially women and
children, to feel safe. The municipality has a programme that comprises of awareness raising, improving child safety, meeting wellness and nutrition needs. The municipality, together with
Exxaro has resolved to the development of a TVET College in order to increase the skills base within the municipality. The implementation of learnerships through LGSETA and social
partners is also another contribution to the NDP by the municipality.

NDP chapter 12: Building safer communities

This objective relates to the need for all people, especially women and children, to feel safe at home, at school and at work, and to enjoy an active community life free of fear.

NDP chapter 13: Building a capable and developmental state

This objective relates to the state playing a developmental and transformative role. It entails that staff at all levels should have the competence, experience and authority to perform their
jobs, and that the relationship between the spheres of government should improve and be managed more proactively.

NDP chapter 14: Fighting corruption

This objective relates to achieving a corruption-free society, high adherence to ethics throughout society, and a government that is accountable to its people. The municipality aligns with
this objective through its shared audit committee (external).

NDP chapter 15: Nation building and social cohesion
This objective relates to the need for citizens to accept that they have both rights and responsibilities, and, most critically, the pursuit for a united, prosperous, non-racial, non-sexist and

democratic South Africa. To achieve this outcome, the municipality’s objective to ensure increased access to human settlements for those who need it, and providing community facilities,
will make citizens feel at home. Strengthening community capacity to prevent crime and disorder.
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5.5 EMAKHAZENI'S LONG TERM PLANNING

eMakhazeni local municipality currently does not have a long-term Growth and Development strategy. This is the strategy that should systematically analyze eMakhazeni’s history, the
development challenges and from these, continue to systematically outline the desired growth development trajectory. This strategy should also focus on the municipality’s planned
industrialization, development of factories and all strategies aimed at dealing with the high unemployment rate, inequalities and poverty.

The municipal long-term planning framework needs to look at the growth and developmental strategy of the municipality and the current economic activities as well as the impacts and
imperatives that are brought by the existing economic activities including but not limited the following frameworks:

e Urban Core Investment Framework: to develop a business case for the redevelopment of the urban core area including the formulation of an appropriate hierarchy of public
services functions and development schedule to 2030 which is based on the locational accessibility and centrality of nodal points, with due regard to the positioning of eMakhazeni unit
as the highest order public services node and the main (Capital) unit of the municipality, the retail and services developmental potential and assessment of the development potential
and modalities for the release of well-located mining land with due regard to land release, the funding, timing and the duties and responsibilities of the mining industry in regard
to remediation of land, water and air system

e Municipal Industrialization Framework: this framework to focus on the industrial space demand profile for eMakhazeni Local Municipality, including special requirements in regard to
farming, infrastructure, road, rail and air access, joint utilities, green technology, clustering, development, packaging and identification of suitable areas for industrial development and
redevelopment, including rejuvenation of existing light and heavy industries.

o Logistics and Transportation Framework: to facilitate the desired road, rail and transfer points in the context of overall and value chain efficiencies and current and emerging
technologies and modalities of freight and cargo management and possible intelligent municipal wide logistics systems and approaches.

e Municipal metabolism framework: to identify high level process and transfer synergies in relation to the flows of water, waste, energy and materials including off-grid options for public
and private investment considering the major developments like the high altitude training centre.

o Settlement and transport framework: to develop business cases for the developmental priorities as identified in the municipal spatial development framework, including land
development and acquisition requirements, density and public transport performance requirements, infrastructure development and investment requirements and measures to facilitate
high density housing development and redevelopment typologies and appropriate incentive and subsidization modalities

¢ Municipal Growth and Development Management Framework: specifying the location, timing and financing of desired growth scenarios, including high level risk management
measures.
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5.6 ANNUAL PLANNING FRAMEWORK

While the IDP extends over a period of 5 years in line with the term of office of Council, it is operationalized on an
annual basis through the development of the Service Delivery Budget Implementation Plan (SDBIP). Itis a
management, implementation and monitoring tool since it expresses goals and objectives set by Council as
quantifiable outcomes that can be implemented. Therefore, it provides the basis for measuring performance in
service delivery against in year and end of year targets. eMakhazeni's delivers services and implements its annual
budget based on its SDBIP. All the plans combine together to allow for measurement of performance against the set
key performance indicators.

The eMakhazeni 2019/20 IDP review serves as its principal strategic planning instrument, which directly guides and
informs its planning, budget, management and development actions. This framework is rolled out into planning
statements covering the objectives, key performance indicators and targets for implementation which directly inform
the SDBIP. The whole process is structured around supporting and working towards contributing to the achievement
of the programmes and goals set out in the local, provincial, national and international planning framework.

In terms of Section 34 of the Municipal Systems Act, 32 of 2000, the Council must annually review its IDP in terms of
a predetermined process. This process was adopted by Council on 30 August
2018.

The review of the IDP in terms of the Municipal Systems Act is guided and informed by the following:

e It must support and work towards achieving the vision and mission of the eMakhazeni Local
municipality;

e |t must work towards the achievement of the set goals and strategic framework;
Address the national outcomes set by Cabinet, as per the NDP 2030;

o Focus on basic service delivery in terms of the eradication of backlogs and the maintenance of existing
infrastructure and community needs; and

o Applicable provincial plans and programmes. Budget allocations by the respective provincial sector
departments to these projects should also be reflected as far as possible.

All departments were part of the IDP and SDBIP reviewing process. The IDP/SDBIP for

2019/2020 is organized and aligned to the national and provincial programmes and sub-programmes. This approach
allows for continuity from the previous financial year and clearly demonstrates the linkage with National Development
Plan. The overall planning methodology of the eMakhazeni is results-based; therefore, the focus is on the key results
and not activities and outputs in the IDP. The strategic activities and associated outputs are detailed in the
departmental SDBIPs, to assess the overall implementation both the municipality-wide

SDBIP and the departmental SDBIP must be read together.

Enormous effort is put into changing the lives and circumstances of our people. However much still has to
be done in discharging the 2019/20 IDP/SDBIP. This IDP/SDBIP provides a chance to continue the
developmental processes of the institution. It provides an opportunity to improve efficiencies and
effectiveness, thereby providing services to all community and fulfilling the mandate held by the
Municipality.
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5.7 PERFORMANCE MANAGEMENT FRAMEWORK

The performance management system adopted by the municipality supports the statutory requirements set out by
various legislation and as set out by the National Treasury. The system is also adapted to the national government
and the local government planning cycle in order to promote compliance with relevant legislation.

The municipal performance management system aims to achieve the following roles:

Intra-municipal Performance Management: To ensure that there are appropriate internal controls to monitor the
extent to which the municipality is achieving the development objectives set out in the Intergraded
Development Plans, Service Delivery and Budget Implementation Plans and other strategies of national and
provincial government. This requires an ongoing monitoring of progress or lack thereof on the implementation
of programmes and projects in order to create early warnings and activate the implementation of corrective
improvement plans. It also requires a periodic evaluation and review of the programmes or interventions
implemented using the best available evidence collected through the monitoring and evaluation system.

External-municipal Performance Accountability: To ensure that the municipality adheres to the statutory
requirements that seek to promote corporate governance. In this regard, the municipality has an obligation to
communicate performance for the purposes of governance and accountability to its stakeholders which
amongst others include provincial and national government, external oversight bodies (Office of the Auditor
General, National Treasury etc.) and the general public.

Therefore, simple and manageable processes, clear guidelines and standards, customized controls, the right
discipline and culture are the key success factors for any performance management sysems.

5.8 LEGISLATIVE INSTRUMENTS GOVERNING PERFORMANCE

MANAGEMENT

Performance management in local government is governed by a series of legislation and policy guidelines, which
include but not limited to the following:

Municipal Structures Act, 117 of 1998

Municipal Systems Act, 32 of 2000

Municipal Finance Management Act, 56 of 2003

Municipal Planning and Performance Regulations, 2001
Framework For Managing Programme Performance Information
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MUNICIPAL STRUCTURES ACT

TABLE 41: TABLE 1: MUNICIPAL STRUCTURES ACT

DESCRIPTION

APPLICATION

The Local Government Municipal Structures Act, 117 of
1998 provides for the establishment of municipalities in
accordance with the requirements relating to categories
and types of municipalities. It also provides for an
appropriate division of functions and powers between
categories of municipalities as well as the regulation of
the internal systems, structures and office-bearers of
municipalities.

Not only does the Structures Act place an obligation on
municipalities to achieve the objects set in section 152
of the Constitution, but it unequivocally sets the
responsibility for establishing Key Performance
Indicators (KPIs) and attaining the standards set by
them, at the highest level in municipalities. That is why
the executive mayor is tasked with the duty to identify
and develop criteria for KPI's. Section 56(3) directs that
the executive mayor has a duty to evaluate and review
progress on an ongoing basis.
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MUNICIPAL SYSTEMS ACT
TABLE 42: TABLE 2: MUNICIPAL SYSTEMS ACT

DESCRIPTION

APPLICATION

The Act provides for the core principles, mechanisms
and processes that are necessary to enable
municipalities to move progressively towards the
social and economic upliftment of local communities,
and ensure universal access to essential services that
are affordable to all. It is important to note that it
establishes a simple and enabling framework for the
core processes of planning, performance
management, resource mobilization and organizational
change which underpin the notion of developmental
local government.

The Act also gives very specific attention to
performance management as a whole chapter is
devoted to it, indicating the concern of parliament with
the question of local government accountability for
service delivery.

In addition the Act makes provision for the additional
assignment of functions and powers to municipalities
and prescribes the submission of annual performance
reports by municipalities.

The Act requires the development of a
performance management system. It in fact
places a legal obligation on all municipalities to:
Establish a performance management system;
Set targets, monitor and review performance
based on indicators linked to their IDP; Publish
an annual report on performance for the council,
staff, the public and other spheres of
government; Incorporate and report on a set of
general indicators prescribed nationally by the
minister for Local Government.

Have their annual performance report audited by
the Auditor-General; and Involve the community
in setting indicators and targets and reviewing
municipal performance.

It is important to note that performance
management in the context of this Act does not
refer to performance of employees only, but
includes management. While the two are related
and the Act requires that senior officials are
appointed on performance contract, there is no
legal requirement that a municipality should
have a performance management system for its
employees. Performance Management in
Chapter 6 of the Act refers to management of
the municipality as an organization

Sec 46 of the Act states that a municipality must,
for each financial year, prepare a performance
report that reflects:

The performance of the municipality and of each
service provider during that financial year;

A comparison of the performance in relation to
targets set in the previous financial year.

The development of service delivery priorities
and the performance targets set by the
municipality for the next financial year; and
Measures taken to improve performance.
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PERFORMANCE REGULATIONS

TABLE 43: TABLE 3: PERFORMANCE REGULATIONS

DESCRIPTION

APPLICATION

The Regulations were published in terms of Section 120
of the Systems Act to regulate the matters listed in
Section 49 and were meant to set out the requirements for
performance management systems in more detail.

The regulations include:

The national Key Performance Indicators (KPIs) on which
all municipalities are required to report; The requirements
for both internal and external audit processes of

The regulations form a very important part of the
establishment and sustainability of the performance
management system. Regulations set certain criteria
which the municipality's performance management
system must comply with. These include amongst
others:

Procedures for the adoption of the system;

The procedures and guidelines for setting of KPIs;
The listing of the seven national KP!Is as determined
by national government;

The reviewing of the KPlIs;

The setting of performance targets for officials,
Councillors, service providers and administrative

MUNICIPAL FINANCE MANAGEMENT ACT (MFMA)

TABLE 44:

TABLE 4: MUNICIPAL FINANCE MANAGEMENT ACT (MFMA)

DESCRIPTION

APPLICATION

The Municipal Finance Management Act (MFMA)
establishes a very clear and strict framework to secure
sound and sustainable management of the financial
affairs of municipalities and other institutions in the local
sphere of government. It establishes sound treasury
norms and standards for performance measurement and
reporting and provides for action against responsible
persons for non-compliance.

The MFMA reinforces the provisions on municipal
performance management as set out in the Systems Act
by introducing a performance element into budgeting
and financial reporting within the local government
sphere

Itis important to note that the Systems Act focuses
on establishing processes and procedures for
strategic planning and performance management in
municipalities. This is complemented by MFMA
provisions relating to the broader framework for
integrating strategic planning, budgeting and
performance management within a municipality.

The MFMA's requirements in terms of performance
management starts with the budgeting process as
the annual budget is one of the most important
management tools of any municipality.

Section 17(3) of the MFMA starts off the whole
process by requiring the setting of measurable
performance objectives in the early stages of the
budgeting process.

While other legislation prescribes the procedures
and requirements for a performance management
system, the MFMA focuses heavily on reporting on
financial issues and performance with very clear
instructions and guidelines with regard to roles and
responsibilities of the mayor, chief financial officer
and the accounting officer

Strategically, the organizational performance management system used by the municipality focuses on supporting
the achievement of the predetermined results and promoting compliance with the statutory requirements. This is
guided by the municipal IDP and other relevant planning instruments as well as the applicable legislative framework.
Such a strategic intent is pursued through planning focusing on effective alignment of resources (budget) to the
intended deliverables (targets). Emphasis is placed on promoting simplified plans that are technically sound and

responsive to the development needs of the communities.
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Operationally, the functioning of the organizational performance management system is informed by the policy on
organizational performance and information management. In this regard, the performance management system
prioritizes the following and these are undertaken within the cycle of organizational performance management (as
per the municipal planning cycle):

1. Technical planning support
Providing technical rigour in the planning processes with the aim of ensuring that the plans (content, indicators and
targets) are adequately responsive, SMART and sound is the main objective of the planning component of the
performance management system. Operationally, the following are engaged on:

2. Content Development:
Focused participatory community engagements used to gather community needs and priorities for inclusion in the
service delivery and budget implementation plan assist in refining the planning contents and ensuring that the
content in the plan is responsive to the needs and priorities of the various communities served by the municipality.
Administratively, this entails implementing tailored approach and effective measures of gathering community needs,
priority setting and aligning priorities with available budget. While this is a technical planning issue, it also serves as a
way of expressing responsiveness to the needs of the community and serves as an indication of the municipality’s
commitment in adopting people-centered development planning and execution.

3. Selecting and Developing SMART Indicators and Targets:
This entails using conceptual, logical and practical techniques to influence the quality of indicators developed and
targets set against specific development objectives and service delivery commitments. This process also considers
the programme content to select what must be measured in line with the priorities and needs gathered in relation to
the desired results (outputs and outcomes). A process of rigorous consultation with programme managers or line
function departments and entities is followed as part of the technical refinement of both content (service focus and
baseline), performance indicators and targets.

4. Ongoing Monitoring
The monitoring component of the performance management system focuses on tracking the implementation of
commitments, progress made and observations on what is not going according to plan for early warning signals. In
the main this functional area focuses on:

o Strengthening of the frontline service delivery monitoring and institutionalization of onsite monitoring visits to
identify service delivery bottle necks for early warnings and implementation of tailored interventions as
corrective measures where necessary;

¢ Institutionalization of and building of effective project management functions and capabilities to support the
completion of capital projects and achievement of the intended project results;

¢ Strengthening of oversight reporting as a monitoring mechanism to improve accountability and
transparency; and

e Tracking whether the commitments emanating from participatory community engagements and community
priority setting are carried through as intended in order to express responsiveness

5. Improvement of performance reporting
The performance reporting component of the performance management system facilitates early warning and
improvements. It also serves as a mechanism to express accountability and transparency. In pursuit of achieving this
objective, the performance reporting component of the system focuses on:

¢ Developing customized organizational performance reporting protocols supported by detailed clarification of
reporting requirements and standards;

e  Supporting business units to account adequately for performance in their respective functional areas in
order to improve the usefulness and reliability of performance reported to Council, communities and other
external oversight bodies;

o Formalization of the process for collecting, collating, verification, transcription, analysis and auditing of
performance data. This includes defining the processes, developing monitoring standards for data quality,
defining the reporting protocols, clarification of roles and responsibilities throughout the performance
management value chain;
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o Ensuring that the reporting timelines and quality reporting requirements for compliance reports are met
consistently;

o Ensuring that the information reported is useful and reliable at all times

¢ Providing evidence-based information in order to support the decision-making processes of the municipality

The strengthening of reporting mechanisms contributes significantly in promoting participatory development. This is
expressed through transparent reporting to communities and other interested groups including other external
oversight bodies thus promoting accountability.

As a service delivery organization, the municipality commits to making evidence not just useful but usable and also
commits to increasing the uptake of evidence in both practice and strategic decision-making processes. Therefore,
the institutionalization of programme evaluations as part of the performance management system has become a
preoccupation of the municipality. Evaluations promote critical reflection and review of policy and programmes
through a process of determining the worth and significance of programmes or interventions. As the municipality
improves its integrated development planning, budgeting, implementation and reporting, evaluations are also made
an integral part of its efforts that support its performance management system.

The Medium Term Strategic Framework (MTSF) is Government'’s strategic plan for the 2014-2019 electoral term. It
reflects the commitments made in the election manifesto of the governing party, including the commitment to
implement the National Development Plan (NDP). The MTSF sets out the actions Government will take and targets
to be achieved. It also provides a framework for the other plans of national, provincial and local government.

South Africa will be holding the national and provincial elections in the year 2019, this marks the last administration of
the 2015 -2019 term, thus will necessitate a careful consideration of the evolve on the Medium Term Strategic
Framework and the new phase of its democratic transition. This year South Africans have improved, through new
laws, better public services, expansion of economic opportunities and improved living conditions.

The challenges still facing our country are immense. As the Twenty Year Review and the National Planning
Commission’s 2011 Diagnostic Report highlight — poverty, inequality and unemployment continue to negatively affect
the lives of many people. Too few people have work, investment is too slow and education lags behind our
requirements. The weak state of the economy impedes our efforts to reach our development goals.

The next phase of our democratic transition calls for bold and decisive steps to place the economy on a qualitatively
different path that eliminates poverty, creates jobs and sustainable livelihoods, and substantially reduces inequality.
This requires radical economic transformation and a sustained focus on addressing the uneven quality of service
delivery.

5.9 SUMMARY OF MUNICIPAL PERFORMANCE PER KEY
PERFORMANCE AREA

In the 2018/19 financial year, the municipality had 127 targets which were on the Service Delivery & Budget
Implementation Plan. The municipality achieved 103 targets which is 81% of the total targets, this reflects an
improvement from the 2017/18 financial year, where the municipality achieved 75% of the total 131 targets which
were set.

Below is a summary of performance per Key Performance Area:

KPA TOTAL TARGETS ACHIEVED NOT ACHIEVED | % PROGRESS
Service Delivery and Infrastructure 20 17 3 85%
Development
Local Economic Development 6 6 0 100%
Financial Viability 24 18 6 75%
Good Governance and Public 51 44 7 86%
Participation
Institutional Development And 21 14 7 67%
Transformation
Spatial Rationale 5 4 1 80%
Total 127 103 24 81%

Page 48 of 562



TABLE 45: KEY PERFORMANCE AREAS

CHAPTER 5.GOVERNANCE AND INSTITUTIONAL
ARRANGEMENTS

5.1 INTRODUCTION

The purpose of this chapter is to reflect on the governance framework for eMakhazeni Local Municipality, in the
main, to create independent oversight and accountability mechanism for the effective achievement of the municipal
mandate which according to Section 152 of the Constitution is to:
1. Provide democratic and accountable government for local communities;
Ensure the provision of services to communities in a sustainable manner;
Promote social and economic development;
Promote a safe and healthy environment;
Encourage the involvement of communities and community organizations in the matters of local government.

ok w

This chapter reflects on eMakhazeni Local Municipality governance model with details on the roles and responsibilities
of various role players in the model. The administrative structure or arrangements of the municipality in terms of the
departments is also briefly discussed.

5.2 EMAKHAZENI MUNICIPAL COUNCIL

The Council performs both legislative and executive functions. It focuses on legislative, oversight and participatory roles, and
has delegated its executive function to the Executive Mayor and the Mayoral Committee. Its primary role is to debate issues
publicly as well as facilitating political debate and discussions. Apart from their functions as policy makers, Councillors are
also actively involved with community work and in the various social programmes in the municipal area.

eMakhazeni Local Municipality is represented by 15 councillors, of whom 08 were elected directly as ward councillors. The
rest of the councillors were elected on the basis of the proportion of votes cast for the different political parties. The political
composition of the Council is as follows:

Below is a table that categorises the Councillors within their respective political parties and wards.

Political Party Number of Councillors
ANC (African National Congress) |10
EFF (Economic Freedom Fighters)(3

DA (Democratic Alliance) 2
Tol s
No. | Name of Councillor Capacity Political Party Ward or Proportional Councillor
1 Clir. T.D. Ngwenya Executive Mayor ANC Proportional Councillor (PR)
2 Clir. N.A. Mashele Speaker ANC Proportional Councillor (PR)
3 Clir. .M. Mabila May. Com. Member ANC Ward Councillor: Ward 2
4 | ClIr. S.S. Mthimunye May. Com. Member ANC Ward Councillor: Ward 4
5 ClIr. N.B. Nkosi May. Com. Member ANC Ward Councillor: Ward 5
6 | Clir. S.P. Mthimunye Chief Whip ANC Ward Councillor: Ward 8
7 Clir. D.M. Mahlangu Part-Time ANC Ward Councillor: Ward 3
8 Clir. A.T. Lukhele Part-Time ANC Ward Councillor: Ward 1
9 ClIr. S.C. Nkosi Part-Time ANC Ward Councillor: Ward 6
10 | ClIr. S.S. Ndimande Part-Time ANC Ward Councillor: Ward 8
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11 ClIr. S.I. Skhosana Part-Time EFF Proportional Councillor (PR)
12 | CliIr. Z.E. Mthimunye Part-Time EFF Proportional Councillor (PR)
13 Clir. F.N. Nhlapo Part-Time EFF Proportional Councillor (PR)
14 Clir. D.M. Hepburn Part-Time DA Proportional Councillor (PR)
15 Clir. Maseko D.F. Part-Time DA Proportional Councillor (PR)

Executive Mayor and Mayoral Committee (MayCo)

The Executive Mayor of the Municipality, Clir. T.D. Ngwenya, assisted by the Mayoral Committee, heads the executive arm
of the Municipality. The Executive Mayor is at the centre of the system of governance, since executive powers are vested in
the executive mayor to manage the day-to-day affairs. This encompasses an overarching strategic and political
responsibility. The key element of the executive model is that executive power is vested in the Executive Mayor, delegated
by the Council, in addition to the powers assigned by legislation. Although accountable for the strategic direction and
performance of the Municipality, the Executive Mayor operates in consultation with the Mayoral Committee.

Executive Mayor
Clir. N.A. Mashele

A

o —— o e
MayCom Member: MayCom Member: MayCom Member
IPSD Corporate Services Finance & LED
Clir. J.M. Mabila Clir. N.B. Nkosi Clir. S.S. Mthimunye

Council Speaker
Clir. S.L. Ndinisa

v

Chief Whip MPAC Chairperson
ClIr. S.P. Mthimunye Clir. D.M. Mahlangu

ClIr. S.C. Nkosi Clir. A.T. Lukhele ClIr. S.S. Ndimande
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Cllr. S.P. Mthimunye ClIr. S.P. Mthimunye ClIr. S.P. Mthimunye Clir. D.M. Hepburn Clir. D.J. van Rensburg

5.3 EMAKHAZENI LOCAL MUNICIPALITY GOVERNANCE MODEL

Emakhazeni Local Municipality is an Executive Mayoral System comprising of the Executive Mayor, Speaker
and Members of the Mayoral Committee. The municipality has established its Committees in terms of Section 79
and 80 of the Municipal Structures Act, such Committees are indicated in the structure below; in addition to the
Section 79 and Committees, Council has also established the Rules & Ethics Committee.

In terms of the eMakhazeni governance model, the Executive authority of Council is delegated to the Executive
Mayor and the members of the Mayoral Committee, collectively referred to as the Executive, who are responsible for
day-to-day decision-making and are departmental executive authorities. The key role of Council in the current structure
is to focus on its Legislative authority of by-law making, community participation and oversight. The other key role is
to facilitate political debate and discussion.

The illustration below reflects the governance model of eMakhazeni Local Municipality:

Council Members (15)

)

Ya VAN

Speaker Executive Mayor

Members of the Mayoral

Committee
Section 79: Political Monitoring Section 80 Portfolio Committees
Committees v" Finance & Economic
v" Finance & Economic Affairs
Affairs v" Infrastructure, Planning
v"  Infrastructure, Planning & Social Development
& Social Development v Corporate Services

Corporate Services
Municipal Public
Accounts Committee

AN

In eMakhazeni Local Municipality there is clear separation of powers between its political and administrative
governance systems. This assists in creating checks and balances to ensure that state power is not abused, and that
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there is independent oversight of the effective achievement of the constitutional mandate. It further establishes an
appropriate level of accountability, representation and participation and s expected to benefit the municipality through:

e Increased achievement of the statutory objective of Section 38 of the Municipal Structures Act which provides
that a municipality must:
o ‘“promote a culture of performance management among its political structures, political office bearers
and councillors in its administration; and
o “administer its affairs in an economical, effective, efficient and accountable manner.”
o  Strengthened the role of Council as a legislature and policy maker whilst enhancing its role in oversight
and effectively promoting community participation in local government affairs;
o  Ensure improved and meaningful debate on matters that affect the municipality and are reserved for
consideration by the Council; and
e The creation of independent oversight of the effective achievement of the municipal mandate.

Separation of powers can only have significance if it is implemented by means of a comprehensive governance
framework that defines appropriate roles, responsibilities and accountabilities, not only for political structures and
political office bearers but also for the Municipal Manager and Municipal Administration

5.4 LEGISLATIVE POLITICAL LEADERSHIP

The legislature is made up of Council, the Speaker of Council, The Chief Whip of Council, and the Council Committee,
namely Section 79 Portfolio Committees.

THE COUNCIL

The municipality comprises 15 councilors, consisting of the 08 directly elected ward councilors and 07 proportional
representatives elected through political party lists. Each of the 08 ward councillors chairs a ward committee as part
of the Ward Participatory System that brings participation to community levels. Ward Committees for all the 08
wards were established and ward committee members elected.

Ward councillors play a central role in the communication process between the communities they represent and the
Municipality, reporting back regularly through ward meetings and assisting the community in identifying needs and
priority areas of development which feed into the municipality's planning processes.

SPEAKER OF COUNCIL

The Municipal Structures Act provides that each municipal council must have a chairperson who is called the Speaker
of Council. The Speaker is elected by the Council from among the councillors at the first sitting of the council after the
local government elections.

The Speaker acts as chairperson at council meetings and ensures compliance with the councillor's code of conduct
and the council’s rules and orders. Other responsibilities of the Council Speaker include, amongst others, ensure
functionality and resourcing of Ward Committees, functionality of Section 79 Committees, leadership and governance
of the institution and effective participatory democracy in the work of Council and its structures.

CHIEF WHIP OF COUNCIL

The Chief Whip of Council is responsible for, amongst others, maintaining cohesiveness amongst all political parties
represented in Council and assists Speaker in ensuring that councillors conduct themselves in an orderly manner.

CHAIRPERSO